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5.2.1 Percentage of placement of outgoing students and students progressing to higher

education during the last five years

5.2.1.1. Number of outgoing students placed and / or progressed to higher education year

wise during the last five years

5.2.1.2. Number of outgoing students year wise during the last five years

Percentag€ : 05 1619) *100 : 12.1163l

JDIRECTOR
*?'f.Ti,lTi:,T."1,i;,', l' i?'J;.1'

Tal AkOle, Dist A Na'r 'r

Year 2021-22 2020-21 2019-20 2018-19 2017-18

Number 8 l5 l5 9 28

Year 2021-22 2020-21 2019-20 2018-19 2017-18

Number 119 137 133 117 113

6PryU
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5.2.1 Percentage oI Dlacement of outsoins students and students Drosressin s to hisher education durin s the last five vears

Year
Name ofstudentplaced / enrolling
into higher education and contact

details

Program graduated
from

Name of the employer with contact details /
Name of institution ioined

Pay package at appointment
(ln INR per annum)

(applicable for students who
got placement) / Name of

program admitted to
(applicable for students who

progressed to higher
education) (lN LAC)

2021-22

Prashant Naikwadi MBA BYIUS 10

Amar Sunil Pancham MBA BYJUS 10

Avinash Vishnu Talpade MCA ACCENTURE 3.33

Vijay Shinde MCA INFOSYS

Tushar Popat Andhale MCA COCNIZANT 2.5

Sagar Navnath Arote MCA BYJU 10

Sanket Tarachand Rankhambe MCA BYJU 10

Harshali Dipak Nehe MCA BYJU 10

E
2020-21

Nandini Pawar MBA PINCLICK 2.16

Amol Dongare MBA STOCKFIN 2.5

Vinayak Pardhi MBA IDFC FIRST BHARAT BANK 1.8

Mayuri Thorat MBA WIPRO 1.8

Akshada Dhumal 1 MBA DATAMATICS ') ')

PrashantGaikwad J MBA DATAMATICS 0.96

Prafull ladhav X MCA ICICI BANK 2.5

Akshay Gorde MCA GURUKUL 7.92

Kakasaheb Nana Jumbad MCA TECTM TECHNOLOGIES 4.02

Tishal Pande MCA SKYLEX TECHNOLOGIES 2.5?

Shubham Jadhav MCA DEXTER 2.5

lr/iiay Maruti Bhalerao MCA TEAM LEASE 1.71

fiiay Muktram Jumbad MCA TECH MAHINDRA 4.25

Dipali Bhabad MCA PROTEUS TECHNOLOGIES PVT.LTD. 1.8

Sagar Navnath Arote MCA INFOCUS 3.6

2019-20

Shelke Nilesh MBA AU SMALL FINANCE BANK 1.9

Cunjal Shubham MBA AU SMALL FINANCE BANK 1.9

Mungase Akshay MBA AU SMALL FINANCE BANK 7.9

Dongare Bandu MBA INVANCEL SALES & SERVICES PVT. LTD. t.94

Tajane Shubham MBA TEAMLEASE 1.5

Ugale Pratima MBA ATES TECHNICAL CAMPUS 3.6

Ghule Mohini MBA DUROFIT TECHNOLOGIES PVT.LTD. 1.8

Pansare Akshay MBA UNITED INDIA INSURANCE 1.5

Naikwadi Swati MBA DUDHGANGA PATSANSTHA 1.09

Nawale Vinit MBA SAHYADRI FARMS PVT.LTD. 1.32

Rahane Sayali MBA lro 3.19

Deshmukh Santosh MBA HDFC 1.2

Adhav Rahul MBA MANAPPURAM FINANCE LTD. t.2

Gorde Akshay MCA GURUKUL 1.92

More Ashish MCA 1.8

,'ffiffi
w.#
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2018-19

Narad Prashant Bhagchand MBA BIG BASKET 3.26

Upasani Shubham MBA BIG BASKET 3.26

Arote Dattatray MBA AXIS L.8

Hande Vivekanand MBA HDFC 1.8

Gorde Kiran MBA HDFC 1.8

Lokhande Akash MBA HDFC 1.8

Godase Mahesh MBA HDFC BANK 1.5

Chaudhari Supriya Balkrishna MCA SAYALI ENGINEERING 7.92

Shaikh Nujhat Isak MCA SIDDHANT COLLEGE OF MANAGEMENT 1.8

20t7-ta

Deshmukh Monika Digambar MBA BSR 2,4

Dhongade Lalu Chandar MBA HDFC BANK ?

GaikarAshwiniMachhindra * MBA MOTHERSON SUMI SYSTEM )

Gaikwad Vicky Narayan MBA SELF BUSINESS 3

Gondake Bhimraj Vitthal MBA HDFC BANK 1.92

forwar Rahul Ganpat MBA KOTAK BANK 1.8

Mandlik Deepshikha Ashok MBA INFOSYS 3

Nawale Saurabh Raosaheb MBA KOTAK 1.8

Raut Harshal Macchindra MBA SYNTEL 2.4

Iajane Vrushali Ramesh MBA BSR 2.4

Ialekar Varsha Laxman MBA KOTAK BANK 1.8

y'aidya Bhusahn Bhaskar MBA L&T FINANCE 2.4

y'aidya Nitin Bhausaheb MBA L&T FINANCE 2.4

r'arpe Vijay Dagadu MBA AKOLE POLYTECHNIC 3.84

Wakale Vikas Bhausaheb f MBA VED INDIA 1.8

{rote Reshma Madhukar MCA TCG DIGITAL t.44

Deshmukh Ajitkumar Sudhakar MCA INSURANCE TPA PVT. LTD. 0.36

Kuldharan Yoogita Ramesh MCA TCG DIGITAL 7.44

Nawale Pramod Subhash MCA DATA MATRIX 0.96

Rahane Navanath Subhash MCA INDOLOGY SYSTEM PVT. LTD. 0.36

iarode Pramod Ramesh MCA DATA MATRIX 0.96

Ugale Sulochana Dilip MCA TECH MAHINDRA 2.16

BalsarafGanesh Ashok MCA ECORNER TECH SOLUTION t.2

Bharitkar Dipak Murlidhar MCA ECORNER TECH SOLUTION 1.2

Kasar Varsha Gavram MCA SOR INFOTECH PVT. LTD, t.z

Khandge Vaibhav Dnyandev MCA FVK TECHNO 0.96

Sawant Suvarna Bhausaheb MCA TCG DICITAL 7.44

Varpe Sangita Laxman MCA AGASTI COLLEGE AKOLE 2.t6

.4> DliEcToR
akole Tjtule,Education Soc ietY' 'leltrntcil 

CamPrrs. Ahole
Tpl. Akole. Dist.A'Na1nr
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HRD/InfosysBPW I 003 G 623 29

Mr. Vijay Shinde

HINJEWADI PHASE-I

, MARLINJI ROAD ,NEAR REAL FRESH MART,
Pune-lllllll
India

Navigate your next

February 9,2022

STRICTLY PRIVATE & CONFIDENTIAL

Dear Vijay,

We refer to your application for employment and the subsequent interview you had with Infosys BpM
Limited ("the CompanY"), we are pleased to make you an offei of employmeni with the Company on the

/fotl:1119-',t_T: Td conditions ("Letter of Offer"). The offer of employment is subject to your obtainingI ^ appropnate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the
rules and regulations in force from time to time and you will not, without our written consent, be in any
way engaged or concerned in any other business. You will, while in our employment, use your utmost
endeavor to promote the interests of the Company in all matters and will observe the utmosi good faith
towards the company and keep secret all informuiior, which you may obtain with regard to th; business
and affairs of the Company.

a) Role
b) Role designation
c) Job Level
d) Date of Joining
e) Location of posting
t) Gross salary per month

f 'ease refer to the Appendices to this letter for details of your crc and other alrowances.

1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional
allowances which will be paid as applicable based o, Lornpuny policies. These are not a guaranteed part of
your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and
based on your performance. If during the course of your employment, you get allocated to a data process
code, the voice allowance will not be payable. This is not appticabie fo-r employees in various BEF
streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while
working in a day shift. For further details on shift allowance, refer io Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to
time

Process Executive
Process Executive
2B
1l-February-z|z2
PUNE, MAHARASHTRA, India
Rs 174221-

I'agc I {}{'}2 C'onrprury.' Co I {itlc,l iia I Signuture
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Navigate your next

2. Joining Bonus

You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

3. Submission of documents

You are required to submit originals and trvo photocopies of the following documents on the date ofjoining the company. In case of any discrepancy rounain the documents/deLils furnished, the company
reserves the right to revoke the offer letter/terminate your employment without any prior notice or noticeperiod.

Sl. No. Document

10th standard marks card*

12th Standard marks card*

Marks cards for all the years of graduation, degree, diploma certificate*

Details

I
(

2

Mandatory

Mandatory

J
Mandatory

4 Relieving Letter from all organizations worked*

Passport size photographs*

Diploma marks cards* and certificate(if applicable)

Professional Qualification marks cards* and certificate (if applicable)

Mandatory

:

9

7

6 (mandatory)

6 (mandatory)

Mandatory

8

9

tP-t

1l

12

13

Post graduate mark cards* and certificate (if applicable)

NSR registration number or ITpIN number or web registration

Passport**

Driving License

Passport/Driving License/PAN Card/Voters ID

Aadhar Card*(*'l'.

Mandatory

Mandatory

Optional

Optional

Mandatory

Mandatory
*Failure to produce the document on the date of joining will entail suitable action by the O.gunirution
including withdrawal of employment offer & termination of employment. Originals of iire above
documents that you have submitted will be returned to you post verificutior. Under situations where the
employee works for a client which needs the employee to furnish details on his past employments, the
same will need to be provided.

**The Company reseryes the right to initiate background verification (BGV) for all employees.***Certain statutory regulations relating to employment processes (including but not limited to enrolment
to Employee's Provident Fund Scheme) mandate the employer to produr" Audhu, card details of its
employees. For this purpose, all employees are required to produce tLi card details to the
Company prior to or at the time of joining the Company.

ffiPagr 2 {}l' 12 Ckxrpany.' {'onfi elci iia I $ignature
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Cognizont

22-Jan-2022

-D931 Jushar Popat Andhale,

BPHE Society's Ahmednagar College, Ahmednagar

Candidate lD - 19873000

Thank you for exploring career opportunities with Gognizant Technology Solutions lndia Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of programmer Trainee

_ During your probation period of 12 months, which includes your training program, you will be entifled to an
( AnnualTotal Remuneration (ATR) of INR 252,OOOt-.This includes an annualtargei incentive of INR 12,OOO

/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
lnsurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. your

(

compensation is highly confidential and if the need arises, you may discuss it only with Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.284,111l-. This includes an annualtarget incentive of INR 12,000/- as wellas Cognizant's contribution
towards benefits such as Medical, Accident and Life lnsurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. ln case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in lndia and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed lnternship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant lnternship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. ln event of non-completion of the lnternship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

Regd Office: 1151535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant

3. 1 Cognizant lnternship:

a) Cognizant lnternship is for approximately 3 to 6 months based on business skilling requirements. The
performance during lnternship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for lnternship.

b) lnterns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-iime Cognizint CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the
program.

b) There would be zero tolerance to malpractices and misconduct during lnternship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of tfris
employment offer. Cognizant reserves clauses regarding lT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or'amend the Cognizant
lnternship and csD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
th9-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by cognizant Genc program guidelines.

b) The Cognizant lnternship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Coon izant.coonizant.com

Yours sincerely,
For Cognizant Technology Solutions lndia pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

#"m
i,.t%

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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212122,2:44 PM Gmail - Byjus ll Application Database ll BDT/BDA

M Smmil tpo Atestc <tpo.atestc@gmail.com>

Byjus ll Application Database lt BDT/BDA

rajesh tiwaril <rajesh.tiwari.l @byjus.com>
To: tpo.atestc@gmail.com

HiTeam,

We are happy to see your interest in Byjus.

Kindly update allthe interested candidates details on the Excel link attached below by saturday EoD .

! gase of any query , please feel free to contact us .1Call at 8369590691.

?l*ase cansider *ze envir*nmmtbefore printing this mair

' The information contained in this e-mail is private & confidential and may also be legally privileged. lf you are not the intended recipient of this( mait' please notify us, preferably by e-mail; and do not read, copy or disclose the contents of ihis message to anyone. whilst we have takenreasonable precautions to ensure that any attachment to this e-mail has been swept for viruses, e-mail communications cannot be guaranteedto be secure or error free, as information can be corrupted, intercepted, lost or contain viruses. we do not accept liability for such mafier or theirconsequences

2 attachments

g1 Candiates Particular- Byjus.xlsx
"6K
{n JD - Byjus-finat.pdf
- 3g9K

https://mail google'com/mail/u/01?ik=23c3281oouur,"*=pt&search=all&permmsgid=msg-f 
%3A1722496400734807045&simpt=msg-f%3 A172249... 1t1

Thu, Jan 20, 2022 at 11:12 pM

9
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212122,2:45 PM
Gmail - Byjus ll Apptication Database ll BDT/BDA

W &ntxll tpo Atestc <tpo.atestc@gmail.com>

Byjus ll Apptication Database ll BDT/BDA
tpo Atestc <tpo.atestc@gmail.com>
To: rajesh tiwaril .rajesh.tiwaril @byjus.com>

Dear Rajesh,
yes lwill provide allthe details.

Thanks & Regards,

Prof. Prashant Malavadkar
TPO, Assistant professor( MCA)
AIESTC,Akole
9657374604

[Quoted text hidden]

Fri, Jan 21,2022 at i2:43 pM

SP"E*;
8 /r*nnit'\ z;
t t'campui j--s

https://mail'google'com/mail/u/ol?ik=23c328800a&view=pt&search=all&permmsgid=msg-a 
%3Ar4001146043140061340&simpt=msg-a%3Ar-400... 
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212122,2:45 PM Gmail - Byjus ll Application Database ll BDT/BDA

WM #rxmfl tpo Atestc <tpo.atestc@gmail.com>

Byjus ll Application Database ll BDT/BDA

tpo Atestc <tpo.atestc@gmail.com>
To : rajesh tiwari 1 <rajesh.tiwari 1 @byjus.com>
Cc: ritika.singh@byjus.com

Dear Sir/Madam,
Please flnd the attachment, for students details.

Thanks and regards,

Prof. Prashant Malavadkar
TPO, Assistant Professor( MCA)
ATESTC,Akole
9657374604

on Thu, Jan 20, 2022at11:12PM rajesh tiwaril <rajesh.tiwaril@byjus.com> wrote:
[Quoted text hidden]

;1 Student Details for BYJU'S BDT_BDA (Responses).xlsx.-gK

Sun, Jan 23,2022 at 9:09 PM

(

(

ffi

https://mail'google.com/mail/u/01?ik=23c328800"Ur|"1v=pt&search=all&permmsgid=msg-a%3Ar44099363T8226680878&simpl=msg-a% 3Ar4409... 111
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212122,2:48 PM Gmail - Byjus llApplication Database ll BDT/BDA

M Gmmix tpo Atestc <tpo.atestc@gmait.com>

Byjus ll Apptication Database I BDT/BDA

tpo Atestc <tpo.atestc@gmail.com>
To: rajesh tiwaril <rajesh.tiwaril @byjus.com>

Mon, Jan 24,2022 at 8:21 pM

Dear si1
As per our telephonic conversation. we are conducting drive on tomorrow 12.3opMKindly share the link.

[Quoted text hidden]

https://mail'google'com/mail/u/01?ik=23c328800.ur1"r6r=pt&search=all&permmsgid=msg- 
a%3Ar722g16g032278168665&simpl=msg-a% 3Ar722g... 1t1
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212122,2:49 PM Gmail - Byjus ll Application Database ll BDT/BDA

W# &nrumil tpo Atestc <tpo.atestc@gmail.com>

Byjus ll Application Database lt BDT/BDA

rajesh tiwaril <rajesh.tiwaril @byjus.com>
To: tpo Atestc <tpo.atestc@gmiit.com,

Sure, willdo that.
[Quoted text hidden]

Mon, Jan 24,2022 at 8:23 pM

https://mail google.com/mail/u/ol?ik=23c328800a&view=pt&search=all&permmsgid=msg-f 
%3A1722848148525034338&simpl=msgJ%3 A172284... 111
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212122,2:50 PM Gmail - lnvitation: Byjus ll campus drive ll BDT/BDA @ Tue Jan 25,202212:30pm - 6pm (lST) (tpo.atestc@gmait.com)

tpo Atestc <tpo.atestc@gmail.com>W ffimnil

Ilrl,,r,Pl,_"Ily-=l-c1T,pu= drive ll BDr/BDA @ r;;; 2q ,0r@
(lST) (tpo.atestc@gmait.com)

rajesh.tiwari 1 @byj us.com <rajesh.tiwa ri 1 @ byjus.com>
Reply-To: rajesh.tiwari 1 @byjus.com
To: tpo.atestc@gmail.com, bhagyashree.sagvekar@byjus.com

You have been invited to the foltowing event.

Byjus ll Campus drive ll BDT/BDA
when Tue Jan zs, zo2z 12:30pm - 6pm rndia standard rime - Korkata

Joining info Join with Google Meet
, meet.google.com/kwd-ofor_mte
:

( Join by phone

(US) +'1 319-406-2041 (ptN: s53893759)

' More phone numbers

Calendar tpo.atestc@gmail.com

who 
: ;ffij$x3#JH,.#,il:1,;

tpo.atestc@gmail.com

Going (tpo.ates"lc@gmaitcom)..] yes - Maybe _ No more options >>

lnvitation from Google Calenclar

You are receiving this email at the account tpo.atestc@gnrail.com because you are subscribed for invitations on calendartpo.atestc@gmail.com.

3,:lo&1"""'"'ng 
these emails, please log in to https://calendar.google.com/calendar/ and change your notification settings for this

Forwarding this invitation could allow any recipientto send a response to the organizer and be added to the guest list, or invite othersresalotess or tne r;wn 

lnvi:__rr "r 
ro mod fy your nsvF.'ieai, ild;;.-

Please consider the environment before priniing this mail

The information contained in this e-mail is private & confidential and may also be legally privileged. lf you are not the intended recipient of this
niail' please notify us, preferably by e-mail; and do not read, copy or disclose the contents of this message to anyone. whilst we have taken
reasonable precautions to ensure that any attachment to this e-mail has been swept for viruses, e-mail communications cannot be guaranteed
to be secure or error free, as information can be corrupted, intercepted, lost or contain viruses. we do not accept liability for such matter or their
consequences

I r invite.icsJzx

Tue, Jan 25,2022 at 10:31 AM

more details >>

(

https://mail'google.com/mail/u/0t?ik=23c3288oouur;",ru=pt&search=all&permmsgid=msg-t%3A17229014903146776g2&simpl=msg-f%3 
A172290... 111
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212122,2:50 PM

M Grnmil

Gmail - lnvitation: Byjus ll Campus drive ll BDT/BDA @ Tue Jan 25,2022 12:30pm - 6pm (lST) (tpo.atestc@gmait.com)

tpo Atestc <tpo.atestc@gmail.com>

lnvitation: Byjus l! Campus drive ll BDT/BDA @ Tue Jan 25,202212:30pm - 6pm
(lST) (tpo.atestc@gmai t.com)

tpo Atestc <tpo.atestc@gmail.com>
To: rajesh tiwari 1 <rajesh.tiwari 1 @byj us.com>
Cc: bhagyashree.sagvekar@byjus.com

I accept the invitation.

01 Tue, Jan 25,20-22, 10:31AM <rajesh.tiwaril @byjus:com> wrote:

' , You have been invited to the following event.

. ; Byjus ll Campus drive ll BDT/BDA

. : when Tue Jan 2s, 202212:30pm - 6pm lndia standard rime - Kolkata

r : Joining info Join with Google Meet

r : Join by phone

: I (US) +t 319406-2041 (PlN: 553893759)

:i

i I More phone numbers

, , Calendar tpo.atestc@gmail.com

t : Wno . rajesh.tiwaril@byjus.com -organizer

, : . bhagyashree.sagvekar@byjus.com

I . tpo.atestc@gmail.com
j'

I . Going (tpo.atestc@gmail.com)? yes - Maybe - No more options >

Tue, Jan 25,2022 at 10:53 AM

more details >

(

I lnvitation from Google Calendar

. You are receiving. this email at the account tpo.atestc@gnrail.com because you are subscribed for invitations on calendartpo.atestc@gmail.com.

To stop receiving these emails, please log in to https:l/calendar.google.comlcalendar/ and change your notification settings for thisi calendar.

Forwarding th.is invitation could allow any recipient to send a response to the organizer and be added to the guest list, or invite: others regardless of their own invitation ltatus, or to modify your'RSvF. r-*ain rrr]or".

Please consider the environment before printing this mail

The information contained in this e-mail is private & confidential and may also be legally privileged. lf you are not the intended recipient of
this mail, please notify us, preferably by e-mail; and do not read, copy or disclose the contents of this message to anyone. whilst we have
taken reasonable precautions to ensure that any attachment to this e-mail ha's been swept for viruses, e-mail communications cannot be
guaranteed to be secure or error free, as information can be corrupted, intercepted, lost or contain viruses. We do not accept liability for such
matter or their consequences

6*,{
$fr.ffiwm
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212122,2:51 PM

M Gmatl

Gmail - lnvitation: Byjus ll Campus drive ll BDT/BDA @ Tue Jan 25,202212:30pm - 6pm (tST) (tpo.atestc@gmait.com)

tpo Atestc <tpo.atestc@gmail.com>

ln_vitation: Byjus ll campus drive ll BDT/BDA @ Tue Jan 2s,202212:30pm - 6pm
(lST) (tpo.atestc@g mai t.com)

Thu, Jan 27,2022 at 12:03 PM

(

tpo Atestc <tpo.atestc@gmail.com>
To: rajesh tiwaril <rajesh.tiwaril @byjus.com>

Dear Sir,
Please provide the details of shortlisted candidates .

Thanks & Regards,

Prof. Prashant Malavadkar
TPO, Assistant Professor( MCA)
ATESTC,Akole
96s73746A4

[Quoted text hidden]
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212122,2:50 PM
L

Gmail - lnvitation: Byjus ll campus drive ll BDT/BDA @ Tue Jan 2s,2022 12:3opm- 6pm (lST) (tpo.atestc@gmait.com)

tpo Atestc <tpo.atestc@gmail.com>W &mmitr

lnvitation: Byjus ll Gampus drive ll BDT/BDA@ Tue Jan25,zo2z12:30pm -6pm (lsT)(tpo.atestc@gmail.com)

rajesh tiwaril <rajesh.tiwari 1 @byjus.com>
To: tpo Atestc <tpo.atestc@gmait.iomt

Hi Team ,

Please Find Below details of selected candidates of drive .

Requesting you to please coordinate with them for the same.

Name Gontact Emailld Status
SAGAR NAVNATH AROTE 9762852209 sagararote 1 25@gmail.com Select

Sanket Tarachand
Rankhambe 8983542689 sanketrankhambe 1 43@gmail.com Select

Prashant Naikwadi 7045391892 prashant.naikwadi 1 gg3@gmail.com Select
Harshali Dipak Nehe 7798872394 harshalinehe 1 @gmail.com Select
Amar Sunil Pancham 070579'11996 apanchaml6@9mail.com Select

[Quoted text hidden]
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212122,3:05 PM

Prashant N <prashant.naikwadil 993@gmail.com>
To: "mpsprashant@gmail.com" <mpsprashant@gmail.com>

Dear sir ,

Please find trailing mail from Byjus .

;;;,",;;;;,',;,2,i,,is;,v

Thanks & Regards
Prashant Naikwadi

------ Forwarded message ------
From: susithra s <susithra.s;(pb1,jus.com>
Date: Wed, Jan26,2022,9:29 P[,4
Subject: Selection Email - Business Development Trainee
To: irrashirnt.naikrvatJil993@Erlail.com <prashant.naikrvadilgg3@gniaii.ccnt>

<iar:ula.sangi,;@byjus.conr>, Bhagyashree Sagvekar <Lrl.:eigyashrec.sagvrkar-@b51iis.cr.:nt>

(

Dear Prashant Naikwadi ,

Congratulations!! We are thrilled to inform you that you have been selected for the posltion of Business Development Trainee at BYJU'S - The Learning
App for a period of 6 weeks, with an opportunity to be offered a permanent position of Business Development Associate at the end of the kaining period,
based upon meeting the company's parameters.

Please reply to this mail to acknowledge and confirm your offer.

Joining Details:

Date of Joining :0810212022 (The joining date will be confirmed only when you receive your offer letter)

Role Location : Mumbai ; Onboarding Location : Mumbai ; OJT Location : Mumbai

Fixed CTC during training (not inclusive of incentives): INR 3 LPA

Annual CTC post successful completion of Training: INR 10 LPA (7 LPA fixed + 3 LPA variable) for the role of BDA - Direct Sales

Details of Business Development Trainee Program; You will be undergoing Byju's Sales Training for a minimum duration of 6 weeks with an option
with the company to extend it up to a maximum of 2 weeks based on performance assessments/evaluations and quality audits, subject to management
discretion. The first 2 weeks of this haining will be classroom training at the Joining Location itself. lt will then be followed by 4 weeks of "On-the-Job
Training', to be conducted out of the BDT Training Location. You will be assessed and monitored during this training program. We are also happy to
inform you that additional performance incentives will be applicable during your training period.

Upon successful completion of the training and post your conversion you will be confirmed as BDA - Direct Sales (at 10 LPA with 7 LPA fixed + 3 LPA
variable) and will be posted in the Role Location assigned to you. You can be moved to the role of lnside Sales temporarily if Covid related
implemented in the role location. During this temporary period, compensation of 8 LPA (5 LPA fixed + 3 LPA variable) will be applicable
of BDA - lnside Sales.

Further details:

Few information regarding your training and onboarding are given below:

1. All your original academic documents are required for verification. You can find the list of documents to upload and submit within the

M smail

Fwd: Selection Email - Business Development Trainee

Gmail - Fwd: Selection Email - Business Development Trainee

Prashant Malavadkar <mpsprashant@gmail.com>
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212122,3:05 PM Gmail - Fwd: Selection Email - Business Development Trainee

2. Please note that without completing the above registration and receiving the offer letter, your onboarding would not happen.

3. you need to have a working broadband connection and laptop at all times during the Training period. Please note that this is a core requirement for you

to take part in the Training. Training can't happen without fulfilment of this requirement.

4. Your successful completion of the Program will depend upon fulfilling all the criterias mentioned below individually:

Achieving the minimum criteria of Product Demos and Revenue during the OJT phase of the Program (details of the minimum criteria will be

communicated to you at the beginning of the program)

Satisfactory performance and conduct feedback from your Manager, Trainer and HR Team during the entire Program

Successfully clearing all capabitity, perfonnance assessmentVevaluations and quality audits conducted during the entire Program

5. Business formals or business casual attire is mandatory during work hours.

6. you are required to have taken at least 1 dose of a COVID-19 vaccination prior to the onboarding date post successful completion of the program. lt is a

mandatory requirement to be onboarded.

7. We at Byju's or any of our recognized partners do not charge any monetary sum against interviewing/selecting any candidate, please get in touch with

your official recruiter or write back to us at recruitment@byjUSCgl1 to report any such incident.

About Byju's:

ByJU'S is world's most valuable ed-tech company and the creator of lndia's most personalized K12 learning app which offers highly adaptive, engaging (
and effective learning programs for students in classes 4-12 (K-12') and competitive exams like JEE, NEET, CAT, lAS, GRE and GMAT. Launched in 2015,\

BYJU'S has become the most loved and preferred learning app for students across age groups'

Started by teacher and visionary Byju Raveendran and his top set of students, BYJU'S aim is to make quality learning accessible, effective, and

personalized for everyone. The BYJU'S way of learning provides students a learning platform where they can learn, engage and be excited about

charting their own path to discover the world. The learning app brings together the best teachers, technology, content, media for creating a seamless,

world-class learning experience for each and every type of learner. Today, BYJU'S has over 50 million registered students and 3.5 million annual paid

subscriptions. With an average time of 64 minutes being spent by a student on the app every day from 1700+ cities, the BYJU'S app is making learning

enjoyable and effective.

Delivering world class learning experiences, BYJU'S is making learning contextual and visual, and not just theoretical. The app has been designed to

adapt itself to the unique learning style of every student, as per the pace, size and style of learning. The learning app is paving the way for new-age,

geography-agnostic learning tools that sit at the cross section of mobile, interactive content and personalized learning methodologies'

Till date BYJU'S has raised over USD 700 million from a strong and diverse investor set like - Chan-zuckerberg lnitiative, Naspers, CPPIB, General

Atlantic, Tencent, Sequoia Capital, Sofina, Verlinvest, lFC, Aarin Capital, Timeslnternet and Lightspeed ventures'

At ByJU'S, we are driven by the motto to encourage students to learn on their own and keep their child-like curiosity alive. So get ready to be a part of the

growing family at BYJU'S and be a BYJltite officially. We hope your journey with us takes you to greater heights creating the best of memories and

milestones along the way.

Please visit https:l'youtu.bel2XeGl5RHypQ for a better insight into the job.

Registration Details: As an initial step of on-boarding formalities, you are required to fill the registratlon form using the link below. Please follow the below

steps to complete registration:

Step'l : Register using the below-mentioned link

Step2: Open the registration link and click apply.

step3: complete your details in the'career opportunities page'with your resume uploaded.

Step4: Click read and agree to the privacy statement. Read the entire privacy statement and then click apply.

Registration Link: Pleffse click here to register

NOTE:

. Kindly register with the same mail id in which you have received the selection mail.

. For any iisues regarding registration, feel free to revert back on the same mail chain.

. Your oifer"letter will be generated within 3 to 4 days from the date you apply on the registration link.

.,
Regards,\|
Team BYJU's

https://mail.googte.com/mail/u/0/?ik=baa6153d9d&view=pt&search=all&permmsgid=msg- I%3A17230882016497371 34&simpl=msg-f%3A172308 ' ' 213
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1127122,11:45 AM. Gmail - Fwd: Selection Email Buslness Development Trainee
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(

Prashant Malavadkar <mpsprashant@gmail.com>

Fwd: Selection Email - Business Development Trainee
1 messafle

Sagar Arote <sagararotel 25@gmail.com>
To: mpsprashant@gmail.com

Thu, Jan 27,2022 at 10:37AN,4

---------- Forwarded message --------
From: susithra s <sUsilhra.s(Obyjus.com>
Date: Wed, 26 Jan 2022,9t28 pm
Subject: Selection Email - Business Development Trainee
To: <sagararotel 25@gmail.com>

<tanula.sangle@h)/j{r$.non>, Bhagyashree Sagvekar <hhagyashree.sagvekar(Otr},ius.conr>

DeaT SAGAR NAVNATH AROTE

Congratulations!! We are thrilled to inform you that you have been selected for the position of Business Development Trainee at ByJU,S - The Learning
App for a period of 6 weeks, with an opportunity to be offered a permanent position of Business Development Associate at the end of the training period,
based upon nleeting the company's parameters.

Please reply to this mail to acknowledge and confirm your offer.

Joining Details:

Date of Joining : 0810212022 (The joining date will be confirmed only when you receive your offer letter)

_ Role Location : Mumbai ; Onboarding Location : Mumbai ; OJT Location : Mumbai(

Fixed CTC during training (not inclusive of incentives): INR 3 LpA

Annual CTC post successful completion of Training: INR 10 LPA (7 LPA fixed + 3 LPA variable) for the role of BDA - Direct Sales

Details of Business Development Trainee Program; You will be undergoing Byju's Sales Training for a minimum duration of 6 weeks with an option
with the company to extend it up to a maximum of 2 weeks based on performance assessments/evaluations and quality audits, subject to management
discretion. The first 2 weeks of this training will be classroom training at the Joining Location itself. lt will then be followed by 4 weeks of "On{he-Job
Training", to be conducted out of the BDT Training Location. You will be assessed and monitored during this training program. We are also happy to
inform you that additional performance incentives will be applicable during your training period.

Upon successful completion of the training and post your conversion you will be confirmed as BDA - Direct Sales (at '10 LpA with 7 LpA fixed + 3 LpA
variable) and will be posted in the Role Location assigned to you. You can be moved to the role of lnside Sales temporarily if Covid related restrictions are
implemented in the role locatron. During this temporary period, compensation of 8 LPA (5 LPA fixed + 3 LPA variable) will be applicable as it is for the role
of BDA - lnside Sales.

Further details:

Few information regarding your training and onboarding are given below:

1. All your original academic documents are required for verification. You can find the list of documents to upload and submit within the offer letter itself.

2. Please note that without completing thc above registration and receivinq the offer letter, your onboarding would not happen.

3. You need to have a working broadband connection and laptop at all times during the Trarning period. Please note that this is a core requirement for you
to take part tn the Training. Training can't happen without fulfilment of this requirement.

https://mail.google.com/mail/u l0l?ik=baa615rOnOUr;ouv=pt&search=all&permthid=threadJo/o3A1723OB3O7B375457gO2&simpl=msgJ%34172308. 
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4. Your successful completion of the Program will depend upon fulfilling all the criterias mentioned below individually:

Achieving the minimum criteria of Product Demos and Revenue during the OJT phase r.rf the Program (details of the minimum criteria will be
communicated to you at the beginning of the program)

Satisfactory performance and conduct feedback from your Manager, Trainer and HR Team during the entire program

Succcsslirlly clcarins all capability. pcrfirlnancc asscsslncnts/cvtrluations and quality audits concluctcci dLrring thc cntirc prograur

5. Business formals or business casual attire is mandatory during work hours.

6. You are required to have taken at least 1 dose of a COVID-19 vaccination prior to the onboarding date post successful completion of the program. lt is a
mandatory requirement to be onboarded.

7. We at Byju's or any of our recognized partners do not charge any monetary sum against interviewing/selecting any candidate, please get in touch with
your official recruiter or write back to us at rec!'uitrneni@lr,'jus-cofll to report any such incident.

About Byju's:

BYJU'S is world's most valuable ed{ech company and the creator of lndia's most personalized K12 learning app which offers highly adaptive, engaging
and effective learning programs for sludents in classes 4-12 (K-12) and cornpetitive exams like JEE, NEET, cAT, lAS, GRE and GMAT. Launched in 2015,
BYJU'S has become the most loved and preferred learning app for students across age groups.

, Started by teacher and visionary, Byju Raveendran and his top set of students, BYJU'S aim is to make quality learning accessible, effective, and
( Personalized for everyone. The BYJU'S way of learning provides students a learning platform where they can learn, engage and be excited about

chartlng their own path to discover the world. The learning app brings together the best teachers, technology, content, media for creating a seamless,
world-class learning experience for each and every type of learner. Today, BYJU'S has over 50 million registered students and 3.5 million annual patd
subscrlptions. With an average time of 64 minutes being spent by a student on the a pp every day from 1 700+ cities, the ByJ U'S app is making learning
enjoyable and effective.

Delivering world class learning experiences, BYJU'S is making learning contexlual and visual, and not just theoretical. The app has been designed to
adapt itself to the unique learning style of every student, as per the pace, size and style of learninq. The learning app is paving lhe way for new-age,
geography-agnostic learning tools that sit at the cross section oI mobile, interactive content and personalized learning methodologies.

Till date BYJU'S has rajsed over USD 700 million from a strong and diverse investor set like - Chan-Zuckerberg lnitiative, Naspers, CpplB, General
Atlantic, Tencent, Sequoia Capital, Sofina, Verlinvest, lFC, Aarin Capital, Timeslnternet and Lightspeed ventures.

At BYJU'S, we are driven by the motto to encourage students to learn on their own and keep their child-like currosity alive. So get ready to be a part of the
growing family at BYJU'S and be a BYJUite officially. We hope your journey with us takes you to greater heights creating the best of memories and
milestones along the way.
Please visit hitps:1,/youlir.br:r2XeGlllRiiynQ for a better insight into the job.

Registration Details: As an initjal step of on-boarding formalities, you are required to fill the registration form using the link below. please follow the below
steps to complete registration:

( Step'1 : Register using the below-mentioned link

Step2: Open the registration link and click apply.

Step3: complete your details in the 'career opportunities page'with your resume uploaded.

Step4: Click read and agree to the privacy statement. Read the entire privacy statement and then click apply.

Registration Linr: Piease ciick here to register

NOTE :

' Kindly register with the same mail id in which you have received the selectlon mail.. For any issues regarding registration, feel free to revert back on the same mail chain.
' Your offer letter will be generated within 3 to 4 days from the date you apply on the registration link.

Regards,

Team BYJU's

https://nrail.google.com/mail/u/0/?ik=baa6'1 53onouu;"*=pt&search=all&permthid=thread-f%3A172308307837 5457g02&simpl=msg-f%3 A172308.. . 2t3
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ffi Smail

Fwd: Selection Email - Business Development Trainee

Prashant Malavadkar <mpsprashant@gmail.com>

(

Sanket Rankhambe <sanketrankhambel43@gmail.com>
To: mpsprashant@gmail.com

Thu, Jan 27,2022 at 12:0'l PM

------ Forwarded message -------
From: susithra s <susilhra.s@byjus.com>
Date: Wed,26 Jan2022,9:29 pm
Subject: Selection Email - Business Development Trainee
To: <sankehankhambel43S)gmail.com>
Cc: sahil gandhi <sahil.gandhi@byjus.com>, Ritika Singh <ritika.singh@byjus.com>, rahul chatterjee <rahul.chatterjee@byjus.com>, tanuja sangle
<tanuja.sangle@byjus.com>, Bhagyashree Sagvekar <bhagyashree.sagvekar@byjus.com>

Dear Sanket Tarachand Rankhambe ,

Congratulations!! We are thrilled to inform you that you have been selected for the position of Business Devetopment Trainee at BYJU'S - The Learning
App for a period of 6 weeks, with an opportunity to be offered a permanent position of Business Development Associate at the end of the training period,

based upon meeting the company's parameters.

Please reply to this mail to acknowledge and confirm your offer.

Joining Details:

Date of Joining : 0810212022 (The joining date will be confirmed only when you receive your offer letter)

Role Location : Mumbai ; Onboarding Location : Mumbai ; OJT Location : Mumbai

'I

Fixed CTC during training (not inclusive of incentives): INR 3 LPA

Annual CTC post successful completion of Training: INR 10 LPA (7 LPA fixed + 3 LPA variable) for the role of BDA - Direct Sales

Details of Eusiness Development Trainee Program; You will be undergoing Byju's Sales Training for a minimum duration of 6 weeks with an option

with the company to extend it up to a maximum of 2 weeks based on performance assessments/evaluations and quality audits, subject to management
discretion. The first 2 weeks of this training will be classroom training at the Joining Location itself. lt will then be followed by 4 weeks of 'On-the-Job
Training", to be conducted out of the BDT Training Location. You will be assessed and monitored during this training program. We are also happy to

inform you that additional performance incentives will be applicable during your training period.

Upon successful completion of the training and post your conversion you will be confirmed as BDA - Direct Sales (at 10 LPA with 7 LPA fixed + 3 LPA

variable) and will be posted in the Role Location assigned to you. You can be moved to the role of lnside Sales temporarily if Covid related restrictions are

implemented in the role location. During this temporary period, compensation of 8 LPA (5 LPA fixed + 3 LPA variable) will be applicable as it is for the role

of BDA - lnside Sales.

Further details:

Few information regarding your training and onboarding are given below:

1. All your original academic documents are required for verification. You can find the list of documents to upload and submit within the offer letter itself.

2. Please note that without completing the above registration and receiving the offer letter, your onboarding would not happen.

3. You need to have a working broadband connection and laptop at all times during the Training period. Please note that this is a core requirement for you

to take part in the Training. Training can't happen without fulfilment of this requirement.

4. Your successful completion of the Program will depend upon fulfilling all the criterias mentioned below individually:

https://mail.google.com/mail/u/0/?ik=baa615rOnOUr1"w=pt&search=all&permmsgid=msg-f%3A1723088347963095322&simpl=msg-fo/o3A172308... 113
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Achieving the minimum criteria of Product Demos and Revenue during the OJT phase of the Program (details of the minimum criteria will be

communicated to you at the beginning of the program)

Satisfactory performance and conduct feedback from your Manager, Trainer and HR Team during the entire Program

Successfully clearing all capability, performance assessments/evaluations and quality audits conducted during the entire Program

5. Business formals or business casual attire is mandatory during work hours.

6. You are required to have taken at least I dose of a COVID-19 vaccination prior to the onboarding date post successful completion of the program. lt is a
mandatory requirement to be onboarded.

7. We at Byju's or any of our recognized partners do not charge any monetary sum against interviewing/selecting any candidate, please get in touch with
your official recruiter or write back to us at recruitment@byjus.com to report any such incident.

About Byiu's:

BYJU'S is world's most valuable ed-tech company and the creator of lndia's most personalized K12 learning app which offers highly adaptive, engaging
and effective learning programs for students in classes 4-12 (K-12) and competitive exams like JEE, NEET, CAT, lAS, GRE and GMAT. Launched in 2015,

BYJU'S has become the most loved and preferred learning app for students across age groups.

Started by teacher and visionary, Byju Raveendran and his top set of students, BYJU'S aim is to make quality learning accessible, effective, and
personalized for everyone. The BYJU'S way of learning provides students a learning platform where they can learn, engage and be excited about
charting their own path to discover the world. The learning app brings together the best teachers, technology, content, media for creating a seamless, (
world:class learning experience for each and every type of learner. Today, BYJU'S has over 50 million registered students and 3.5 million annual paid

subscriptions. With an average time of 64 minutes being spent by a student on the app every day from 1700+ cities, the BYJU'S app is making learning
enjoyable and effective.

Delivering world class learning experiences, BYJU'S is making learning contextual and visual, and not just theoretical. The app has been designed to
adapt itself to the unique learning style of every student, as per the pace, size and style of learning. The learning app is paving the way for new-age,
geography-agnostic learning tools that sit at the cross section of mobile, interactive content and personalized learning methodologies.

Till date BYJU'S has raised over USD 700 million from a strong and diverse investor set like - Chan-Zuckerberg lnitiative, Naspers, CPPIB, General
Atlantic, Tencent, Sequoia Capital, Sofina, Verlinvest, lFC, Aarin Capital, Timeslnternet and Lightspeed ventures.

At BYJU'S, we are driven by the motto to encourage students to learn on their own and keep their child-like curiosity alive. So get ready to be a part of the
growing family at BYJU'S and be a BYJUite officially. We hope your journey with us takes you to greater heights creating the best of memories and
milestones along the way.

Please visit https:/iyoutu.bel2XeGlSRHypQ for a better insight into the job.

Registration Details: As an initial step of on-boarding formalities, you are required to fill the registration form using the link below. Please follow the below
steps to complete registration:

Stepl: Register using the below-mentioned link

Step2: Open the registration link and click apply. 
(

Step3: Complete your details in the'Career Opportunities page'with your resume uploaded.

Step4: Click read and agree to the privacy statement. Read the entire privacy statement and then click apply.

Registration Link: Please click here to register

NOTE:

. Kindly register with the same mail id in which you have received the selection mail.

. For any issues regarding registration, feel free to revert back on the same mail chain.

. Your offer letter will be generated within 3 to 4 days from the date you apply on the registration link.

Regards,

Team BYJU's

https://mail.google.com/mail/u/O/?ik=baa6153OrOUr;"nr =pt&search=all&permmsgid=msg-f%3A1723088347963095322&simpl=msgJ%3 A172308... 213
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ffi Smail

Fwd: Selection Email - Business Development Trainee

Amar Pancham <apancham'l 6@9mail.com>
To: "mpsprashant@gmail.com" <mpsprashant@gmail.com>

Prashant Malavadkar <mpsprashant@gmait.com>

Thu, Jan 27, 2022 al 2:'12 PM

------ Forwarded message --------
From: susithra s <susithra.s@b-vjus.com>
Date: Wed, 26 Jan, 2O22,9:29 pm
Subject: Selection Email - Business Development Trainee
To: <apancham 1 6@gmail.com>
cc: sahil gandhi <sahil gandhi@byius.com>, Ritika Singh <ritika.singh@byjus.com>, rahul chatterjee <rahul.chatterjee@byjus.com>, tanuja sangle<tanuja.sangle@byjils.com>, Bhagyashree Sagvekar <bhagyashree.sagvekar@byjus.com>

w*_Yi"w'f-,

Dear AmarSunilPancham,

Congratulations!! We are thrilled to inform you that you have been selected for the position of Business Development Trainee at BYJU,S - The Learning
App for a period of 6 weeks, with an opportunity to be offered a permanent position of Business Development Associate at the end of the training period,
based upon meeting the company's parameters.

Please reply to this mail to acknowledge and confirm your offer,

Joining Details:

Date of Joining :0810212022 (The joining date will be confirmed only when you receive your offer letter)

Role Location : Mumbai ; onboarding Location : Mumbai ; oJT Location : Mumbai

(r
Fixed GTC during training (not inclusive of incentives); INR 3 LpA

Annual CTC post successful comptetion of Training: INR 10 LPA (7 LPA fixed + 3 LpA variable) for the role of BDA - Direct Sales

Details of Business Development Trainee Program; You will be undergoing Byju's Sales Training for a minimum duration of 6 weeks with an option
with the company to extend it up to a maximum of 2 weeks based on performance assessments/evaluations and quality audits, subject to management
discretion. The first 2 weeks of this training will be classroom training at the Joining Location itself. lt will then be followed by 4 weeks of ,On-the-Job
Training", to be conducted out of the BDT Training Location. You will be assessed and monitored during this training program. We are also happy to
inform you that additional performance incentives will be applicable during your training period.

Upon successful completion of the lraining and post your conversion you will be confirmed as BDA - Direct Sales (at 10 LPA with 7 LpA fixed + 3 LpA
variable) and will be posted in the Role Location assigned to you. You can be moved to the role of lnside Sales temporarily if Covid related restrictions are
implemented in the role location. During this temporary period, compensation of I LPA (5 LPA fixed + 3 LPA variable) will be applicable as it is for the role
of BDA - lnside Sales.

Further details:

Few information regarding your training and onboarding are given below:

'l . All your original academic documents are required for verification. You can find the list of documents to upload and submit within

2. Please note that without completing the above registration and receiving the offer letter, your onboarding would not happen.

3. You need to have a working broadband connection and laptop at all times during the Training period. please note that this is a
to take part in the Training. Training can't happen without fulfilment of this requirement.

https://mail.google.com/mail/u/o/?ik=baa6153OnO*u;u*=pt&search=all&permmsgid=msg-f%3A1723096581 437973737&simpl=msg-f%3A172309... 113
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4' Your successful completion of the Program will depend upon fulfilling all the criterias mentioned below individually:

Achieving the minimum criteria of Product Demos and Revenue during the oJT phase of the program (details of the minimum criteria will becommunicated to you at the beginning of the program)

Satisfactory performance and conduct feedback from your Manager, Trainer and HR Team during the entire program

Succcsslully cloaring all capability, pcrformancc asscssmcnts/cvaluations and quality audits conductsd during thc cntirc program

5. Business formals or business casual attire rs mandatory during work hours.

lr".H,ffi ,."il;.,1r""r|iJi5f ;Jr:T;l 
1 dose or a covlD-'le vaccination prior to the onboardins date post successrur compretion or the program. rt is a

7' We at Byju's or any of our recognized partners do not charge any monetary sum against interviewing/selecting any candidate, please get in touch withyour officiar recruiter or write back to us at recruitment@lyjus.po,l to report any sucrr incident.

About Byju's:

BYJU's is world's most valuable ed-tech company and the creator of lndia's most personallzed Kl2 learning app which offers highly adaptive, engagingand effective learning programs for students in classes 4-12 (K-12)and competitive exams like JEE, NEEI cAT, IAS, GRE and GMAT. Launched in 20,15,BYJU',S has become the most roved and preferred rearning app for students across age groups.

Started by teacher and visionary' Byju Raveendran and his top set of students, ByJU'S aim is to make quality learning accessible, effective, andpersonalized for everyone' The BYJU's way of learning provides students a rearning pratform where they 
"un 

r*urn, engage and be excited about (charting their own path to discover the world. The learning app brings together the best teachers, technology, content, media for creating a seamless,world-class learning experience for each and every type of learner. Today, BYJU'S has over 50 million ,egisier"o students and 3.5 million annual paidsubscriptions withanaveragetimeof64minutesbeingspentbyastudentontheappeverydayfrom1700+cities,theByJU,sappismakingrearning
enjoyable and effective.

Delivering world class learning experiences, BYJU's is making learning contextual and visual, and not just theoretical. The app has been designed toadapt itself to the unique learning style of every student, as per the pace, size and styre of learning. The learning app is paving the way for new-age,geography-agnostic learning tools that sit at the cross section of mobile, interactive content and personalized learning methodologres.

T'Ill date BYJU'S has raised over usD 700 million from a strong and diverse investor set like - chan-Zuckerberg lnitiative, Naspers, cpplB, GenerarAtlantic' Tencent, Sequoia capital, sofina, Verilnvest, lFC, Aarin capital, Timeslnternet and Lightspeed ventures.

At BYJU's' we are drtven by the motto to encourage students to learn on their own and keep their child-like curiosity alive. so get ready to be a part of thegrowing family at BYJU's and be a BYJlJite officially. we hope your journey with us takes you to greater heights creating the best of memories andmilestones along lhe way.
Please visit h*prs:llyoutu.l:eri2XeGi5RHype for a better insight into the job.

ffitrffiffi]fiil;: ''' step of on-boarding formalities, vou are required to fiil the registration form using the tink betow. ptease fotrow the betow

Stepl: Register using the below_mentioned link 
(

Step2: Open the registration link and click apply.

Step3: comprete your detairs in rhe 'career opportunities page,with your resume uproaded.

step4: click read and agree to the privacy stalement. Read the entire privacy statement and then click apply.

Registration Link: Please click here to reoisler

NOTE :

Kindly register with the same. mair-id in which you have received the serection mair.For any-issues regarding registration, reet rreJto reJert back on the same mair chain.Your offer letter will be geneiated within g to a Jay" iro- the date you apply on the registration link.

Regards,

Team BYJU's

'.r , . {*
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212122,3:OGPM 1 Gmail - Fwd: Selection Email - Business Development Trainee

M*mair Prashant Malavadkar <mpsprashant@gmail.com>

Fwd: Selection Email - Business Development Trainee

Harshali nehe <harshalinehel @gmail.com>
To: mpsprashant@gmail.com

Hii sir, Greetings of the day!

I appreciate you taking the time to read this mail, as per our discussion I send to selection mail , please check.------ Forwarded message ------
From: susithra s <susithra.s@byjus.com>
Date: Wed, 26 Jan, ZO2Z,9:29 pm
Subject: Selection Email - Buslness Development Trainee
To: <harshalinehe 1 @gmail.com>
cc: sahil gandhi <sahil'gandhi@byjus.com>, Ritika Singh <ritika-singh@byjus.com>, rahul chatterjee <rahul.chatterjeeiebyjus"com>, tanuja sangle<tanaja.sangle@byjus.com>, Bhagyashree Sagvekar <ibhagyasnree.s j.qv;far@nyjus.com>

Dear Harshali Dipak Nehe ,

congratulations!! we are thrilled to inform you that you have been selected for the position of Business Development Trainee at ByJU,s - The Learning
App for a period of 6 weeks, with an opportunity to be offered a permanent position of Business Development Associate at the end of the training period,
based upon meeting the company's parameters.

Please reply to this mail to acknowledge and confirm your offer.

Joining Details:

Date of Joining i 0810212022 (The joining date will be confirmed only when you receive your offer letter)

Role Location : Mumbai ; onboarding Location : Mumbai ; oJT Location : Mumbai(

Fixed CTC during training (not inclusive of incentives): INR 3 LpA

Annual CTC post successful completion of Training: INR 10 LPA (7 LPA fixed + 3 LpA variable) for the role of BDA - Direct Sales

Details of Business Development Trainee Program; You will be undergoing Byju's sales Training for a minimum duration of 6 weeks with an option
with the company to extend it up to a maximum of 2 weeks based on performance assessments/evaluations and quality audits, subject to management
discretion Thefirst2weeksofthistrainingwrll beclassroomlrainingattheJoiningLocationitself. ltwill thenbefollowedby4weeksof,,On{he-Job
Training", to be conducted out of the BDT Training Location. You will be assessed and monitored during this training program. We are also happy to
inform you that additional performance incentives will be applicable during your trainlng period.

Upon successful completion of the training and post your conversion you will be confirmed as BDA - Direct sales (at 10 LpA with 7 LpA fixed + 3 LpA
variable) and will be posted in the Role Location assigned to you. You can be moved lo the role of lnside Sales temporarily if Covid related restriclions are
implemented in the role location. During this temporary period, compensation of I LPA (5 LPA fixed + 3 LpA variable) will be applicable as rt is for the role
of BDA - lnside Sales.

Further details:

Few information regarding your training and onboarding are given below:

1' All your original academic documents are required for verification. You can find the list of documents to upload and submit within the offer letter itself.

2 Please note that without completing the above registration and receiving the offer letter, your onboarding would not happen.

3 You need to have a working broadband connection and laptop at all times during the Trarning period. please note lhat this is a core requirement for you
to take part in the Training. Training can't happen without fulfilment of this requirement.

https://mail.google.com/mail/u/O/?ik=baa6153orour,"*=pt&search=all&permmsgid=msg-f%3A1723188447059193336&simpt=msg-f%3 A172318... 113
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212t22,3:06 PM Gmail - Fwd: Selection Email - Business Development Trainee

4. your successful completion of the program will depend upon fulfilling all the criterias mentioned below individually:

Achieving the minimum criteria of product Demos and Revenue during the oJT phase of the Program (detaits of the minimum criteria will be

communicated to you at the beginning of the program)

Satisfactory performance and conduct feedback from your Manager, Trainer and HR Team during the entire Program

Successful[y clearing all capability, performance assessmentVevaluations and quality audits conducted during the entire Program

5. Business formals or business casual attire is mandatory during work hours.

6. you are required to have taken at least 1 dose of a covlD-1g vaccination prior to the onboarding date post successful completion of the program' lt is a

mandatory requirement to be onboarded.

7. we at Byju,s or any of our recognized partners do not charge any monetary sum against interviewing/selecting any candidate' please get in touch with

your officiai recruiter or write backto us at recruitment@byjuSSsm to report any such incident'

About Byju's:

ByJU,s is world,s most valuable ed-tech company and the creator of lndia's most personalized K't2 learning app which offers highly adaptive' engaging

and effective rearning programs for students in crasses 4-12 (K-lzland competitive exams like JEE, NEET, cAT, lAS, GRE and GMAT' Launched in 2015'

BYJU'S has become the most loved and preferred learning app for students across age groups'

started by teacher and visionary, Byju Raveendran and his top set of students, BYJU's aim is to make quality learning accessible' effective' and

personalized for everyone. The Byiu,s way of learning provides students a learning platform where they can learn, engage and be excited about '
charting their own path to discover the world. The learning app brings together the best teachers, technology, content, media for creating a seamless' (

worrd-crass rearning experience for each and every type of rearner. Today, ByJU's has over 50 million registered students and 3'5 million annual paid

subscriptions. with an average time of 64 minutes being spent by a student on the app every day from 1700+ cities, the BYJU's app is making learning

enjoyable and effective.

Delivering world class learning experiences, ByJU',S is making learning contextual and visual, and not just theoretical' The app has been designed to

adapt itself to the unique learning style of every student, as p"1th" pr.", size and style of learning. The learning app is paving the way for new-age'

geography-agnostic learning tools that sit at the cross section of mobile, interactive content and personalized learning methodologies'

Till date ByJU'S has raised over usD 7OO million from a strong and diverse investor set like - chan-Zuckerberg lnitiative, Naspers' CPPIB' General

Atlantic, Tencent, Sequoia Capital, Sofina, Verlinvest' lFC, Aarin Capital, Timeslnternet and Lightspeed ventures'

At BYJU'S, we are driven by the motto to encourage students to learn on their own and keep their child-like curiosity alive' So get ready to be a part of the

growing family at ByJU'S and be a ByJllite officially. we hope your journey with us takes you to greater heights creating the best of memories and

milestones along the way'

Please visit https:l'youtu"be/2XeGl5RHypQ for a better insight into the job'

Registration Detairs: As an initial step of on-boarding formalities, you are required to fill the registration form using the link below' Please follow the below

steps to comPlete registration:

Stepl: Register using the below-mentioned link (

Step2: Open the registration link and click apply'

Step3: Complete your details in the 'Career Opportunities page'with your resume uploaded'

Step4: Click read and agree to the privacy statement. Read the entire privacy statement and then click apply'

Registration Linr: Flease click here to register

NOTE :

.Kindlyregisterwiththesamemailidinwhichyouhaverece.ived,theselectionmail.

. For any i.rr". |.uguiJin! |""gistration, fee-l free to revert back on the same mait chain.

. your offer letter witi Je g'ene-rated within 3 to 4 days from the date you apply on the registration link'

Regards,

Team BYJU's

https://mail.google.com/mail/u/0/?ik=baa61s3d9d&view=pt&search=all&permmsgid=msg-f% 
3A1723188447059193336&simpl=msg-f%3A'172318"' 213
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Sub: Offer of employment by Pin Click

Dear Nandini Pawar,

Congratulations and we are very pleased to extend an offerto you to join Pin Click as "lnside Sales
Executive", with effect from 8th September,2021 . The terms of 6ur offer are as follows:

1. The details of your annual earnings are attached herewith as Annexure A.

Your initial posting as Pin Click employee will be at our Pune office. Pin Click, however,
reserves the choice to post/transfer you at any of their offices in lndia and outside. ln which
case, all transfer facilities applicable by company policies will be made available to you.

The Company reserves the right to conduct background investigations and/or ref ererrce
checks on all of its potential employees. Your job offer, therefore, is contingent upon a
clearance of such a background investigation and/or reference check, if any.

You will be in probation f or a period of six months and may be conf irmed as a permanent
employee upon successful completion of your probation. During the probation period, your
services can be terminated without any notice or salary thereof on either side.

While we look fonruard to a long and profitable relationship, the employment relationship can
be terminated by either of us for reasonable cause, at any time with 1 5 d ays notice period or
15 day's salary in lieu thereof . The Company will, however, decide on the treatment and can
waive the notice period or accept/pay payment in lieu of notice period or mandate
'1 5daysnotice at its sole discretion based on project deliverables, forecasting and appropriate
knowledge transfer. Underany circumstance if you are unable to serve the notice period,
Company can decide to agree or ref use to provide the releasing letter of employment. Any
statements or representations to the contrary (and, indeed, any statements contradicting any
provision in this letter) should be regarded by you as ineffective.

You will be governed at all times by the policies, procedures and rules of Pin Click related to
the salary, allowances, benefits and perquisites which are specified in this Agreement and its
Annexure. Pin Click may modifyorchange such allowances, benefitsand perquisitesfrom
time to time in accordance with its policies.

During your employment with Pin Click, you will, under no circumstances work for any other
firm or person, directly or indirectly, in a paid or honorary position, without an explicit
permission from Pin Click.

(



8. You will not engage in any unethical practice, which might affect Pin click and its employees'

client and Partners.

The details of your annual earnings are asAnnexure A
ANNEXURE _A

COMPENSATION & BENEFITS STATEMENT- PIN CLICK

EmployeeDetails
esig nation

epartment
ate of Joining

{andinrPawar

nsd" sales executire

Sales

ill.S"plemb"'1r02

TEGORY Monthly l\K -Annual

A

ixed Compensation

3asic Salary 6,736 BO,832

douse Rent Allowance +,500 54,000

Co nveyance Allowance 1,440 17,280

Medical Reimbursement 1,250 15,000

SpecialAllowance 2,943 35,3'16

Sub-Total l/ Gross PaY 16,869 7_,02,428

B )rof essional Tax 200 2400

rF Employer 308 9,696

:Sl 142 1,704

A-B \et Salary
15,719

1,88,628

Benef its

C

PF Employer 308 3,696

Gratuity 323 3,876

Sub Total ll 1 131 13,572

TotalA + C ost to the ComPanY '18,000 2,16,000

I Gross Pay is prior to tax being deducted at Source

and Employee contribution towards F

r from the salary , Professional tax
)F, ESIC as applicable.

roffiecopyandreturntheduplicate/scancopytothesender.Kindlyensurethat
the copy of acceptance reaches us as prescribed.

We look forward to the opportunity of working with you at Pin Click.

(

(
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Manik Kinra
Co Founder

Letter Of intent

A) The employee shallmanage the day-to-dayaffairs of the Company and shallsupeMse
the office staff and any other employees of the company. The supervisory function shall
be discharged by the employee with due regards to hisKR.A,s.

B) The employee shall at all times abide by the policies and practices of the company and
comply with applicable Iaws.

I have read the terms and conditions set out above and completely understand the same. ln acceptirg
employment with Pin Click I undertake to conform to the terms and conditions set out above as well -
as other policies, procedures, instructions, etc, as may be communicated to me from time to time.

Name:

Date:

S ig nature:

Anticipated StaftDate:

(

ffimt I cannou'r"f



(:' 
,

(

(



,

g
INTENNSHALA

$ Schollwrse Educare Pr4. L6.,
B€10, Uniledr Business Zone,
Nirvana Country, South City 2,
GuEaon, lndle - 122018

(

(

04102t2021

Dear Nandini,

Welcome to lnternshala Student partner (lsp) 21!

We hope that you are excited to embark on a 70-day transformationaljourney with us. At
lnternshala, we consider the ISP team to be our biggest strength wnen it comes to educating
college students across the world about the po*er oi internships and online trainings. Thus, we
take pride in hiring ONLY the best and the brightest! we are sure that you would pliy a vitalrole in
helping us realize our vision of creating a world full of opportunities for tne studenis.'

Your appointment as an ISP will be governed by the terms and conditions presented in Annexure A

Congratulationsl

Warm regards,

fi )Y'.
YsrK
.Y.r' t 

-t

Samay Bhatnagar

ne'aO - ISP Program

lnternshala -'connecting students with internships from go,ooo+ brands,

For any queries, please contact isp-hiring@internshqla.com
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INYf;NNSHALA

p Scholiverse Educare h,t Ltd..
8-010. Unilect Buslness Zone,
NlNana Country. South City 2,
Gurgeon. lndla - 122018

Annexure A

Please find the details of your appointment as an lSp below -
Location: Work from home

Driration of the program: 10th February 2021- 9th April2021

Working hours: 2-3 hours per week

Rewards: Performance-based

Roles and responsibilities of an ISP:

1. Creating awareness about lnternshala internships and getting new students to register for,. lnternshala

2. Motivating students to go for online lnternshala Trainings and help them to upskilt themsetves

3. Organizing at least 1 online talUseminar to help students to find their dream internship

4. Participating in social media branding campaigns and learn how to communicate for a brand
online

Rewards and incentives:

1. You will be paid Rs.150 on every enrollment for the online lnternshala Training that you
ensure.

2. INR 5 for every new registration you get for lnternshala lnternships platform (i.e 100
registrations = INR 500)

3. A prestigious letter of recommendation and access to exclusive lnternshala goodies

4. Apart from monthly cash incentives, you will also get a chance to win the grand reward:

" iPhone 11

(

(

For any queries, please contact isp-hiring@internshala.com
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p Scholiverse Educare h,t ttd.,
B€10, Unitech Buslness Zone,
Nlrvana Country. Souttr City 2,
Gurgaon, lndla - 1220.18

Terms and conditions:

1' You shall not, during the program or thereafter, use or disclose to others any confidentiat' information related to the business of lnternshala, obtained by you during your associationwith lnternshala

2' You are not authorized to interact with media and are expected to redirect them to Kavya(kavya@internshala.com) if you are contacted by someone from media for a sound byteregarding any aspect of lnternshala

3' By accepting the offer letter, you have given us permission to send you daily communication
regarding lsP contests and activities on your registered emailaddress
(nandinip2397@gmail.com) and phone numberlgt3061415g) which you used while applying. for ISP 21 program.

4' You are expected to perform all lsP tasks and activities within the rutes and guidelines
provided by the lnternshala team. Any non-compliance to these or any fraudulent practice
while participating in contests could lead to striciactions like removalfrom the lSp program

5' The lsP program is a w-ork-from-campus program. we willbe asking you to spend around 2-3 hours per week on ISP tasks and activities. Please note that exam breaks are perfecly finewith us and you are not expected to devote any time to rsp during exams
6' lt is mandatory to remain active and participate in monthly lSp tasks and activities
7' The grand reward would be given to the top-performing lSp with at least SOo+ lsp points

which include a minimum of 5 lnternshala Trainings pa-yments, 2 internship talk, and 50+ newstudent registrations for the lnternshala platform.

8. To ensure fair participation, a single ISP will not be declared the winner of two consecutive
ISP programs. Similarly, a single ISP will not be considered for the top performer reward for

. similar contests in two consecutive lSp programs

9' The rewards wiil be processed on a monthty basis. The lSp will not be entiiled to receive
rewards earned after the respective lSp edition gets over.

10' lnternshala Student Partner Program does not constitute an offer of employment or anycontract between the student and lnternshala

1 1' As an ISP at lnternshala, you also represent the lnternshala brand and we expect you to
conduct yourself with utmost professionalism on all public forums (online and offline). lnparticular, we expect you to not indulge in any conversation using abusive language on any
social media platform. lf we come across any such example, lnteinshala reseiesthe right to
take necessary disciplinary action, including, but not limited io, termination of your

(

(



. participation in the lSp program with lnternshala

For any queries, please contact isp-hiring@internshala.com

(

(
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10/0812021

Amol Dongare

Dear Amol,

Congratulations! We are pleased to inform you that you have been selected to worl< for STOCKFIN. We
are delighted to make you the following job offer.

The position we are offering you is that of Assistant Sales Manager with an annual CTC of 2.5 lakh per
annum + lncrements + lncentives + Perks, based on performance. Your reporting Supervisor will be Anand
Mishra. Your working hours will be from 10 AM to 6pM, Monday to saturday.

We would like you to start work on 11"/0512021 at 10AM. Please report to Anand Mishra on, for
documentation and orientation.

Please sign the enclosed copy of this letter and return it to me by 11,108/2021 to indicate your acceptance
of this offer.

We are confident you will be able to make a significant contribution to the success of our STOCKFIN and
look forward to working with you.

Sincerely,

HR Manager

STOCKFIN

lAmol Dongare have read, understood, and agreeto acceptthe employment on the terms and conditions
herein. I shall be reporting for duty on 1U08/2021.

Name:

Signatu re:

Place:

Date:

I'lelpli neno. +9 I 7 2298888 I I e ma i I i d - i n fo s to c kl'i n 1/i, g m a i l.co nr

h ttp s : //rvlyw.vo u t u b c, cn tn/s to c kfi n
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23-Feb-2021

Vinayak Dattatray Pardhi ltD: 123972 |
At Post Akole Karkhana Road Ahmednagar
Maharrashtra 422601
vinup8899@gmail.com

Dear Mr. Vinayak Dattatray pardhi,

we are pleased to extend this letter of appointment ("Lefte/') to you at lDFc FIRST Bharat Limited (the "company,,)
and your role is GROUP RELATIONSHIP OFFICER and grade is Assistant respectively. you are expected to join
on or before 01'Mar'2021 ("Date of Joining"). Your monthly Total Fixed Pay (TFp) will be INR i5382.00. The
position is currently based at Panchavati Nashik Branch, NAsHtK REGloN. please refer the Annexure-1 for
break-up of Gross and Total fixed salary. Please note that your appointment is subject to your adherence on the
following, in letter and spirit

. Terms & Conditions [Annexure-2]

. Code of Conduct [Annexure-3]

This appointment is subject to you being medically fit to perform your role effectively. lt is also based on the
verification of information and documents submitted (electronically or hardcopy), including but not limited to
Authorization / Undertaking / Declaration Form.

Please note that you are required to keep the salary & other perquisites / benefits offered to you stricfly confidential
and not share information regarding the same with anyone.

congratulations on your appointment. We wish you a successful association with IDFC FIRST Bharat Limited.

Thank You,

For IDFC FIRST Bharat Limitedrry
Subramanian M V
Head - Support Functions (HR, L&D, Facilities & Assets, CSR)

l,Vinayak Dattatrav Pardhi,son/Daughter of Dattatray,do hereby accept the above and confirm / certify thefollowing:

1. Date of Joining the Company: O1-Mar-2021

2. PAN number: FMXPP6047J

Signature Authenticated by:

Signature:

Oate: Name:

Employee lD:

IDFC FIRST
Bharat l"=

(

(
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Employee Name Vinayak Dattatrav Pardhi
Grade Assistant
Department Name BUSINESS
Location Panchavati Nashik Branch

Annexure:1

MPENSATION DETAILS

' ln addition to TFP, lnsurance premium is paid by the company towards employee's life, accident & medical insurance. This is a

notional premium amount & is not paid in cash to the employee.

. Provident Fund contributions shall be made by the Company to the fund.

. ESI contributions shall be made by the Company to ESIC for applicable employees.

. Gratuity will be applicable as per the Payment of Gratuity Act.

' The notice-pay reimbursed, joining bonus, relocation expenses and any other amounts, if any, paid, at the time of joining

would be recovered in full, in case of your resignation/separation (whichever is earlier) within twelve months from the date of
joining.rry'
Subramanian M V
Head - Support Functions (HR, L&D, Facitities & Assets, CSR)

Guaranteed Cash 11792.00
Statutory Bonus 2359.00
Emplovee's contribution to Provident Fund 1231.00

12920.00

Note:

dryb
ax

(

IDFC FIRST
Bharat:'.Jr

(

Comnonpnfs Per Month {in Rs.) Per Annum,{in Rs.}
Basic 3076 00 36912 0n

House Rent Allowance 1 538 00 18456.00
Special Allowance 7178.O4 86136 00

Guaranteed chsh I{TA' nn 141504.00
Statutory Bonus 2359 0r 28308 00
imolover's PF 1231.OC 14772 0(

Tntal Fivacl Pav 15382-0C 4F./{49.4 nt

Monthlv net take home lin Rs-i

Net take home before tax (in Rs.)
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APPOINTMENT LETTER

1 5 Januarv. 2021+

Dear Mayuri Thorat,

This is with reference to discussion you had with us recently. We are pleased to offer you
the position of a Associate on the following terms:

1. Place of Employment and Timing:

1. Your initial place of work will be at lN-Pune. However, your services are
transferable, and may be assigned, after reasonable notice, to any location in lndia
or abroad where the company or its affiliates conducts business. The duties to be
performed by you hereunder shall be performed in such locations as are reasonably
necessary or appropriate to carry out your duties hereunder, subject to reasonable
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during
working hours/shifts as may be decided by the Company.

2. Compensation and Benefits:

1. Compensation. As compensation for services to be rendered pursuant to this
letter, the Company shall pay you an annual basic salary of Rs 72OOO. Other
allowances / reimbursements as due to you are detailed in Annexure l.

2. You will be provided with a Comprehensive Medical lnsurance and will also be
covered under the Group Personal Accident lnsurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity,
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the sole
discretion of the company.

3. Reimbursement of Expenses:

The Company will reimburse you for reasonable travel, and other business expenses
incurred in connection with the performance of your duties hereunder, in accordance with
the policy of the Company with respect thereto.

Signed by MayuriThorat lmayuristhoratg8@gmail.com | 15-01-2021 03:32:08 PM tST 161.2.177.65

(



4. Leaves:
You shall be entitled to reasonable periods of leave as per company policy (to be taken by
agreement with the Company) with full pay. Entitlement & accumulation of the leave will
be as per company policy.

5. Term:

Employment period shall commence on 20 January 2021 and you will be on probation
for a period of six months from the date of your joining the company. During this time,
your appointment is terminable by one month's notice by either party or one month's
salary in lieu thereof:

1. You will be deemed to continue on probation until you are confirmed, and the
confirmation is communicated to you in writing. After confirmation, your
appointment is terminable by two months' notice by either party or two months'
salary in lieu thereof. Wipro reserves the right to pay or recover salary in lieu of

' notice period. Further, the Company may, at its discretion relieve you from such
date as it may Deem fit even prior to the expiry of the notice period given by you.
Howevel if the management desires you to continue the employment during the
notice period, you shall do so.

2. During the term of employment, your performance and suitability for the roles will
be continuously monitored and evaluated. Given the nature of your role, which is

dependent on customer requirement, you would have to clear assessments
prescribed by Wipro from time to time. ln the event you fail to meet the prescribed
measurement criteria as defined for your Process/Function or there is no suitable
role available for you based on company requirement, the company reserves the
right to terminate your employment in accordance with the bench policy. lf you
remain absent from work without authorization or reasonable explanation for more
than seven consecutive working days, it will be presumed that you are no longer
interested in workirig for Wipro and have voluntarily abandoned your services. ln
such a case, your employment with Wipro will stand terminated. ln the event of
termination of employee's services arising out of integrity, misconduct &
disciplinary proceedings, no notice will be required from the company's side. ln
such case, you will not be entitled to any statutory compensation

6. Retirement:

You will automatically retire on attaining the age of 58 years. You may be retired earlier if
found medically unfit.

Signed by Mayuri Thorat I mayr,rristhorat9S@grnail.corn | 1 5-01 -2021 03:32:08 PM IST | 61 .?.177 .68

(
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plans, records, reports, computer tapes and software and other documents and data
(and copies thereof) relating to the said, or the business of the Company or any
affiliate or its Customers which you shall then possess or have under your control.

You agree that, notwithstanding the cessation or termination of your Employment, the
confirmations and undertakings under this Ctause shall always continue in full force and
effect.

L Whilst employed by the company, you:

1. will not engage in any external activities of a commercial nature
2. Will not engage in any activity of a non-commercial nature without prior written

. approval of the Company.
3. Will be required to effectively carry out all duties and responsibilities assigned to

you by your supervisor and others authorized by the Company to assign such
duties and responsibilities. Your performance will be subject to annual appraisal by
your supervisor.

4. Will be required to apply and maintain the highest standards of personal conduct
and integrity and comply with all company poricies and procedures.

5. You agree that you shall not directly or indirectly, share, discuss your compensation' details, in full or part, with any person in or outside the organization other than
those authorized to do so.

6' Will maintain best standards of personal health and should necessarily be medically
fit to perform your duties

Other Provisions

- 1. Language. This appointment letter was originally drafted in the English language.' lf it is translated into any language other than English, the provisions of the original
English language version shall control in the case of any asserted conflict in terms.

. 2. Governing Law. This appointment shall be governed by and interpreted in
accordance with the laws of lndia.

3. You shall be governed by the "service Agreement" as appricable to you

It is understood that your date of joining Wipro limited, will not be later than2O January
2Q21 failing which this offer will automatically stand revoked without any further notice.
Please sign and return the duplicate copy of this letter in token of your acceptance of the
terms described in this letter.

We wish you a long and mutually beneficial association with us.

Signed by MayuriThorat lmayuristhorslgggrgrnail.corn | 15-01-2021 03:32:08 pM tST I61.2.177.6g

(



7. Confidentiality:

1. During the course of its business, the Company is required to keep confidential, the
information about its Customers and itself and for that purpose to ensure the same
from each employee assigned to perform services for the Company/its Customers
and each employee who obtains or is in a position to obtain any information or
materials.

2. During the normal course of business, it may be imperative to record / monitor all
calls made by you in order to assess quality, as applicable. This clause by no means
would impede upon your working ability / capacity and should be taken in light of
company procedures and policies.

3. You shall therefore regard and preserve as confidential all information related to the
business and activities of the Company as well as its Customers, their clients,
suppliers and other entities with whom they do business which may be obtained
by them from any source or may be developed as a result of any of the said
agreements with the Company's Customers. You shall hold such information in trust
and confidence for them and not disclose any such information to any person, firm
or enterprise, or use any such information for your own benefit or the benefit of any
other party, unless authorized by the Company.

4. You shall not directly or indirectly, engage or assist others to engage in, any activity
or conduct that violates the provisions of this Clause.

5. You acknowledge that the information, observations and data concerning the
Company and/or the Customers provided to you, is and shall continue to be the
property of the Company and/or its Customer's, as the case may be and that you
shall not be entitled to any right or license in relation to the said information, nor
shall you copy, reproduce, publish, distribute, adapt, modify or amend any part
thereof, without the prior written consent of the Company/the Customers, as the
case may.

6. You are not a party to or aware of any agreement, obligation or restriction that
prevents or prohibits you from complying with these obligations and you agree to
take any other steps reasonably required and/or appropriate to ensure compliance
with the obligations set forth herein.

7. You understand that if you threaten to or actually breach or fail to observe any of
the obligations set forth in this Clause, Company will be subject to irreparable harm,
which will not be adequately satisfied by damages and you therefore agree that the
Company shall be entitled to injunctive relief and/or any other remedies permitted,
to ensure and enforce your compliance with these obligations in the unlikely event
you do not comply with them; provided, however, that no specification herein of
any a particular legal or equitable remedy shall be construed as a waivel prohibition
or limitation of any legal or equitable remedies available to the Company.

8. You shall deliver to the Company upon cessation or termination of your
employment, or at any other time the Company may request, all memoranda, notes,

(

(

Signed by MayuriThorat lmayuristhorat9S@grnail.corn | 15-01-2021 03:32:08 PM IST ]161.?.117.68



Yours faithfully,
For Wipro Limited.

Sandesh Kumar
Associate Vice President - Talent Acquisition

! accept the terms of this letter.

Signature:

Date: E-Signature Date

Name: MayuriThorat

ffiffi
Signed by MayuriThorat lmayuristhorat9S@grnail.corn | '15-01-2021 03:32:08 PM IST 161.2.177.68
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ANNEXURE I

Name

Designation

Date Of Joining
Level

Basic

House Rent Allowance
Bonus

WBP

PF

Gratuity
ESt

Target Cost To Company (per
Annum)

MayuriThorat

Associate
2O January,2021

AA
72000

36000

16800

33889

12691

3463

5157

180000

(

Krtduem;$\"r\
< i CarnPus

Signed by Mayurirhorat lmayuristhoratgB@grnail.com | 15-01-2021 03:32:08 pM tsr 161.2.177.65
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ANNEXURE II

CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This
policy is intended to avoid conflict between the personat interest of an employee and the
interest of the company in dealing with the suppliers, customers and all other
organizations or individuals doing or seeking to do business with wipro.
Noted below are a few examples of ,conflict of interest,:

1. For an employee or any dependent member of his family to have an interest in any
organization, which has business dealings with the company, where there is an
opportunity for preferential treatment to be given or received, except where such an
interest comprises securities in widely held corporations which are quoted and sold
on open market or the interest is not material.

. 2. For an employee or any dependent member of his family to buy, sell or lease any
kind of property, facilities or equipment from or to the .orp.ny or any affiliate or
to any company, firm or individual who is or is seeking to become the contractor,
supplier or customer, except with the knowledge and consent of top management.

3. For an employee to serye as an officer, director or in any other management
capacity or as consultant of another company or organization doing or seeking to
do business with the company or an affiliate except with the [nowledge ind
consent of top management.

' 4. For an employee to use or release to a third party any data on decisions, plans,
competitive bids or any other information concerning the company, which might be
prejudicial to the interest of the company.

5. For an employee or any dependent member of his family to accept commission, a
share in profits or other payments, loans (other than with estabtished banking or
financial institutions), services, excessive entertainment and travet or gifts of more
than nominal value from any individual or organization, doing or seeking to do

. business with the company.

I have read and understood the above mentioned 'Conflict of lnterest' policy and I declare
that there is no 'Conflict of lnterest' in my employment. lf in future any confiict arises, t will
inform top management.

Signed by MayuriThorat lmayuristhoratgS@grnail.corn | 15-01-2021 03:32:08 pM tST I61.2.171.68

(
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ANNEXURE III

,,*,O"OL TNFORMATION AS REQUIRED UNDER INFORMATION TECHNOTOGY ACT
2000

I Mayuri Thorat, confirm that I am voluntarily sharing my Personal lnformation with Wipro
Limited ('Wipro') for the following purposes:

1. Validating my Curriculum Vitae and retaining records on the same for any future'' reference/verification
2. Processing my job application including background verification checks and medicat

checks

3. Employment-related actions including record keeping, processing compensation
and benefits and any action required in the context of my employment with Wipro.

ln this context, I also agree to the retention of such Personal lnformation by Wipro for any (
future reference/verification and authorize Wipro to transfer the same to a third party.
I irnderstand that 'Personal lnformation' means any information, relating to me that is
available with Wipro and is capable of identifying me.

Name: Mayuri Thorat

Signature: E-Signature Signature

(

Signed by Mayuri Thorat I mayr"rristhoratgS@gmail.com | 1 5-0'l -2021 0332:Ag PM tST | 61.2.177.68
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ANNEXURE IV

CONSENT FOR RANDOM OR REASONABLE SUSPICION DRUG TEST

I im aware that Wipro has a policy which stipulates that employees while at work cannot
be under the influence of any narcotic drugs, psychotropic substances andlor alcohol so as
to ensure a healthy work force. To ensure the adherence of this policy, Wipro might be
required to collect specimen of employee's hair, urine, blood, or any otirer relevanttodily
sample, as may be required (hereinafter the "Sample") and submit it for drug test
screening (hereinafter "Test").

I hereby Mayuri Thorat, consent to allow Wipro Limited (hereinafter "Wipro,,) to collect
Sample from me for the Test.

ln furtherance of the above stated:

1. I understand that the Test shatt be conducted on random basis without any
prejudice to anyone.

2. I authorize Wipro to share the Sample with Wipro's authorized vendor for the
purpose of processing the Sample and making the result available to Wipro.

3. I understand that Wipro provides adequate security measures to safeguard the
information resultant from the Test and all other personal data associated with it.

4. I understand that neither Wipro nor any authorized third party under clause (3)
above shall retain the data collected in respect of the Test for period no longer than
as required for statutory purposes and the data shall be suitably destroyed
thereafter.

. 5. I understand that Wipro is entitled to initiate suitable actions against me including
but not limited to disciplinary action based on the Test results.

6. I understand that Wipro may notify and publish the information resultant or
ancillary to the Test if obliged under law to do so.

Name: Mayuri Thorat

Signature: E-Signature Signature

Place: lN-Pune

Date: E-Signature Date

For more details please refer to the policies on myWipro >
My Policies > lndia

App Store > lnformation >

ff.-'-.-*Bffi"/Signed by Mayuri Thorat I mayuristhoratgS@grnail.com 
I 15-A1 -2A21 03:32:08 PM IST | 61.2.177.68
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Gurucul Solutions Private Limited

A.G, Technology Park, Gaikwad Avenue, Off, lTl Rd,

Aundh, Pune, Maharashtra 411007

Email' kalyani.dhamdhere@gurucul.com

Offer No : 41

Name : Akshay Gorde

Designation : Trainee Engineer

Gross CTC : 240000.00

Job Location : Pune

Date 25 August 2021

OFFER BREAKUP

Component Annual Monthty

Annuat Target Compensation 2,40,000 20,000

Bonus Not Appticabte

Retention Bonus Appticabte

EmpLoyer's Contribution to PF 21 ,600

&ledictaim lnsurance Premium

Gross CTC 2,18,400 1 8,200.00

Monthly Components Annualized (Rupees) Per Month (Rupees)

Basic 1,80,000 1 5,000

H.R.A. 1 8,000 1 ,500

Car Maintenance Allowance

JournalAllowance

Mobile Allowance

Chitd Education AlLowance

Uniform Atlowance

MeaI A[towance

SpeciaI Altowance ?0,400 1,700

Totat Fixed Components 2,18,400 1 8, 200

DEDUCTIONS

Component Annuatized (Rupees) Per Month (Rupees)

Provident Fund (Emptoyee) 21600 1 ,800

ProfessionaL Tax 2, 500 200

ESIC 1 638 137

lncome Tax (Depend on lnvestment)

V1LWF whenever appticabte 74

Total Deductions 25,762 2,137

Net CTC .l,92r638 16,063

TIRMS - Net Satary is subject tc lncorne Tax deductions as pe r applicable law(s]"

NOTI : Employce Family lnsurance Amount Recovery by [mployee Only

Prepared by

Kalyani Dhamdhere

Sr. Accounts Manager

I
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Toetrfl Technologies

CONFIDENTIAL

APPOINTMENT LETTER

December 07, 2027

Kakasaheb Nana Jumbad
lndia

Dear Kakasaheb

( , On behalf of Tectra Technologies, lndia. I am delighted to formally offer you the position of Software
Engineer, based at Aurangabad commencing on December !2,2021.

This offer is confidential on the receipt of employment references satisfactory to the Company. lf
you accept our conditional offer and any ofthese subsequently prove to be, in our opinion,
unsatisfactory, then we may terminate your employment without notice.

Remuneration

Yourtotal remuneration on an annual basis is Rs.408000/- (Rupees Four Lakhs EightThousand
only). All payments made to you will be made via bank transfer and will not be subject to deduction
of tax at source. Other statutory deductions as may be applicable as per the law of the land from
time to time.

Please find details of your package attached in Schedule 1. This amount is inclusive of your basic

/ salary, statutory allowances to which you are eligible and subject to statutory deductions as per the( law of the land.

Bonus/Exgratia Scheme

ln addition tothis, subjectto the Rules of the Scheme, you will also be eligible for a bonus/Exgratia
payable at the Company's discretion. This Scheme may be varied by the Company at its discretion
and is non-contractual.

Tectra Technologies, lndia TectraTech Snd Bhd. Tectra Technologies LLC

W-L26,3rd Floor,3rd Ave, Anna 1,-23-5, Menara Bangkok Bank, L329 Wyngate rd, Wynnewood,
Nagar, Chennai, Tamil Nadu 600040 Berjaya Central Park, Jalan Ampang, PA 19096. USA

50450 Kuala Lumpur, Malaysia.
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Tsctrn Technologios

Tectra Technologies, lndia
W-726,3rd Floor, 3rd Ave, Anna

Nagar, Chennai, Tamil Nadu 600040

TectraTech Snd Bhd..
7-23-5, Menara Bangkok Bank,

Berjaya Central park, Jalan Ampang,
50450 Kuala Lumpur, Malaysia.

CONFIDENTIAL

Tectra Technologies l-LC

1329 Wyngate rd, Wynnewood,
PA 19096. USA

Please find enclosed a copy of your terms and conditions. please read through these carefully and asacceptance ofthis offer. please return the signed and dated copyto HR contact i.e.
a n n ette(dtectratech nologies.com.

lf there are any aspects to this offer which you may wish to discuss further, please contact theundersigned.

I very much hope that you will accept this offer as we feel you would contribute greatly to our teamin an exciting period for our company. I would also like to iake this opportunity to welcome you toTectra Technologies and rook forward to receiving your acceptance in writing soon.

Yours Sincerely

(

Annette George
Manager - Human Resource

I have read and accepted the terms and conditions of employment as explained above and in myoffer letter.

I will be joining on:

Signed:..........
(Kakasaheb Nana Jumbad)

Date: ............. .....1.............../

(
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Tectrn Tochnologies

Tectra Technologies, lndia

W-!26,3rd Floor,3rd Ave, Anna

Nagar, Chennai, Tamil Nadu 600040

TectraTech Snd Bhd.

7-23-5, Menara Bangkok Bank,

Berjaya Central Park, Jalan AmPang,

50450 Kuala LumPur, MalaYsia.

Tectra Technologies LLC

1329 Wyngate rd, WYnnewood,

PA 19096. USA

CONFIDENTIAL

Your Employment is subject to the following Terms and Conditions

This contract is between Tectra Technologies, lndia also referred to as the Company, we, us or our

And

Kakasaheb Nana Jumbad

Commencement of Employment
Your employment under these terms and conditions commences on December 12' 2027

Your employment will be subject to a probationary period of up to six months. lf your performance

is satisfactory to the company during this time, then your appointment will be confirmed' We can

extend your probationary period for whatever period we deem appropriate.

Deductions
The Company shall be entitled to deduct from salary, or from any payment due to you upon

termination of employment or during your employment, any monies due from you to the Company.

Such sums include, without limitation, repayment of any loans or advances, repayment of any

overpaid holiday pay, salary or benefits and the costs of any damages to or failure to return the

Company's property. The Company will operate this clause in a fair and reasonable manner.

Salary Review
your salary will be reviewed on an annual basis. Any salary increase is at the absolute discretion of

the Company; therefore, salary may not necessarily increase.

Normal retirement Age
Normal retirement age is the 58th birthday for any employees.

lllness

lf you are prevented by ill-health, accident or other urgent necessity from reporting for work or

performing your duties, you shall bring this to the notice of your line manager as soon as possible

and provide the Company with all relevant information as it may reasonably require

you may be required by the Company to attend an examination by a qualified registered medical

practitioner appointed or agreed to by the Company and you may be required to produce a

certificate of medical fitness before you resume work. Absence from work or disability in performing

your duties beyond the period of sick leave to which you are entitled under the Company's policies

shall be, at the discretion of the Company, without salary.

(
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'feetru Technologies

CONFIDENTIAL

Leave Entitlement
You are entitled to 30 days of earned leaves in a year @2.5 days per month. This is available from
your date ofjoining on a prorated basis.

You may be required to take leave at a time the Company requires

lf you leave the Company, we will deduct a pro rata amount from any monies owing to you at the
time exceeding entitlement.

Notice period for Termination
You are required to provide the Company with not less than two month's written notice to
terminate this agreement. Should the Company terminate your employment, unless it is by reason ,
of misconduct or disciplinary issue, the Company will give you One month's notice. Should the (
Company terminate your employment during your probationary period, the Company will not give
you one month's notice.

The company reserves the right to require you not to attend work or undertake any duties in
relation to your employment during the notice period. The company has discretion to pay you in lieu
of notice.

The employee will be deemed to have abandoned his/her employment if he/she remains
unauthorised absent from duty for more than 3 days without prior approval from his reporting
Supervisor/Ma nager

Notice period (For Overseas project)
ln case you are assigned an overseas project (at the cost and sole discretion of the management)
and you intend to leave within a period of six months from the date of completion of the project,
you are required to provide the company with not less than three month's written notice to
terminate this agreement. This will be in addition to the notice period you shall be required to serve
as per company policy for your level, as specified in the clause 'Notice period for Termination,.
Should the Company terminate your employment, unless it is by reason of misconduct or disciplinary (
issue, the Company will give you one month,s notice.

The Company reserves the right to require you not to attend work or undertake any duties in
relation to your employment during the notice period. The Company has discretion to pay you in lieu
of notice.
ln case you leave the company after six months from the date of completion of the training in the
UK, you shall serve notice period as per Company policy from your rever.

Tectra Technologies, lndia TectraTech Snd Bhd. Tectra Technologies LLC
w-L26,3rd Floor, 3rd Ave, Anna L-23-5, Menara Bangkok Bank, L329 Wyngate rd, Wynnewood,

Nagar, chennai, Tamil Nadu 600040 Berjaya central park, Jalan Ampang, pA 19096. usA
50450 Kuala Lumpur, Malaysia.
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Tectra Technologies, lndia
W-726,3rd Floor,3rd Ave, Anna

Nagar, Chennai, Tamil Nadu 600040

TectraTech Snd Bhd.
1,-23-5, Menara Eangkok Bank,

Berjaya Central Park, Jalan Ampang,
50450 Kuala Lumpur, Malaysia.

CONFIDENTIAL

Tectra Technologies LLC

1329 Wyngate rd, Wynnewood,
PA 19096. USA

Job Title and Duties
Your job title is software Engineer. This title may be subject to change and does not define or limityour duties' You may be required to carry out other duties that the Company reasonably considers
appropriate, to undertake any training or retraining and to obtain and retain qualifications.

Everyone is responsible for ensuring that we operate to the highest legal and ethical standards soyou are personally responsible for familiarizing yourself and complying with the company,s policies
and procedures, including the Group code ofconduct, corporate riaud policy, Corporate Data
Protection Policy and the Corporate lnformation security policy, as well as your duties under the
Financial services and any other lnternational (Project specific) or lndian regulatory authority. you
will act with integrity, due skill, care and diligence and observe proper standards of market conduct.
You will abide by both the regulatory authority's and the company;s personal account dealing
provisions.

Iocation
Your primary place of work will be Tectra Technologies, lndia office in Chennai. However, the
Company may either permanently or temporarily, on giving you reasonable notice, require you to
accept a reasonable new location.

During your employment the Company may require you to visit locations other than your primary
place of work. You may be required to travel both within lndia and abroad from time to time.

You are required to keep your place of work in a safe condition. you must inform the Company
immediately of any accident or if you believe your workstation or any equipment supplied by the
company is unsafe' Misuse of safety equipment and facilities will result in disciplinary action.

Transferability
Your services shall be liable for transfer from one department/ project/profit centre / location/
branch/ state/ city to another existing or which may come up in existence in future, solely at the
discretion of the management and your refusal to accept the same shall attract disciplinaiy action.

(
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Tectru Technologies

CONFIDENTIAL

Suspension of Contract
The company reserves the right to require you not to attend work or undertake any duties in
relation to your employment and in such cases the contract of service shall stand suspended till
further communication by the company.

Rules and Regulations binding
You shall duly reserve all rules, regulations, policy's procedure, mandates, directives, guidelines
framed, communicated, issued, displayed by the company from time to time.

Statutory & Model Standing Orders
You will be subject to the statutory and model standing orders. lf you have any grievance relating to
your employment, you should refer the matters to your line manager in the first instance.

lnventions, Copyright and Design Rights
You shall promptly disclose and deliver to the company full details, including drawings and models,
of any inventions, discoveries or improvements which are originated, conceived, written or made by
you at any time during your employment and which relate or could relate, directly or indirectly, to
the company's business.

You shall promptly disclose to the company any copyright works or design originated, conceived,
written, or made by you during your employment which relate, or could relate, to the Company,s
business.

You assign to the company by way of future assignments with full title guarantee all copyright,
design right and other proprietary rights for their full terms throughout the world in respect of all
works and material originated, conceived, written, or made by you during the course of your
employment which relate, or could relate, directly or indirectly to the Company's business.

You irrevocably and unconditionally waive in favour of the Company any and all moral rights
conferred on you now or in future in force in any part of the world for any work the rights in which
are vested in the Company.

You will not use any third-party data or materials that are not validly licensed by the Company unless
authorized by your manager' You will not violate the lntellectual property Rights of any third party in
the course of your employment. lf the company is held liable for any violation by you, you will
indemnify the company against any losses, liabilities, litigation and expenses

Tectra Technologies, lndia
W-1,26,3rd Floor,3rd Ave, Anna

Nagar, Chennai, Tamil Nadu 600040

TectraTech Snd Bhd.
1,-23-5, Menara Bangkok Bank,

Berjaya Central Park, Jalan Ampang,
50450 Kuala Lumpur, Malaysia.

Tectra Technologies LLC

1329 Wyngate rd, Wynnewood,
PA 19096. USA

(
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Tectra Technologies, lndia
W-1"26,3rd Floor, 3rd Ave, Anna

Nagar, Chennai, Tamil Nadu 600040

TectraTech Snd Bhd.
1.-23-5, Menara Bangkok Bank,

Berjaya Central Park, Jalan Ampang,
50450 Kuala Lumpur, Malaysia.

CONFIDENTIAL

Tectra Technologies [[C
1329 Wyngate rd, Wynnewood,

PA 19096. USA

Exclusivity of Service
During your employment, unless otherwise agreed by your line manager, you shall not undertake
any other business, profession, or employment, or be or become directly or indirectly concerned or
interested in any other business, profession or employment.

Confidential lnformation
During your employment with us, or at any time after its termination, you are not permitted to use
or disclose to another, be it another employee or a third party, (unless you must do so in order to
carry out your normal working duties whilst employed by us) any confidential information belonging
to the company, or any Associated company, or in respect of which the Confidential company, or
any Associated Company, owes a duty of confidentiality.
Confidential information includes but is not limited to:
Any information given by a person to the company who is a client or potential client of the
company's Confidentiality lists and particulars of the clients and potential clients of the company
and associated company.
Any information relating to the products, or proposed products, of the company or any Associated
Company.

Any marketing, financial, business or sales information or terms of contracts or agreements, or plans
relating to the Company or any Associated Company
Any information which the company has identified as confidential

Obligations after Employment
on Termination of your employment, you agree that you will not, either directly or indirectly, for a
period of 12 months following your last date of employment on your own behalf or on behalf of
another person;

Seek, canvas, solicit or accept from any person who was a client or potential client of the
company, or any Associated company, any financial services or IT business of the type
offered by the Company, or any Associated Company

seek to persuade any client or potential client of the company, or of any Associated
company, not to conduct or renew any financial services or lr business with the
Company, or any Associated Company, or to terminate such business.

You agree that the compensation payable under this agreement is sufficient consideration for this
clause, and that the time and character limitation are reasonable and will not impair your ability to
earn a livelihood

Non-Enticement
You are not permitted for a period of L2 months after your last date of employment, to employ or to
solicit or entice away from the Company or any Associated Company any employee or worker who is
engaged by the Company or any Associated Company in a senior managerial, sales or sales support
capacity including customer services employees and was a person with whom you dealt in the
course of your duties.

(i)

(ii)

(
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Definitions
'Company means Tectra Technologies, lndia.

'Associated Company' means any member of the Tectra Technologies Group of companies and
includes any individual, corporation, partnership, limited liability company, association, trust or
other entity that directly or indirectly controls or is controlled by the company.

'Client' means any person to whom you have sold any financial or lT service or product on behalf of
the Company or any Associated Company, or who you knew was provided with such services or
products n, at any time during the 12 months before your effective date of termination (or whilst
you were employed if less than 12 months)

'Potential Client' means any person with whom you had contact at any time in the period of 12
months immediately preceding the termination of your employment, who has communicated an
interest to the Company or any Associated Company in purchasing financial or lT services or
products.

Processing of your information
By signing this agreement, you are giving your consent to allow the company to process your
personal information, including sensitive information such as health information and information
about criminal convictions, for employment administration and management purposes, which may
include the carrying out of appropriate security checks. You also consent to our transferring your
information to countries, which do not provide the same level of data protection as lndia.

Jurisdiction
This agreement shall be governed by, and construed in accordance with, the laws of the Republic of
lndia. Only Courts in Chennai shall have the exclusive jurisdiction to try and entertain any matters
pertaining to any dispute arising out of the agreement.

I have read and accepted the terms and conditions of employment as explained above and in my
offer letter.

Signed

Name: Kakasaheb Nana Jumbad

Tectra Technologies, India TectraTech Snd Bhd. Tectra Technologies LIC
W-126,3rd Floor, 3rd Ave, Anna I-23-5, Menara Bangkok Bank, 1329 Wyngate rd, Wynnewood,

Nagar, chennai, Tamil Nadu 600040 Berjaya central Park, Jalan Ampang, pA 19096. usA
50450 Kuala Lumpur, Malaysia.

(

Date: ........./......../
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TeetrETechnologias 
Declaration

ln order to comply with the regulatory environment in which Tectra operates, we are required to ask
employees about specific aspects of their background

Please answer the following questions honestly and completely by ticking in the space next to either
"yes" or "no" and providing further details where required. lf you'need more space than is given for
additional information, please use an extra sheet.

o Have you ever been dismissed by a previous employer or have you resigned under a
disciplinary procedure?

(

o Yes

oNo
lf yes please provide full details

r Have you ever been convicted of any criminal offence?
o Yes.

oNo
lf yes please provide full details

o Please confirm how many days you have been absent from work because of illness over the
last 2 years. lf any period of absence was for longer than a period of working days, please
confirm the reasons for the absence,

days

Details:

o Do you have any permanent medical disability?
o Yes

oNo
lf yes please provide full details

o Are you currently in arrears or any repayments for an y type of financial services? This may
include mortgages, personal loans, credit arrangements etc.

o Yes

oNo
lf yes please provide full details

I understand fhat any offer of employment will be subject to the information on this form being
correct. I understand that any false, incomplete or misleading information that I may give will make
me liable, if employed, to dismissal

Signature... oate........./.... ......../................

Name: Kakasaheb Nana Jumbad

Tectra Technologies, lndia TectraTech Snd Bhd. Tectra Technologies ILC
w-L26,3rd Floor, 3rd Ave, Anna L-23-5, Menara Bangkok Bank, 1329 Wyngate rd, Wynnewood,

Nagar, Chennai, Tamil Nadu 600040 Berjaya cenral park, Jalan Ampang, pA 19096. usA
50450 Kuala Lumpur, Malaysia.

tu#
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Name: Kakasaheb Nana Jumbad

ELEMENT

BASIC

House Rent allowance

Conveyance

Medical reimbursement

sue-rornL

Benefits:

lnternet Bitls

Tectra Technologies, lndia
W-1.26,3rd Floor,3rd Ave, Anna

Nagar, Chennai, Tamil Nadu 600040

Monthly (.Rs)

TectraTech Snd Bhd.
1,-23-5, Menara Bangkok Bank,

Berjaya Central

Actuals up to Rs.500 Actuals up to Rs.6000

CONFIDENTIAL

241200

1306s0

17578

t2572

402oo0

Tectra Technologies LLC

1329 Wyngate rd, Wynnewood,
PA 19096. USA

20100

10888

!465

1048

33s00

We welcome you and wish you every success in your career with Tectra Technologies. lndia.

For any clarifications, please reach out to me at annette@tectratechnologies.com

Regards,

For Tectra Technologies. lndia

Annette George
Manager - Human Resource

I have read and accepted the terms and conditions of employment as explained above

Signed:

Name: Kakasaheb Nana Jumbad

(

(
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Tectra Offer
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October 14,2021.

: Conlidential:

Subiect: Letter of offer.

Dear Vishal Pande,

With ref-erence to the interview and discussions we had with you, we, on behalf of Skylex Technologies pvt.
Ltd, are pleased to ofTer you the position of "software Engineer" and invite yor.r to join the Skylex
Technologies Pvt. Ltd family.

Acceptance and Commencement
(

Your appointment will be effective October !L!02! with a 1 year bond and a 6 months, probation
period starting from your dute orioinftJt.use *rta.t us immediately if you are not able to join with a valid
reason. If you do not confirm your acceptance or we are unable to set an alternative date, this offer will be
withdrawn with immediate effect.

To confirm your acceptance ofthis offer, it is necessary for you to:

' Respond via email to hr@skylextechnologies.com to communicate acceptance of the offer and to
confirm your date ofjoining.

o Please note that if you do not send your acceptance to the mentioned email id, you will not be allowed
to join on the above specified joining date.

. Any changes ofjoining date must be sent to hr(@skfilextechnoloeies.com with a reason for change in
joining date at least 2 days prior the joining date specified above.

o You are requested to report to:

o Sacred world, South block, Office # 4ll,4th floor, Above McDonalds, Wanworie, pune -
41t040.

o Reporting Time 2:00 pm on October 18. 2021.
o Kindly note, it is important to be on time on your date ofjoining to ensure all the joining

formalities are completed.
o If you arrive late you will not be allowed to join and must reschedule your joining date.

Your Cost to the Company (CTC) would be t 21,000 per month, i.e. { 2,52,000 (Rupees Two Lakh, Fifty
Two Thousand Only) Per annum.

. Benefits that you are entitled for and are not included in your CTC are as follows.

o fnsurance: Medi-claim worth { 4 lakhs for you and your spouse with Star health Insurance
coverage from first day of your employment.

o Meals: Lunch and dinner will be provided on all day except Sunday.

Skytex Technotogies Pvt. Ltd.

(
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The allowances, benefits and other terms and conditions of your employment will be as per Company policies
as applicable from time to time. Your compensation will be reviewed in future as per Company policy.

On joining the company you shall be on probation for six months. You will abide by the rules and regulations
of the company as may be enforced from time to time.

We welcome you aboard and the detailed appointment letter will be given to you at the time ofjoining.
We expect you to join at the earliest in line with discussion with you; otherwise this offer will stand
withdrawn inevitably.

Any changes in the date ofjoining will be communicated accordingly.

The company looks for a long-term association with all its employees and expects the same from you.

Again, congratulations and welcome to the Skylex Technologies Pvt. Ltd family.

Thanking You.

For Skylex Technologies Pvt. Ltd

Dhiraj Jadhav.
Manager-Human Resources
Skylex Technologies Pvt. Ltd.

(

(
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6tffiSkytex Techno[ogies Pvt. Ltd.
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Iitr. Shubham fadhav,
rtgasti Corner,Khanapur,
Akoie-,122601,
8s54900831.

Dear Mr. Shubham,

!tr'e are delighred t* offrr you ths positirn of "Process Associate - Operatirns" with oexters
Logistics ['vt. Ltd,

We are csmmitted to provirling you with e1,ery opporturity to learn grow ancl stretcli tp the highe.st
level of your ability and pate.ntial. .&s a r::en":b*r of the. Dexte rs teanr, r,v-e worrld ask for yr:ur
rommitment tc delirrer uutslanciing quality and resr:lls ll:at *xcs*d client expectalicns.

Y*u are h*re[:y requeslc'd re.r give lhe acceptance on t]re ofler letter lvirhin the 24 hrilrs c,f rllrasr
of this letter else this oi-f,er u,ill stand voici & null

The Kll'As and salary struciure will be ]rancled over to you along with the appointrnent letter oil the
successful completion of ioining tbrmalities on the Joining Day. Your employmennvill be governrC
by t.he Ten::s & Conditions as detailecl iu your appoinlnrenf lefier.

Slart rlate: 01,t 0rf0her,2{}21,
Pl.lr:e of ,,vr:rk: Akole.
Repr:rting ta: Statisu Incharge - Operations {pramod Sonare},

Documents t0 be submitts{i:

1,. 4 lJhotographs r,r,,ith a red background
2. Permatrent & Pl'erenl Address prooI l]an card, Aadhar Calil &"Valitl lD Procl
3. Relieving letter lrorl pm,ious empioyer & all serrrlcr certificate.$
4, Educatioual certiftcates copies
5. Last 6 Months Bank stat*rnents

!trie are conficient you will find this neu/ opport*nity both challenging and rervarding, lVe lr*k
flot'ward to the opportunity to wclrk wilh you in'an atmosphere that is successful and rtutuaiiy
rhailenging *nd reltrarding. Should you have any queslions please do nol hesitate to gel in fouclr
rvith our I'lR'feam.

Sincerei;,,

,, lt ..*..f':,.-'\':2: -),u.'''

I!Ir. Parag Puiari
Asst.Manager- HR
Dexters Logistics PW. [td. With the signature belaw,1 accept this ofle r ior'

*mployment.

&{r. -----------

(

Tt,:zt* r,* Z.rt g.r,ti* * yv. t.

-

..,"..'..
\' . -t'.,-l

lislivrring sari:farrion

Dnte: 0&ti, (.") r:ttb * t', lt) ) 1

QrFER IET'frR

1t*i 
, Yirst ?ltwt, ffpiccrs,;,eLni. N*. ".1/{t.Wakrr"r.wa*i" fihi,-t4t*tt*ar ?u.r* - :i\2 {Jt';:i.

Vi *\tgi** : w';,t vt "*t: y"l*t'.q,.*r:s.i*ilt:n" ; +t:;i 2{} 4X'3{3 lt {".".tr"?iTl*.:,,-;i}3*LtJ?y:2{}1"t}V|'{:-:1.:,tiV,,.tj
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leamLease
Putting lndir to Work

Date: 12 Aug2021

MT VIJAY MARUTI BHALEMO
mu rede po kumbhefal ta akolebhujabal
vasti akole
Ahmadnager 422601

Employee No:2159064
Dear Mr VtJAy MARUTT BHALEMO

Engaoement Lefter - Trainee

with reference to your application to be appointed as Trainee and the subsequent interviews you had with us,we arepleased to appoint you as a Trainee under ihe standing orders oi our estaorishment from 12 Aig 2021 andexpire on 12Aug 2022 subject to the following terms and conditions: ,

hlli!Ti#,,?Tri;:Ii#"'jil:::nclude on the 12 Aus 2022 orit can be terminated eartier with a norice period of

2' You will be paid a stipend as per the below annexure per month subject to ESlc contributions.

3' You shall be covered under the Group Medical claim and Group Accident policies of the company.

4' You will adhere to the instructions of your trainers / mentors and abide by the rules of discipline either existing or enforced from time-to-

5' Your candidature for appointment in the same department or any other department will be considered on successful completion of thekaining' There is no guarantee of employment to ue iiven to you r ytu coud n'oicomptete the training successfully.

6' Any breach or violation of the instructions / rules / will render you to terminate the training engagement.

7. You will adhere to punctuality and shall learn the trade/work diligenUy.

8. You wirr not be entiiled to Bonus and other benefits as appricabre to regurar emproyees.

9' Teamlease reserves the right to conduct background verification through an exte_rnal agency. For this purpose, Teamlease may shareyour personal details as voluntarily disclosed by you, with the externat #;". i; the ev6nt iii" rorno iti"i it.,e detaits furnished by you isincorrect or you have concealed any material inrormatlon or vorr gct iJpoi'i"-n"gatiue, your services are liable to be terminated without

Please return the copy of the Engagement Letter after affixing your signature at the appropriate place on the office copy in token of yourhaving read' agreed, fully underitood and accepted theierms aid conditions oiengagement. rn 
"r"" we do not receive youracknowledgement copy within a period of 15 days from the date of joining, y; i;;l;"g assigimlnt with reamillse wittr the acceplance ofyour first stipend will be conclusive proof of ytur acceptance oitt 

" "iij"g";;nt in accordance with the terms and conditions of theCompany's Standing Orders.

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES LIM|TED

/ ,,rh^.i,^d eian-r^^,\

Accepted and Agreed

Signature and date:
nt^h6. \/t tAV irADt tTr aqAt EDAn

Any unauthorized use, dirlosure, dissemination, or copying of this document is strictly prohibited and may be unlawful. 
* *

TeamLcase Scnicc Limitcd., CIN No. U7 4 1 4oMH2oOOpTC 1 24003
BMTC Commercial Complex, 8th Flor, 8O Feet Road, Koramangala, Bansalore _ 560095.

Ph : (91 -80) 33009345, Fax ; (9 1 -8O) 33243O01 m-.tcamlease.com

* *This 
is a system generdted dcument.

Doc lD: TU04234A34C69
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Salary Annexure

Employee No:2159064

Net Pay Annexure

EARNINGS Amounts
Stipend 1 3838
Gross Earnings 1 3838

DEDUCTION - Amounts
Employee ESI 104
Professional Tax 200
Total Deduction 304

Net Salary 1 3534

* lncome{ax deductions, if applicable, will be as per the lncome-Tax Act, 1961** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under lncome Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

Mandatory Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 (Act)

ln accordance with the provisions of the above Act and the Policy of the Company to create awareness on prevention of
sexual harassment at workplace, we urge you to undergo an online training programme, on the subject matter.

Please note that undergoing online training is mandatory for this engagement.

The link to undergo the programme and complete the evaluation is given below.

Link : https:tlconnect.teamlease.com/Learninc.r

The training programme shall be conducted on a regular basis every year. Please complete the training programme
within 15 days of receipt of this letter, after which it shall be treated as a deemed confirmation that you have understood

* *This 
is a system generated documcnt. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful. 

* *

Doc lD: TU04234A34C69

Teamlease Senices Limited., CIN No. U741 40MHzooopTCl 24003
BMTC Commercial Complex, 8th Floor, g0 Feet Road, Korarangala, Bangalore - 560095.

Ph: (91-8O) 33002345, Fax: (91-80) 33243001 m.teamlease.com

(

Particulars Amounts
ESIC - Emplover 450
Stipend 1 3838
TotalAmount 14288
Amount ln Words(Rs Fourteen Thousand Two Hundred Eiohty Eioht rupees
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your responsibilities in ensuring a safe workplace.

(

* *This 
is a system generated document Any unauthorized use, disclosrre, dissemination, or copying o[ this dcument is strictly prohibited and may be unlawful. 

* *

Doc lD: TU04234A34C69

Teamlcase Seryices Limited., CIN No. U7 4 1 4oMH2oOopTC 1 2 4oo3
BMTC Commercial Complex, Bth Floor, 8O Feet Road, Kora.angala, Bangalore _ 560095

Ph : (91-80) 330O9345, Fax : (91_80) 33243001 m.teamlease.com

t



/.1

(

(



T)- %i ::l: 6:Y| A

Wm%ruWwrxWwm

ftsf: fi 0S?S$ ll fi?l$&?lFsr,nntfHrud

lfir, VBry r{uhtaram Jumhod
At irtlrghrul darygarguun prct Ohl.l*trll
Tsluka: &arud, *xgl;ir "i ulna
Auranqabad; { ffiAF* - 43r}1 S
Fhons Hr:$4rulil{fiS

Uat+23,4-Ma'y-26*1

M
$€ffr f[{f, Vlfty fttaktrr*m -}umba4

It is fir,.,r p+saEfljfo tS $iekorp6 ymt* rn**.egaln {fl Te*h ,xirilahindrr* tL:inriljsd.

t" Flsags tsle{ bu ryr padmr L$li€{ 60$7$s/r*7fK6.7lFwm Oatrd t2,Apr-tt !t*tr refsrencs b o{r i$ts&lsehfiqn w* aea p.leaerd I
ulfer you appoinlftsff ift *,]{ Or.qs,Ir€f,tloffi ae $oft{f*r{ Englnnw *n Uii b,unc, oporelffiS uu{ ol rxrr PUf'lE altup"

t- Ysur'Affiiusl T$tat Csslt enrxpertmttnn. r*l1l ur &x" **S,608 tlfidtafi Kupa€s fosn L{lfi Twmly#iru ?roercen$" Fteaxo refer
*nnaxur** lut dBtatls *fi the eo*nparu*Usfl erd *telffiflq{ dedHEtlfins-

3, Yaur fftrffiundratlofi pscl$gs is fftnc*y c6nrh$enlia, beluffiafi you arud l1erB alls,r. ffiturrBrJ ffE fho Con4rany tnrl Ehorrld rffit bd
dlsflrsesd with anyono nor ctluulgud to ftflyone lru f,ny mgnnor whatgoover.

?our *rnlltoyrnent r*{lh *rn will ba grvor*xd hy lormr an*l mtdillnm ee:aprcilied ln Annururu-&"

YrLl *re rEfl$sd tfi js{fl oq I{.Hsy-tS}l sr i}r* balnx m€nMfisd kmfimn, Ths *ll.sr *tarxts r*itft&:fi$rfi tharcaries, u,nlees fia daln #
sxtsnded snd rfirn,fiuhiealsd tu yuu,ln !ffttHx#.

fifl lhs dste nf tr*}lrr,inw, ytilJ srs ruqr.met*x* tfr r,spflrt ln Vltrlc? V&EGHES€ el U:A* AN Hr ecrnpr$ls, ihE Intning lonrlalrtuss frt TECH
IIAHI}IOR"A LTD'$LOT HO OT, RA"IIY SATIBHI IHTOTECH FAftR, PHASE }- HIHJEWA}I. FU}.IE,SFECUI ECOHOMIC
ZOHE PUHS"4|t0fr{MAHARAS+l?8Ar.lttlDlA. Al tho lin}s of pning. you sr$ orpac{sd ls r:aly otiginal* of tfio rlu6urfi&fl1$ a$ psr
ARnoluro - O aru, frubnill tho cqHe8 of tlru gmtrs to ri'ro HR Tearn

Fle'axa nr{*l thill tftir effisr i3 cu}ts{t tuynr.lr balng gnmn e duar hlcftgrounri chech s*,}rw fit ths *rns u{ rry*rtlng{m}*lrry $} thnr€{rter
dwafidllx$ ijpfrn is.r r*caipt 6l t]ffi Esc*,qrfiurud e]rock ffipalt ilfaffi tfus q6nEy.

'fttlr flff*r CIl Apgmlnlrmxnt xrgars&dsr a*lrul e*rlirr mmmunkslXorn {n lhlr r,*gard,

s,ttIndtyackrutl*ih{&0ecseptfiffffis,thlf0l's'6{&@irtffisffirysi$,'lfisMr**urrdnglht,.ircoBptE[xco",*Y.,@*
lal8sl ry

"i t i.i r i i.tl t t t ; r.t < ;2 \., i f i: .;i..1 a"1

ti t a ::: |1 r..; t'1 1,1 * i.. i I r', yt 7 1,.. ;;11'r, :, I I t

lrl nr"if !;1 i: t.r!', i 1';,.\.: r ilj i:! :.\
t;l?it.ti,: i |t . t1,'; :

I':i "it I "t..; ];.]aj1a,it;i.i,
i: 1.t: ;:..1n' .t,i:i ; .:: l 1 ','a1: 

1

.t,:.!., !:, t1\tt ti1/..:i ,.aartll
: e111!- .t ', -1 -t .t r,,t ,i.r. j'

ll:.,.:*ltllLl:t t::tl r';:i111 : '

{ ir, 11 J',, . :,:,li :',,' ,1, ' .. .!

f t.. 4, t.\\ :t t ..i r; ;.'t|,jl. -\ 1 t | \ 1 1 \j
'.:'; t-,..1. ;1,,1,', r t t:. i.IrL{li:.t 

'g -r .'.

(

4"

s,

v..(



(

(



Mastek{*
Trxst. V* I **. \'*ir:Eity

(

Date:Z}dMarch,2022

Ref: HRD/2ZlMarl

Ms. Dipali Bhabad
404,D wing, Casa Urbano,
Downtown Cluster, Palava Phase 2,
Khoni-Taloja Road, Dombivli East
Maharashtra 421204.

Letter of Offer

Dear Dipali,

Welcome to the opportunity to make a valuable difference!

We are proud to invite you to join the MASTEK family and are pleased to offer you the position of I'Trainee
Software Engineer" in Grade T2, at an Annual Cost to the Company of INR 3.60 lacs per annum.

The detailed terms and conditions of your offer will be as per Annexure r and rr.

At MASTEK, you will find the environment is charged with enthusiasm and offers unlimited growth for
individuals who live the Company vision with a passion.

You will be expected to join us on or before Monday, the 28th March, z02z atMumbai

We look forward to your dedication and commitment as we work together and wish you many fruitful years
here at MASTEK. We expect you to be a critical pillar for all stakeholders of MASTEk.

This Letter of Offer will be deemed to be your Letter of Appointment from the date of your joining and
commencement of your employment with the Company.

Please sign and refum a copy of this letter as a formal acceptance of our offer and your confirmation to us by
the date mentioned above.

With regards,

Yours sincerely,

For Mastek Limited

(

Maninder Kapoor Puri
Group Chief People Officer

Received & Accepted

Signature:-

Date:-......

m6vq
I /rectrne'I t clrnPutw

Talent Acquisition - V1.0 Confidential
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HR-Rec: 118-191404338

MR. Nilesh Narayan Shelke
Sangamner

Sub -: Offer cum Appointment Ietter for the post of Field Credit Officer

Dear Nilesh,

This is with reference to your application for the above mentioned position. As per our discussions with
you; we are pleased to offer you, your appointment as Field Credit Officer at
our Sangamner_Jantaraja Road. Your Grade shall be A1 and HR designation would
be Executive in Asset Credit Department. This offer of appointment is subject to the terms and
conditions not limited to below mentioned terms but also include the Annexure(s)attached hereto and/or
any form of communication or office orders, circulars, communicated or to be communicated to you:

Your basic salary plus allowances in accordance with the Banks rules are in force for the time
being, and from time to time shall be as per the enclosed Annexure l. Please note that the
Management reserves the right to restructure or change your compensation at any time at its
sole discretion.
Annexure ll lists out the broad terms and conditions of service governing your employment with
the Bank. These are subject to change from time to time. You will be expected to carefully read,
and keep yourself abreast of,the policies of the Bank as announced or amended from time to
time. These amendments would be binding on you, immediately on its publication.

Upon successful fulfilment and satisfaction of all the terms and conditions mentioned in this
offer cum appointment letter within Three days from the date of this letter, this conditional
appointment shall become absolute. ln case of your failure to fulfil any or all of these terms and
conditions within the aforesaid period of Three days from the date of this letter, this offer cum
appointment letter shall be automatically revoked and no claim and/or disputes shall be
entertained.
Your employment in the Bank is subject to satisfactory verification of your certificates,
testimonials and personal particulars/ credentials. The Bank reserves the right to get a
background check (including criminal history record search, education and employment; and
personal details verification) conducted on you, which you explicitly agree to, whether done
directly by us or through nominated third party agencies. ln the event that such verification or
background check reveals any discrepancy in the statement(s) made in your application or in
the bio-data with the Bank or in the declarations made by you in this agreement, your services
are liable to be terminated forthwith without any notice or compensation.

This offer is valid subject to your acknowledgement & acceptance within 72
hours, sharing of resignation-submission copy from current employer within seven days
and resignation acceptance copy from current employer within 2 weeks of
receiving this offer. Each one of these terms are interrelated and breach of anyone shall be
considered as breach of all the terms and conditions, which will lead to revoking of the offer
made and all the terms & conditions of this offer to be treated as null and void.

You will Report to Mr. Nilesh Narayan Shelke You are requested to report at the below mentioned
address:

AU SMALL FINANCE BANK LIMITED.
Nucleus Mall, 3rd Floor, Sadhu Vaswani Road,Agarkar Nagar, Pune - 411001

This offer cum appointment is valid subject to your joining on or before DOJ: October 26,2019.

1.

2.

3.

4.

5.

6.U
gMAL[,
Fit'{,&NtE
BAfuK
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Please sign and return the duplicate of this letter to your recruiter partner in token of acceptance of the

offer cum appointment letter. We look forward to work with you at AU SMALL FINANCE BANK

LIMITED.

Yours faithfully,
For AU Small Finance Bank Limited/Na"lryrvvnv 

w
Authorized Signatory

(
Annexure !

AU SMALL FINANCE BANK LIMITED

SALARY BREAK.UP SHEET

NAME Nilesh Narayan Shelke

HR DESIGNATION Executive

FUNCTIONAL DESIGNATION Fleld Credit Officer

GRADE A1

DATE OF JOINING October 24,2019

BUSINESS UNIT Retail Bank

PRODUCT Wheels

DEPARTMENT Asset Credit

JOB FAMILY Field Credit Officer

LOCATION Sangamner Jantaraja Road

FrxED CTC ( Al )

PARTICULARS CTC Amount (Rs)

SALARY PAYMENT Monthly Annually

Basic 6,875.00 82,500.00

House Rent Allowance 3,438.00 41,256.00

Education Allowance 200.00 2,400.00

Leave Travel Allowance 573.00 6,876.00

Special Allowance 1,289.00 15,468.00

Statutory Bonus 1,375.00 16,500.00

TOTAL GROSS PAY 13,750.00 165,000.00

RETIRAL BENEFITS

Employer PF Contribution I Minimum 1,162.00 13,944.00

6ffi Au
&Y.W]ffi& st{Al"N.
W";Lss-l$ Fr!{ArsE
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Gratuity 331.00 3,972.00

FrxED COST TO COMPANY (CTC) Al 15,243.O0 182,916.00

Joe speclFtc ALLowANcES (A2)

Stability Allowance 0.00 0.00

City Compensation Allowance 0.00 0.00

VARIABLE PAY

*Performance Bonus (Variable) 0.00 0.00

Driver Salary Reimbursement 0.00 0.00

Fix lncentive 0.00 0.00

TOTAL (A2) 0.00 0.00

ffiPANY (Tcrc) A1+A2 Minus other
Benefits

15,243.00 182,916.00

oTHER BENEFITS (A3)

Group Medicliam (GMC) 480.00 5,760.00

Group Personal Accident lnsurance (GPA) 25.00 300.00

Group Term Life lnsurance (GTLI) 85.00 1,020.00

TOTAL (A3) 590.00 7,080.00

roreL cosT To CoMPANY(TCTC) 41atr2+A3 15,833.00 189,996.00

BENEFITS DESCRIPTION

Appraisal @rmance appraisal and increment cycle as per

company poticylThe appraisal period will be from date of Joining to end of

financiai year and increment would be prorated accordingly. Employees

joining from Jan to March will not be eligible for appraisal for that financial

vear.
*Performance Bonus @erformance bonus basis your performance ancl

company policy.

Group personal Accident
Policv

@icyofsumassuredaSperCompanyPolicy,effeCtiVe
from the date of endorsement in policy.

Group Term Life PolicY covered under GTLI policy of sum assured amount by the company, shall

effective from the date of endorsement. The one time premium of the same

will be recovered from your salary every year depending upon the calculation

orovided bv the insurance company.

Mediclaim PolicY @iclaim as per Company mediclaim policy.

Conveyance corweyance expense will be reimbursed for official visits as per company
policv.

Mobile Limit @obile limit as per our company policy.

Bond h organization at the time of joining'

Foreign Tour EligibilitY As pil appl',cable progiammes run by the company time to time'

NOTE

--



FoT AU SMALL FINANCE BANK LIMITED

Authorized Signatory

ANNEXURE II

Terms and Conditions of Appointment

1. Performance Payment
The performance payment is calculated and paid by two methods, first is annual bonus and second
one is monthly/quarterly incentive plan. The first method is an annual amount dependent on the rating
that one receives during the annual appraisals. The payment is calculated taking into account four
factors:joining date of employee, basic salary, grade, performance of the employee (i.e. the rating) and
performance of the Bank (a Bank factor is decided every year depending on the performance of the
Bank in the previous financial year). The second method is monthly/quarterly incentive plan calculated
on the basis of individual performance and paid accordingly. You will be eligible for the performance
payment if you depending on the work assigned to you. A resigned employee shall not be entitled for
bonus or incentive payments.

2. Travel allowances
The employees undertaking travel on official business are entitled to certain travel allowances
depending on their grade as per our travel policy. The details of these allowances are available with the
Human Resources and Administration Department.

3. Provident Fund
You would be eligible to become a member of the Provident Fund Scheme as per terms and conditions
governing such benefits, on your appointment. On becoming a member, you will contribute every month
an amount as prescribed under the Provident Fund Rules, the Bank contributing a like amount.

4. Probation
You shall be on probation period according to your grade as per the probation policy. You will
be confirmed after the probationary period if your work and conduct are found satisfactory. The
Management reserves the right and shall have the sole discretion either to extend the probationary
period or to dispense with your services at any time during the probation period by a written notice
applicable to your grade if your performance or conduct, at the discretion of the Management, does not
come up to its expectations. You can resign from the Banks service during the probationary period by
giving written notice for a period as applicable to your grade. After confirmation either party will be
required to give notice period as defined in policy according to your grade, subject to the other terms
and conditions more specifically mentioned in the separation policy and/or any other prevailing policy.

5, Remuneration
The agreed remuneration shall be paid to you through a transfer of funds to a Bank account which
you will need to open. You shall be solely responsible for paying any taxes, direct or indirect, state or
local, whether payable in lndia or elsewhere which may result from the remuneration including, if
applicable, any shares issued under ESOP scheme being paid to you pursuant to your employment
hereunder. The remuneration shall be paid monthly in arrears and net of any withholding taxes and
other deductions (whether in respect of set-off, counterclaim, duties, taxes including service tax if
applicable, charges, levies or otherwise). The Bank shall provide you with a certificate of tax deduction
at source in respect of all amounts withheld from amounts payable to you.

(

(
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It is agreed and understood that the remuneration payable by the Bank to you shall constitute full and
adequate compensation for all employment and otheiservices rendered by you to the Bank. you shall
not be automatically entitled to receive from the Bank or its affiliates, iny additional payments,
commissions, bonuses or compensation for employment and other services rendered to the Bank.
Payment if any of the above nature will be solely at Bank's discretion.
The Bank shall be entitled to deduct from the remuneration or compensation or any other amounts
payable to you as per this appointment letter any and all amounts as may be owed Oy you to the Bank,
including advances and loans.

6. Service subject to rules
Your services would be governed by the Bank policies, rules and regulations in force for the time being
and from time to time. You agree to_comply with all the Bank policiei, rules and procedures as may be
applicable to the employees of the Bank from time to time.

During the period of your employment with the Bank, you shall not engage in any other
profession, employment, occupation, consultancy or other business and shatt-eideavor your best to
promote the Banks interests.

7. Transfer
Your place of posting shall be as indicated in the first page of this Contract of Emptoyment and you
agree to be transferred, to any of the Banks establishments, divisions and/or assotiates/affiliates
situated in any part of lndia, in such capacity as the Bank may from time to time determine. ln such a
case, you shall be governed by the specific terms and conditions applicable to your new location.

8. Withholding of increments
The increments in your grade will not be automatic but will be subject to performance and as per our
performance appraisal and merit increase guidelines applicable that yeai plus regular attendance and
good conduct.

9. Termination
The Bank may terminate your employment with the Bank at any time due to just cause per bank policies,
by providing prior written notice, subject to the other terms and conditions more specifically mentioned
in the separation policy and/or any other prevailing policy of the Bank. please noie that ali the policies
are in addition to but not in derogation with each other.
You agree that, at the time you leave the employment of the Bank, you will deliver to the Bank (and will
not keep in your possession, recreate or deliver to anyone else) any and all devices, recordi, data,
notes, reports, proposals, lists, correspondence, other documents or property, or reproductions of any
aforementioned items developed by you pursuant to your employment wiifr tfre Bank or otherwise
belonging to the Bank, its affiliates, successors or assigns. You shall have no right of retention of the
assets or documents of the Bank.
lf you leave the Bank within one year of joining and have received any joining bonus / sign on bonus or
relocation reimbursement, you will be liable to repay the amount at the time of separatio-n.

10. Notification to new employer
Upon termination of your employment with the Bank for any reason, whatsoever you hereby grant
consent to notify to any of your subsequent employer(s).

11. Certificates and Testimonials
Certified copies of your certificates and testimonials, including the proof of your age, together with
originals, may please be submitted for verification, to the Human Resources Oepirtmeit.

12. Change in Status
You should keep the Bank informed about any change in your address, educational qualifications and
maritalstatus.

13. Declaration under Companies Act
ln accordance with provision of Companies Act, 2013, you are requested to make a declaration
whether you are in any way related to or you have business connections with any of the Directors of
the Bank.

(
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14. Weekly Working
Your working week will be as per the practice followed in the establishmenUdepartmenVsection in

which you are posted. The Bank shall not be required to pay any overtime wages to you for
employment services performed outside working hours or on public holidays.

15. Leave
You will be entitled to paid leave in accordance with the leave policy of the Bank. The facilities,
amenities and leave granted to employees in excess of the statutory requirements do not form part of
the conditions of service and are subject to change at the discretion of the Management.

16. Public Holidays
The Public Holidays observed by the Bank are subject to adjustment or reduction from time to time.

17. Confidentiality
Maintaining confidentiality is a condition to your employment. During your employment, you will not
store, possess, use or disclose confidential/ personal/ sensitive information or data (including those
from any of your previous employment(s) with other organizations) in an unauthorized manner. You
shall not bring any such information or data into the Bank.
You will not, either during your employment with the Bank or after termination of such employment,
divulge to anyone any information, secret, accounts or dealings relating to the Banks business, its affairs
or its clients, service providers, sub-contractors or vendors, other than to the Directors of the Bank or
their authorized representatives. During the period of your employment, you shall not, without the written
authority of the Bank, publish any written articles or deliver any talk on any subject related to your
profession or participate as a member of any organization connected with your profession. During the
period of your employment, you shall not make any public statement, or author any book, report or
writing, in relation to the business or affairs of the Bank. You shall also not make any statement in
writing, verbal, audio/audio & visualon social media.
On discontinuation of your employment, you will return to the Bank, all papers and documents and all
other property pertaining to the Bank or affairs of the Bank or its client or any of its associates or
branches, which may be in your possession, and will not retain any copy or extract therefrom.ln case
of any breach of confidentiality caused by you, either during or after the termination of your employment
with us, you will be personally liable to the Bank, our customers and third parties.

18. lnventions
All work product developed or invented by you in the course of performance of your employment with
the Bank shall belong to the Bank. You hereby assign and agree to assign to the Bank all of its
intellectual property rights (including moral rights) in and to any products developed, inventions, written
materials, electronic data and other materials and documents created in the course of your employment
with the Bank. You shall not retain any rights or interest in any property, materials, products, data or
documents created in the course of your employment with the Bank.
Both during and after the termination of your employment with the Bank, you agree to execute without
any compensation all such other deeds and documents and do all such acts as may be reasonably
required by the Bank for further and better protecting the Bank's rights to all and any property, materials,
products, data or documents created by you in the course of your employment with the Bank.
Both during and after the term of your employment with the Bank, you agree not to publish, directly or
indirectly, except with the prior written consent of the Bank, any information in relation to any intellectual
property, confidential information or trade secrets of the Bank.

19. Data Protection
For the purposes of the data protection by signing of this letter, you consent to the Bank and such other
persons and entities designated by the Bank collecting, holding and processing personal data relating
to you whether provided to the Bank or otherwise received by the Bank for all purposes, including, but
not limited to: administering and maintaining personnel records; paying and reviewing salary and other
remuneration and benefits; providing and administering benefits; undertaking performance appraisals
and reviews; maintaining sickness and other absence records; taking decisions as to your fitness for
work; providing references and information to future employers, and if necessary, governmental and
quasi-governmental bodies for social security and other purposes; providing information to future
purchasers of the Bank or of the business(es); surveillance where criminal activity is suspected;

(
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monitoring e-mail/internet usage; transferring information about you to a country or territory outside

lndia.

20. Non-Disparagement
At all times while dealing with the customers or prospective customers of the Bank you shall represent
yourself as an employee of the Bank, and all agreements entered by you with them shall be for and on

behalf of the Bank.
You shall not make any communication or engage in any conduct that is or can be reasonably be

construed as disparaging of the Bank or their Officers, Directors, Employees, Agents, Shareholders

Strategic business partners, products or services.

21. Remedies
ln the event of a breach or a threatened breach the Bank shall in addition to any other remedies provided

herein or otherwise available by law have the right and remedy to have covenants specifically enforced

by any court having equity jurisdiction.

22. Agreement not to Solicit Employees, Suppliers and Customers
During the term of your employment with the Bank and thereafter, you shall not personally or through

an agent, Bank or otherwise in any manner directly or indirectly induce or attempt to induce any supplier
of the Bank or any of its affiliates to cease to supply or restrict or vary the terms of supply.
During the term of your employment with the Bank and thereafter, you shall not personally or through

an agent, Bank or otherwise in any manner directly or indirectly induce or attempt to induce any

customer or client of the Bank or any of its affiliates to cease to procure such products and/ or services.

During the term of your employment and after termination of your employment with the Bank, you will

not diiectly or indirectly solicit, recruit, induce or persuade any of the employees of the Bank or any of
its affiliatei to leave their employment or take away such employees, or attempt to solicit, induce, recruit,

encourage to leave their employment or attempt to take away employees'
During the term of your employment, you shall follow the prohibitions as laid down under Foreign

Corrupt PracticesAct of 1977 (FCPA) and lndian Prevention of Corruption Act 1988 (PCA)and shall

abide by the law and bribery provisions as stated in the Act.
As per ihe terms stated in the Act, the employee cannot directly or indirectly make, promise, offer or
receive cash, gifts or "anything of value" in order to get, keep or provide business, to learn confidential

information or to influence official action or inaction by a Government Official.

23. Prohibitions under FCPA and PCA
During the term of your emptoyment, you shall follow the prohibitions as laid down under Foreign

Corrupt Practices Act of 1977 (FCPA) and lndian Prevention of Corruption Act 1988 (PCA) and shall

abide by the law and bribery provisions as stated in the Act.
As per ihe terms stated in the Act, the employee cannot directly or indirectly make, promise, offer or

receive cash, gifts or anything of value in order to get, keep or provide business, to learn confidential

information or to influence official action or inaction by a Government Official.

24. Governing Law and jurisdiction
This appointmlnt letter shall be governed and construed in accordance with the laws of lndia. lt is
agreed that any dispute of whatsoever nature between you and management will be subject to

eiclusive jurisd'rction of courts of Jaipur (Rajasthan) whether they be civil courts, labor courts, industrial

tribunals or any other courts or authority of whatsoever nature.

25. Retirement
The last date of employment for a retiring employee at AU Small Finance Bank has to be the last working

day of the month in which the employee completes 60 years of age.

I hereby confirm that I will abide by the Code of Conduct- Prevention of lnsider Trading Policy ("Code")

of Ban( and Securities and Exchange Board Of lndia (Prohibition Of lnsider Trading) Regulations, 2015

("Regulations") and any amendment made therein time to time. Also if I would have access to any

unpulti=t1"O piice s"nsitire information (referred as "UPSl") then I shall be strictly governed by Code of
Bank and shall ensure the confidentiality of the UPSI received about AU SMALL FINANCE BANK

LlMITED.l further, confirm that said code and Regulations shall be binding on me for a period of six

months from the date of relieving.

(



For AU Small Finance Bank Limited/{nJa"lw{vvuuv'vvW

AUTHORIZED SIGNATORY

Acknowledgement and Acceptance

I hereby accept this offer-cum-appointment letter on the above-mentioned terms and conditions and

agree to abide by the rules & regulations of the Bank as are in force from time to time. The current
issue of the rules has been read and understood by me before signing this letter.

Joining Date :

Candidate Name

Candidate Signature

Date of acceptance :

(
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HR-Rec: 118-191404523

MR. Shubham DnYandev Gunjal

Sangamner

Sub -:

Dear Shubham'

This is with reference to your application t?'-11" above mentioned position' As per our dis-cussions with

vou; we are preaslO- tb' offer y"I', l;;; appointmeni 
- 

"i ri"ia Credit officer at

bur Sangamn"r,antaiaia Road..Your CiaOl sfrafl be A.1 and 
- Hn designation would

beExecutiv"ine=""i'ilr.ditDepartme"t.Til; "ff;; 
of appointmJnt is subject to t19 terms and

conditions not [mited to olrlw mentioneo terms [ri;;; in"rui! tn" ninl*ur"t"f attached hereto and/or

any form of communic"iJ" "i "tri"e 
orders, "i;;;;, 

;ilmunicated or to be communicated to you:

1 . Your basic salary plus allowances..in accordance with the Banks rules are in force for the time

being, and fr"ili',il;,;'i]*l "nrrr 
u5;',p'"r'ir,i "n"ro""o 

nnn"*u,.u l' Please note that the

Management ,"r"r"r the right to ,"Jtr*tir" or change youi 
"o'p"nsation 

at any time at its

,. l*J::::l ili" out *," broad terms and conditions of service sovernins vour,emplovment with

the Bank. These are subjectto "r,"nglii;;'tilu 
io ti.,u' v* 

"iirr 
u" exfiecteo to carefully read'

and keep yourself abreast ot,tn" poilli"#iil#k ". "nno'n"ed 
or amended from time to

time. These amendments would be ;ffiJg;;l;;, immediately on its publication'

3' Upon succes"tut t,ttit,"nt and.-satisfaction of all the terms and conditions mentioned in this

offer cum appointment letter within-Tiri"" o"yt rti"..tne'iat"-oi this letter' this conditional

appointment #",i..;:;;# ru="irt". l;;;;";ittur failure tl r'rtii"nv or all of these terms and

conditions wiirrin tne aforesaid p"rioi oiJnr"" ouy, from the date oi this letter' this offer cum

appointment''i"tt"r' .["lr be auto;;i.r*V"t*"rZJ anO ;;;l'i'" and/or disputes shall be

- i:t"nffioyment in the Bank is subject to .satisfactory 
verification of your certificates'

testimonials and personat particuiaiJ-'crJentiats' The 6ank reserves the right to get a

background check (including criminlt";is-t'ory-record.="u'"[' "Jucation 
and employment; and

personal o"t'ii' *|iii"'tL"i *td";i i;'.:f -yf:,1"'ou'"*prititrv 
agree to' whether done

directly ny us or through nominated third party ag"ncits'in the event that such verification or

background il;.'r";;rs anv oislrepr"iv iti ttr; statementisj maoe in your application or in

the bio-data *itn tn" Bank or in tn" o"JJu.jtions made uv v"t] iit this agreement' your services

are tiable t" O" ili."i*x"J iortn*itf, *iintut any notice or compensation'

5. Trris offer is varid subject to your acknowledgement & acceptance within 72

hours, sharing of resignation-ru;rnirrion copy from-"u""'t employer' within seven days

and resignation acceptance -l"pr""tffi' "urr"ni"urnptoy"t 
within 2 weeks of

receiving ti:,ii- Ln"r. Each one or tiJ!6 terms are interretat-eo'ario breach of anyone shall be

considered as breach of all th.e.te;m-s anJ conditiont' *niln *ill lead to revoking of the offer

madeandallthetermsaconditionsottni'"rr",tobetreatedasnullandvoid.

YouwillReporttoMr.GunjalMahendraShamrao.Youarerequestedtoreportatthebelow
mentioned address:

ft:"t$th"t',tT F': :f S[h'I'XL n i Road'As arkar N as a r' P u n e' 41 1 0 0 1

ThisoffercumappointmentisvalidsubjecttoyourjoiningonorbeforeDoJ:November03,2019.

,) \
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Please sign and return the duplicate of this letter to your recruiter partner in token of acceptance of the
offer cum appointment letter. We look forward to work with you at AU SMALL FINANCE BANK
LIMITED.

Yours faithfully,
For AU Small Finance Bank Limited

Itffir,;t,lw{r/vl,} w
Authorized Signatory

(
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Annexure I

AU SMALL FINANCE BANK LlMITED

SALARY BREAK.UP SHEET

NAME Shubham Dnyandev Gunjal

HR DESIGNATION Executive

FUNCTIONAL DESIGNATION Field Credit Officer

GRADE A1

DATE OF JOINING November 03, 2019

BUSINESS UNIT RetailBank

PRODUCT Wheels

DEPARTMENT Asset Credit

JOB FAMILY Field Credit Officer

LOCATION Sangamner_Jantaraja Road

FrxED CTC ( A{ )

PARTICULARS CTC Amount (Rs)

SALARY PAYMENT Monthly Annually

Basic 6,875.00 82,500.00

House Rent Allowance 3,438.00 41,256.00

Education Allowance 200.00 2,400.00

Leave Travel Allowance 573.00 6,876.00

Special Allowance 1,289.00 15,468.00

Statutory Bonus 1,375.00 16,500.00

TOTAL GROSS PAY 13,750.00 165,000.00

RETIRAL BENEFITS

Employer PF Contribution I Minimum 1,162.00 13,944.00

AU
-q!{ALt.
,?itiAl.ttE
{laflK
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Gratuity
331.00 3,972.00

@Y(crc)A{ 15,243.0O 182,916.00

StabilitY Allowance

JOB SPECIFIG ALLUWANI' rED [Azf

o.0o I o.oo

0.00 0.00
City ComP"nsation Allowance

VRRtReLe PnY
0.00 0.00

Erformance Bonus (Variable)

0.00 0.00
Driver SalarY Reimbursement

0.00 0.00
Fix lncentive

0.00 0.00
TOTAL (A2)

15,243.O0 182,916.00
roral- cosT TO COMPANY (TGl u) A',l+Az lvlll

OTHE

Group Medicliam (GMC)

:R BENEFITS (45,

48oJo I s,zoo.oo

25.00 300.00
C,rouo Personal Accident lnsurance (GPA)

85.00 1,020.00ilouo Term Life lnsurance (GTLI)

590.00 7,080.00
TOTAL (A3)

15,833.00 189,996.00
roreu cosT TO COMPANY(TCTG) A1+Az+A5

BENEFITS UEsUKIT lLrl\

Appraisal You shall be eligible for pertormance appralsal arru rrr\,rrrrrrErrt evvrv se vvr

company policy. fne apiraisat perioO wlit be from date of Joining to end of

fi;il"di year ano inciement would be prorated accordingly' Employees

j;i;"; fr"r Jan to March wilt not be eligiute for appraisal for that financial

vear. : :t:::l
*Performance Bonus You will be eligible for performance bonus Dasls yuur Pur

Group personal Accident
Policv

Covered under GPA policy of sum assureo as per uullrParry
r.---- .L- )^+^ ^1 ^niarcamani in nnlinv

v

oIIl LI lti UalE Ul 9l luvr ovr I rvr r' rr ' rv!rv, r

C,rouP term Life PolicY covered under GTLI policy of sum assureo amourrr' uy I'rrl, vvrrrvqrrv' errsrr

effective from the date of endorsement' The one time premium of the same

will be recovered from your salary every year depending upon the calculation

orovided by the insurance company' .. . . "

Mediclaim PolicY ./ou will be eligible for Mediclaim as per uompany meolcrarrrr Purruv

ed for official visits as per company
Conveyance expense '

nnlinrr
Conveyance

Mobile Limit YOU Shall be eligible fOr the moblle llmll aS per our uur I rPcrr ry Pvrrvv

Bond You will have to sign a 2 Year bond wltn organlzatrur JVll

foreign tour EligibilitY As per applicable programmes run Dy tne company rrr

NOTE

Professional Tax as Per rules shall be deducted



For AU SMALL FINANCE BANK LIMITED

ANNEXURE II

Terms and Conditions of Appointment

1. Performance PaYment
The performance payment is calculated and paid by two methods, first is annual bonus and second

one is monthly/quarteriy i"t""tir" pfrn. The fiist meinoO is an annual amount dependent on the rating

that one receives ourlrig th; annuat appraisals. The payment is catculated taking into account four

factors: joining date of employee, basic salary, grade, performance of the employee (i'e' the rating) and

performance of the ea;['(a'eank factor is o"JiO"o every year depending on the performance of the

Bank in the previous financial year). The second method is-monthly/quarterly incentive- plan calculated

on the basis of inOiviOuai perf6rrrn"" and paid accordingly. You will be eligible for the. performance

payment if you depending on the work assigned to you. A resigned employee shall not be entitled for

bonus or incentive PaYments.

2. Travel allowances
The employees undsrtaking travel on official business are entitled to certain travel allowances

depending on their graO" as"per our travel policy. The details of these allowances are available with the

Human Resources and Administration Department'

3. Provident Fund
you would be eligible to become a member of the Provident Fund Scheme as per terms and conditions

governing such b"enefits, on your appointment. on becoming a member, you will contribute every month

In ,rorit as prescribed un'der the Provident Fund Rules, the Bank contributing a like amount'

4. Probation
You shall be on probation period according to your grade .as per the probation policy' You will

be confirmed after the frobationary period t yow woik and conduct are found satisfactory' The

Management reserves tir" iignt and shall have the sole discretion either to extend the probationary

period or to dispense with yjur services at any time during th.e probation period by a written notice

applicable to your grade if your performance or conduct, at the discretion of the Management, does not

come up to its expectations. You can resign from the Banks seryice during the probationary period by

giving written noii"" ior a perioO as appliiable to your grade. After confirmation either party will be

iequiieO to give notice period as defined in policy according to your grade, subject to the other terms

and conditions more 
"pL"iri""ffv 

,entioned in the separation policy and/or any other prevailing policy'

5. Remuneration
The agreed remuneration shall be paid to you through a transfer of funds to a Bank account which

yo, *ilt need to open. You shall be solely responsible for paying any taxes, direct or indirect, state or

local, whether payable in lndia or elsewhere which may resuft from the remuneration including, if

ajplicable, any'shar"s issued under ESOP scheme being paid to you pursuant to your employment

hereunder. The remuneration shall be paid monthly in ariears and net of any withholding taxes and-

other deductions lwnether in respect of set-off, counterclaim, duties, taxes including service tax if

afplicable, charges, levies or otherwise). The Bank shall provide you with a certificate of tax deduction

ai sourc" in resfect of all amounts withheld from amounts payable to you.

(

{
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It is agreed and understood that the remuneration payable by the Bank to you shall constitute full andadequate compensation for all employment and otheiservices rendered by you tothe Bank. you shallnot be automatically entitled to receive from the Bank or its affiliates, lrv uoJlti"*l payments,
commissions, bonuses or compensation for employment and other services rendered to the Bank.Payment if any of the above nature will be solely at gank's discretion.
The Bank shall be entitled to deduct from the remuneration or compensation or any other amountspayable to you as per this appointment letter any and all amounts as may be owed uy you to the Bank,including advances and loans.

6. Service subject to rules
Your services would be governed by the Bank policies, rules and regulations in force for the time being
and from time to time. You agree to_comply wiih allthe Bank policies, rules and procedures as may beapplicable to the employees of the Bank from time to time.

During the period of your employment with the Bank, you shall not engage in any otherprofession, employment, occupation, consultancy or other blsiness and shatieio""ro, you, best topromote the Banks interests.

7. Transfer
Your place of posting shall be as indicated in the first page of this Contract of Employment and you
agree to be transferred, to any of the Banks establishrients, divisions and/or associates/affiliates
situated in any part of lndia, in such capacity as the Bank may irom time to time determine. In such a
case, you shall be governed by the specific terms and conditions applicable to your new location.

8. Withholding of increments
The- increments in your grade will not be automatic but will be subject to performance and as per ourperformance appraisal and merit increase guidelines applicable that yeai plus regular attendance andgood conduct.

9. Termination
The Bank may terminate your employment with the Bank at any time due to just cause per bank policies,
by providing prior written notice, subject to the other terms and conditions ,or" .p".ifically mentioned
in the separation policy and/or any other prevailing policy of the Bank. please noie that all the policies
are in addition to but not in derogation with each other.
You agree that, at the time you leave the employment of the Bank, you will deliver to the Bank (and will
not keep in your possession, recreate or deliver to anyone etsej iny and all devices, records, data,
notes, reports, proposals, lists, correspondence, other documenti or property, or reproductions of any
aforementioned items developed by you pursuant to your employment with the Bank or otherwise
belonging to the Bank, its affiliates, successors orassigns. You'snatt have no rightof retention of the
assets or documents of the Bank.
lf you leave the Bank within one year of joining and have received any joining bonus / sign on bonus or
relocation reimbursement, you will be liable to repay the amount at the time 6f separatio-n.

10. Notification to new employer
Upon termination of your employment with the Bank for any reason, whatsoever you hereby grant
consent to notify to any of your subsequent employer(s).

11. Certificates and Testimonials
Certified copies of your certificates and testimonials, including the proof of your age, together with
originals, may please be submitted for verification, to the Huian iesource-s oepirtmeit.

12. Change in Status
You should keep the Bank informed about any change in your address, educational qualifications and
marital status.

13. Declaration under Companies Act
ln accordance with provision of Companies Act, 2013, you are requested to make a declaration
whelh1you are in any way related to or you have business connections with any of the Directors of
the Bank.

(

(



For AU Small Finance Bank Limited

tl/,'fJo.'r,X,gffi
AUTHORIZED SIGNATORY

Acknowledqement and AccePtance

I hereby accept this offer-cum-appointment letter on the above-mentioned terms and conditions and

agree to abide by tn" iJi", i' |."6ruiionr ot tre ganr as are in force from time to time. The current

issue of the rules has been read-and understood by me before signing this letter'

Joining Date :

Candidate Name :

(

Candidate Signature :

Date of accePtance :

(
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14. Weekly Working
Your working week will be as per the practice followed in the establishmenudepartmenusection in

which you are posted. The Bank shall not be required to pay any overtime wages to you for

emptoyment services performed outside working hours or on public holidays'

15. Leave
You will be entitled to paid leave in accordance with the leave policy of the Bank' The facilities'

amenities and leave granted to employees in excess of the statutory requirements do not form part of

the conditions of service and are subject to change at the discretion of the Management'

16. Public HolidaYs
The Public Holidays observed by the Bank are subiect to adjustment or reduction from time to time'

17. GonfidentialitY
Maintaining confidentiality is a condition to your employment. During your employment, you will not

store, possess, use or dLclose confidentiali personal/ iensitiv.e information or data (including those

from any of your pt"uiout 
".ployment(s) 

wit'h other organizations) in an unauthorized manner' You

shall noi bring any such information or data into the Bank'

You will not, either during your employment with the Bank or after termination of such employment'

divulge to anyone any info-rmation, secrbt, accounts or dealings relating to the Banks business' its affairs

or its clients, service providers, sub-contractors or vendots,-oth"r than to the Directors of the Bank or

their authorized representatives. During the period of your employment, you shall not' witho.ut the written

authority of the Bank, publish any written articles oi d"lir"r any talk on any subject related to your

profession or participate ,, 
" 

,"rb"r of any organizatio.n.connected with your profession' During the

period of your emptoyment, you shall n-ot.makJany public statement, or author any book' report or

writing, in relation to t,e uuslness or affairs of the 
-Bank. 

You shall also not make any statement in

writin!, verbal, audio/audio & visual on social media'

On discontinuation of your employment, you will return to the Bank, all papers and documents and all

other property pertaining to tfre gank oi affairs of the Bank or its client or any of its associates or

branches, which may b""in yo6 possession, and will not retain-any copy or extractlherefrom'ln case

of any breach of confidentiality caused uy you, either during or afterihe termination of your employment

with us, you will be personally tiaote to the Bank, our customers and third parties'

18. lnventions
All work product developed or invented by you in the course of performance of your employment with

the Bank shatt betong i; iil Bank. You nereUy assign and agree to assign to the Bank all of its

inteltectual property rignir tlr"frOlng moral rightsiin anJ to any pioducts developed, inventions' written

materials, electronic O"ata anO otherhaterials"and documents ireated in the course of your employment

with the Bank. you shall not retain any rights or interest in any property, materials, products, data or

documents created in the course of your employment with the Bank'

Both during and after the termination of youi employment with the Bank, you agree to execute without

any compensation all such other deeds and documents and do all such acts as may be reasonably

required by the Bank for further and better protecting the Bank's rights to all and any property' materials'

products, data or documents created by you in theiourse of your employment with the Bank'

Both during anO atterlne term of your employment with the tiank, you agree not to publish' directly or

indirecly, except with the prior written 
"on="nl 

of the Bank, any infoimation in relation to any intellectual

property,'confidential information or trade secrets of the Bank'

19. Data Protection
For the purposes of the data protection by signing of this letter, you consent to the Bank and such other

persons and entities OL=ign"LO by the Eian[ coll-ecting, holding and processing personal data relating

to you whether provided ti tn" gunk or otherwise rece-ived uy ine Bank for all purposes, including, but

not limited to: aominisiering and maintaining personnel records; paying and review-ing salary and other

remuneration ano o"n"iitsi pioviding and Jdministering benefits; undertaking performance appraisals

and reviews; ,aintainlng ;ilfness ind other absence-records; taking decisions as to your fitness for

work; providing referenis and information to future employers, and if necessary' governmental and

quasi-governmental bodies for social security and other purposes; providing information to future

purchasers of the Bank or of the business(es); surveillance where criminal activity is suspected;

(
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il:i]:"t'"n 
e-mail/internet usage; transferring information about you to a country or territory outside

20. Non-Disparagement
At all times while dealing with the customers or prospective customers of the Bank you shall representyourself as an employee of the Bank, and all agieements entereJ uy you with them shall be for and onbehalf of the Bank.
You shall not make any communication or eng_a_ge in any conduct that is or can be reasonably beconstrued as disparaging of the Bank or their bflicers, Dir""t;*, Employees, Ag";tr, 

-shareholders

Strategic business partners, products or services.

21. Remedies
ln the event of a breach or a threatened breach the Bank shall in addition to any other remedies providedherein or otherwise available by law have the right and r"r"Jv toLve covenants specifically enforcedby any court having equity jurisdiction.

22. Agreement not to Soricit Emproyees, Suppriers and customers
During the term of your employment with the tiank and thereaftei, you shall not personally or throughan agent, Bank or otherwise in any manner directly.or indirectly induce or attempt to induce any supplierof the Bank or any of its affiliates to cease to suppty or restrici or vary the terms 

"f "r;pt.During the term of your employment with the ea;r( ano tnereaiter, you shall not personally or throughan agent, Bank or otherwise in any manner. directly or indirectiy induce or attempt to induce anycustomer or client of the Bank or any of its affiliates to cease to procure such products and/ or services.During the term of your employmenl and after termination of your employment with the Bank, you willnot directly or indirectly solicit, recruit, induce or persuade any of the employees of the Bank or any ofits affiliates to leave their employment or take away such employees, or attempt to solicit, induce, recruit,encourage to leave their employment or attempt io take away employees.
During the term of your e-mployment, you sh'all follow the pionloition. as taid down under Foreigncorrupt Practices Act o1.1977 (FCPA) and lndian Prevention of corruption Act 19gg (pCnl and shallabide by the law and bribery provisions as stated in the Act.
As per the terms stated in. the Act, the employee cannot directly or indirecfly make, promise, offer orre-ceive cash, gifts or "anything of value" in ord-er to get, keep or provide business, to learn confidentialinformation or to influence official action or inaction 5y a coveinr"nt om"iut.

23. Prohibitions under FCpA and pCA
During the term of your ernployment, you shall follow the prohibitions as laid down under ForeignCorrupt Practices Act of 1977 (FCPA) and lndian Prevention of corruption Act 19gg (pCn; and shallabide by the law and bribery provisions as stated in the Act.
As per the terms stated in the Act, the employee cannot directly or indirecfly make, promise, offer orreceive cash, gifts or anything of value in order to get, keep or firovide business, to'tlain contidentialinformation or to influence official action or inaction-by a Government official.

24. Governing Law and jurisdiction
This appointment letter shall be governed and construed in accordance with the laws of lndia. lt isagreed that any dispute of whatsoever nature between you and management will be subject toexclusive jurisdiction of courts of Jaipur (Rajasthan) whether ihey be civil courts, labor courts, industrialtribunals or any other courts or authority of whatsoever nature.

25. Retirement
The last date of employment for a retiring employee at AU small Finance Bank has to be the last workingday of the month in which the employee completes 60 years of age.

(

I hereby confirm that I will abide by the Code of Conduct- Prevention of lnsider Trading policy (,,Code,,)
of Bank and Securities and Exchange Board of lndia (Prohibition of lnsider Trading) Rigulations, zot s("Regulations") and any amendment made therein time to fime. Also if I would l=,ruu"rcc"ss to anyunpublished price sensitive information (referred as "UPSl") then I shall be stricfly gor"rn"J oy Code ofBank and shall ensure. the confidentiality of the UPSI received about AU SMALL FINANCE BANKLlMlTED.l further, confirm that said code and Regulations shall be binding on me for a feriod of six

fffi
h

months from the date of relieving.
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HR-Rec: t1B-1gt4O4gZ2

MR. Akshay Vitthat Mungase
Sangamner

(

You will Report to Mr' Gunjal Mahendra Shamrao. you are requested to report at the berow mentioned address:
AU SMALL FINANCE BANK LIMITED.
Nucreus Mart, 3rd Froor, sadhu v"swani Road,Agarkar Nagar, pune - 411001

This offer cum appointment is valid subject to your joining on or before DoJ: octob er 24,2019.Please sign and return the duplicate or tni" letter to y-our recruiter partner in token of acceptance of the offer cum
appointment letter' we look fonvard to work with you at nu sn,1Rt-L FINAN.E BANK LrMlrED.
Yours faithfulty,
ForAU Sma[ Finance Bank Limited

Sub -: Offer cum Appointment fetter for fu p@
Dear Akshay,

This is with reference to your application for the above mentioned position. As per our discussions with you; we are
pleased to offer you' your appointment as Field credit o*i""r rt our sangamner-.tantarala Road. your Grade sha,
be A1 and HR designation would o" e'""'tire in Asset credit o"p".trln'#;;ff;, of appointment is subject to the[i[:ilffil1[T,'"I:l'H:"Jfi::]*,[T:::t*imi*];:ffi!::ff#],::T?a,,ached here,. and,.rany

1' Your basic salary plus allowances in accordance with the Banks rures are in force for the time being, and from

^ 
:ffif,J[:,,'[i8fi,:::ffi::f*i,::]il,,;i"i::;:;:.:.l5 ,he Manase,;;i;;".ihe rsn,,.2' Annexure ll lists out the broad trerms and conditions of service governing your emproyment with the Bank. These
are subject to change from time to time' You will be expected. to carefuil-ly'*"0, 

"na 
keep yourserf abreast of,the

, ir"lti:t-1J,ff-?ilffiannounced or amended from time to time. These amendments wourd be bindins on you,
3' upon successful fulfilment and satisfaction of ail the terms and conditions mentioned in this offer cum

appointment letter within Three days from the date of this retter, this 
"onJition"r appointment sha, become

absolute' ln case of your failure to iurrir any or ail or tiese terms and conditions within the aforesaid period of
. ;H",fif,.';,$J[:!;::,;:'[ifi'H;IJ";;;.Jol,n,,"nt rette^r,,ii1" automatica,y revoked and no4' Your employment in the Bank rc "'ii"" to satisfactory verification of your certificates, testimoniars and personalparticulars/ credentials' The Bank 

'"'"t"' the right to get a bl3koround 
"nu"k rin"rrding criminar history record

search' education and employment; and p"rron"l oetlits verification) conoucted on you, which you expriciryagree to' whether done directly by us or through nominated tniro'party 
";n"i".. rn the event that such

verification or backgrouno check reveals any oisciprr;;;; the statemen,(rt;;"0" in your apprication or in the

- ii:;T:1"]T:,..1ff,iili,ff,:#:.f:nrm"i::luil in this,n,.u;;;i, vour services are,iab,e to be5' ftris offer is valid subject to your acknowledgement & acceptance within 72 hours, sharing of resignation-submission copy from current employer within seven oays and resignation acceptance copy from currentemployer within 2 weeks of receiving this offer' gr.r', o* or these terris ,r" intirurrted and breach of anyone,ff[n:"J::1,ffiff:ffi:T::fntg,'.#,':llnf,"hwi,readtorevokinsortheoffermaleanoa,

AU
SMALt
Fr{&t{cE
SAHK
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Authorized Signatory
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AUSMALLF,N@

Akshay Vittf'ut tr4unga;

rietO CreOit OG

October 24,2Ug

Field Credit Officer

sunsamner.aniiEli REI
FtxED crcl AIJ

CTG Amount (Rs)SALARY PAYMEI\!i

House nent RttowanE

Education Allowarrce

Leave TravelAllowance

1,375.00

13,750.00
RETTRAL BENEFITS

Emptoyer pF d;mi;;

FIXEDCOSTT@

JOBSPEC,F,C@
Stability AilowanG

City Compensation Allo*r*u

-renormance Bonus (Variable)

Driver Satary Reiffi[fr snt

TOTAL COST
Benefits

TOTAL GROSS PAV

SALARY ENCEKG SHEET

Special Allowance

Statutory Bonus



Group Medicliam (GMC)

Group Personal Accident lnsurance (GPA)

Group Term Life lnsurance (GTLI)

TOTAL COST TO COMPANY(TCTC) A1+A2+A3

BENEFITS DESCRIPTION

V*, 
"f,-aff 

Oe eligible for performance appraisal and increment cycle as per

company policy. The appraisal period will be from date of Joining to end of

financial year and increment would be prorated accordingly. Employees joining

from Jan to March will not be for appraisal for that financial year.

Y* *ill b" eligible for performance bonus basis your performance and company

covered under GPA policy of sum assured as per company Policy, effective

from the date of endorsement in policy.

cor"*o ,nder GTLI policy of sum assured amount by the company, shall

effective from the date of endorsement. The one time premium of the same will

be recovered from your salary every year depending upon the calculation

Group Term Life PolicY

You will be eligible for Mediclaim as per company mediclaim policy.

Conveyance expense will be reimbursed for official visits as per company policy'

You shall be eligible for the mobile limit as per our company policy'

You will have to sign a 2Year bond with organization at the time of joining.

As per applicable programmes run by the company time to time'

Professional Tax as per rules shall be deducted

For AU SMALL FTNANCE BANK LIMITED

/Ardn*fW

I

(

#*-m

480.00 5,760.00

25.00 300.00

85.00 1,020.00

TOTAL (A3) 590.00 7,080.00

15,833.00 189,996.00

Appraisal

*Performance Bonus

Group personal

Accident Policy

Mediclaim Policy

Conveyance

Mobile Limit

Bond

Foreign Tour EligibilitY

NOTE

Authorized Signatory
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H. No 386, malwadi Kalas, Vishrantwadi, Pune, Maharashtra-4 I I 0l 5

(

Ivangel Sales & Services Pvt, [td.
,RIVATE &

BAITDU $A}ITOSH DONGARE

Deer Mr. BANDU SANTOSH DONGARE

Sub: Letter of Annointment
With reference to your application for employment and subsequent inten,ierv and discussions you had rvith us, rve have
the pleasure to appoint you as Associates on deputation for kotak lllahindra Bank Ltd on the lbllorving 'l-errns &
Conditions:
l. Place of lVork: Initially you rvill be rvorking at Pune and it is transl'erahle ar anr grirrr (ll'rirlc \rh\(.(l.cr.rt. chanue
in location (if any) will be intimated in due course.
2. J.oinins Date: As per our records, your joining date is l9-Dec-19.
3. Validitv: This appointmenr is valid rill 3l-Merch-2020
4. Salarv: Your monthly and annual CIC inclusive of all allowances and reimbursement will be as foilows:

Particulars Monthlv
Amount (Rs)

Annual
Amount (Rs)

Basic 106s0 127800
HRA 2891 34692
Special Allorvance 0 0
Bonus 887 10644
Employer PF 1278 r5336
Employer ESI 469 5628
CTC 16175 r94100

IMPORTANT NOTE:
a) Salary mentioned above will be subject to statutor),deducrion (like Pror.idenr Fund. lisl and l). .larlds 

pcr rares
applicable from time to time.
b) All payments will be made by account payee ch&que only.
5. ilqtice Pcriod: Noiics of ternritration ol'employrneritlh.xr'i ei.irer si<!c rvill 11rg 30 riai:; \)i ri,liir_i irr liru r;!.i.:,rli.-..^.
6' ollice Timinqs: You will abide by the rules and regulatir,ns of the client lbr whom yr,ru rlill bc t.lcputetl.
7' ofllce Prooertv and Eqpinment: At the time of separation (resignation/termination) you need to submit the
follorving to process your full & final settlement:
(A-)Photo ID card (B).Resignation Letter (C). Company documents/property issued to you
8.-Termination:
a) In case performance is not satisfactory .
b) In case your,services are not required by the client for whom you are deputed due to business reasons.
c) Without notice should you be guilty at any time of neglecf insubordination or breach of any of the terms of your

/ appointment, or commit any fraudulent act.
\ d) without notice for absence without prior written permission to us /client for whom you are deputed.

9. Confidentialitvt
Since the nature of your work requires you to handle confidential information, You will be responsible for maintaining
s@recy and confidentiality- You shall not at any time during your term or after its termination, , divulge, airectty orindirectly, any knowledge, information or documents whethJr rclating to Client', p.o""rr"r, operations, procedures,
transactions, acquired by you in the course of your term conceming the busines, o. ufi'uirs of the Client.

Please retum the copy of the Appointment Letter & TRAI Letter enclosed after affixing your signature attheappropriate place in token of your having read, agreed, fully understood and accepteJth" ,"*, and conditions ofappointment' In case rve do not receive your acknowledgement copy within a period of 15 days t'rom the date ofjoining your assignment at Ivangel sales & services Pvt:Ltd rvith'ihe acceptance of yor. first salary from lvangel
Sales & Sen'ices Pvt. Ltd will be conclusive proof of your ar.ceptance of terms & condiri.ns.

Pvt. Ltd.

92C, Alipore Road

Beside Durgapur Bridge I
Kolkata t700027

E-mail : maneesh.mathur@ivangel.in
Web Site : www.ivangel,in c

rlN f I lql lnqurRl qqqDTrnnqr6l
T:033 24487640 I tO83
F : 033 zMg ML7

Best
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Ivangel Sales & Services Pvt. Ltd.

(

Date: 02-Jan-20

Address p{oof Certifi cate

This is to certiff that Mr. BANDU SANTOSH DONGARE, Employee Code # IVl6079
has joined our organization on 19-Dec-19
Mahindra Bank Ltd since 19-Dec-19 to till

is *orking on deputation with kotak

He is working at the below

KMBL-C/o House no.386,
Pune-4l1015

(
Yours Sincprely,
For Ivangfirsales @ Services P\rt Ltd

/0,/
nutno,Ki Signatory

92C, Alipore Road

Beside Durgapur Bridge

Kolkata:70O027

E-mail : maneesh.mathur@ivangel.in
Web Site : www.ivangel.in

crN # us1109w81999PTC089253

T:033 24/18764013083
F : 033 2448 44t7I
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leamLease
Putting lndia to Work

Date: 19 Aug 2019

MT SHUBHAM TAJANE
123AT POST

SHEKEIWADI 422601

Employee No: 1687486
Dear Mr SHUBHAM TAJANE

Appointment Letter

We are pleased to appoint you in our organization as Officer Sales subject to the following terms and conditions:

1 . Your contract will commence from 17 Aug 2019 and expire on 16 Aug 2020 during which you will render services to
our Client at their premises subject to the terms and conditions of the engagement letter executed by you on 19
Aug 2019 and in accordance to the instructions received by you from us or any other authorized person and will be
bound by our rules and regulations.

2. You hereby agree to be liable for the following terms and conditions:

i. Fully perform the services, in a professional manner, at the Client's location until the completion of the term of
the work assignment.

ii. During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.

iii. Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.
iv. Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.
v. Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the

work assignment without prior permission of TeamLease.
vi. Extend all cooperation to the Client's employees, consultants, representatives, etc, and do all such things as

may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.
vii. Report and be present at the designated location during the working hours mentioned herein and abide by the

rules and regulations as required by the Client.
viii. Comply with the safety, health and other rules and regulations of TeamLease and the Teamlease Client that

you have been made aware of.
ix. During the course of your contract, you can be transferred to a location within the territory of lndia as and

when required by TeamLease for executing the services provided herein.

3. Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be
that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with Teamlease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

4. Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing '15 days
notice in writing or payment thereof.

5. Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly setfle all your dues after making the applicable deductions.

6. You agree to defend, indemnify and hold Teamlease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

7. Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, lndia. This Engagement Letter shall be governed by the laws of lndia.

8. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize Teamlease to

* *This 
is a system generated deurent. Any unauthorized use, disclosurq dissemination, or copyiry o[ this dcumcnt is strictly prohibited and may bc unlawful. "

Doc lD: TU66835A88893

Teamlease Sewicc Limited., CIN No. U7 4 1 40MH20ooPTC I 24003
BMTC Commscial Complex, 8th Floor, 8O Fect Road, Koramaryala, Baryalore - 560095.

Ph; (91-80) 33OO2345, Fax: (91-80) 33243001 w.teamlease.com
Registered O[[ice: No 6, 3rd Flmr, C \Uing, Laxmi Towers, Bandra Kurla Complex, Bandra (East), Mumbai - 4OO 051
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IeamLease
Putting lndie to Work

make all salary payments required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

9. The salary payout will be made latest by th of the following month.

10. You will be entitled to an employer's contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident lnsurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. lt is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

11. ln addition to the terms contained herein, your retationship with Teamlease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

12. During your employment with TeamLease, if we find any irregularity or insufficiency in the documents submitted by
you, this Appointment Letter would stand cancelled/revoked.

13. The Company reserves the right to conduct background verification through an external agency for which company
may share your personal and employment details with the external agencies. ln the event it is found that the details
furnished by you is incorrect or you have concealed any material information or your BGV report is negative, your
services are liable to be terminated.

We at Teamlease would like to create an environment and culture committed to co-operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned
below. ln case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your
assignment at Teamlease with the acceptance of your first salary from TeamLease will be conclusive proof of your
acceptance in accordance of terms and conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. ln the event you have paid any
such amount to any employee, Officer, representative of Teamlease kindly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES LIMITED Accepted and Agreed

(Authorized Signatory)
Signature and date:
Name: SHUBHAM TAJANE

* *This 
is a systcm generated doment. Any unauthorized ur, dirlosurq dissemimtion, or copying o[ this dwunat is strictly prohibited and may be unlawful. 

*'

Doc lD: TU66835A88893

TeamLease Seryicc Limited., CIN No. U7 4 1 4OMH2000PTC 1 94003
BMTC Commercial Complex, 8th Flor, 8O Feet Road, Koramangala, Bangalore - 560095.

Ph: (91-8O) 33009345, Fu: (91-80) 332430O1 m.teamlease.com
Rcaistered Office: No 6, 3rd Flor, C \Uing, Laxmi Towas, Bandra Kurla Complex, Baadra (East), Mumbai - 4OO 051
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Salary Annexure

Employee No: 1687486

Net Pav Annexure

EARNINGS Amounts
Basic 7456
House Rent Allowance 3727
Statutory Bonus 888
Gross Earnings 12071

DEDUCTION' Amounts
Employee ESI 91

Employee PF 895
Professional Tax 200
Total Deduction 't 186

Net Salary 1 0885

" lncome-tax deductions, if applicable, will be as per the lncome-Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under lncome Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

"Employee contribution towards insurance premium would be deducted from monthly salary, if opted for floater policy
under the Group Medical Coverage.

* *This 
is a system gererated daurent. Any unauthorizsd use, dirlosure, dissemination, or copying o[ this docunent is strictly prohibited and may be unlawful. 

* *

Dc lD: TU66B35A88893

TeamLeo:c Senicer Limired., CIN No. U7 4 1 4oMH2oooPTC 1 I 4oo3
BMTC Commercial Complex, 8th Floor, 8O Fea Road, Koramangala, Bangalore - 560095.

Ph: (91-8O) 33002345, Fax: (91-80) 33243001 m.teamlease.com

Registered Office: No 6, 3rd Flor, C \,)(ins, Laxmi Towm, Bandra Kurla Corpler, Bandra (East), Mumbai - 4oo 051

(

Particulars Amounts
Basic 7456
House Rent Allowance 3727

Employer PF Contributior 895
ESIC - Employer 393
Statutory Bonus 888
TotalAmount 13359
Amount ln Words(Rs) Thirteen Thousand Three Hundred Fiftv Nine rupees
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Date:27/A7/2019

Dear Candidate Narne : GfI$LE tr{OHI}$ AFIIIASAHEB

I am pleased to onftnn our offer and your accephnce to join Durcfit
Tech*olryies PrivaE Limited Chakan, in Bre position of Accounhnt

S,fre wiltr shrt date witl be en ls August 2019...

She will be compe**ted as follorqs:

" Monthly bree salary in the arnount of Hs. 158C01-

" On the first day of the first nronth fioltowing She has ninety {60} day introductory
period She wilt be etriEible for benefits as describd in your- employee handbook"
lnc{uding, but not lirnited to Medical, De*bl. \ftsion,401.k and ltfe insurance.

Ts indiete your acceptance of thls offer, please si,gn below and return to me. This
[etter, along w]th the {Durffit Twknologies Pri$ate Limthd handbook. which
you Wnl receiue at the sfiart of emptoynrent set for& the terms of your employrnent
with Durcfit Tdrnologis tti*ate LirnlGd

We knoul she will find working here to be a rcuardlng a*d career enhanclng
ocperience.

We are scited about the opporti-ln*y & work wittr she m uue create an even

s&onger coffipa&y.

Sincere$,

For DurEfi t Technohgi,es Frtuate Limikd

FtR

(

-&Je-
Manager

6\9
/,"*
!<(

v
I



(

(,



W
@
.;''.' tr4gtgr1**,l

.,, ",--i,twrltm*;twwxt'i*il;s+& 
i;:!''";&Mfutwry!ryW,iw@ltrt@' -.Y "

;rr 
,, ,' 

- r'.'r ' ' 'ri|,-erl,t,,, 1@ "ry,W" 
*u-i'","i,'ry x*itu:e ffi:hr*r r* si"w ffi'

*ffie,r'iwu ffie *'q'qoq 'iv&'o"\/"'\"1\d4**a

qtltltJ' H:rk;ril* *U"J'J"'' t trit rrrt Jtrl"lll=' llltl I l*r'r' { lr 1trrr ;t'x? ll"

t,lr;trnhurtl*. u'u'i-;"';;;;'; f irn* J I l{r I r" *"-' 
"1;:l,1ll: '* * *.uljr'crr"in

z b|.t l"rar

l, i,, ,1,,,,,' ," u r* ","'., "- ''' :"' ' l; o'"1' *" 
"ttt-t*' '' it'tt' 

{t'ltl' i ;r"'l'' 1'rl"'

r.:r. .'{} ?''''' 1 1*3" tl { 
-"t*l 

'''' 1"* -"ti ''tl ir llr'r ''''tlrt';t'r trrg ':'1'lrlirilo":' : 1r 1i" 1'rr

E Y tr,tt t;1t,*)? t:lr:vl ttrtt"':vt' Llz* l1$tt!'1"1:'ri 1ttr 
':xttt 

tt':414;ttt1 t;u";w1" t?4'tt';4 
'''"?Lt2'{'i*t11: -

l'ttrl*:;Ta,ll*i li'X

"' ll:l:,'iJiil',l,ll};1,1;]?illi{rt r; \H(}r \ {rr1Ir 
'!}\ 

\{" \rt {:rhi'i

wl,yffrrx**cat. r ---riirn-' ''' 
\{.i?**?w\rtrtil.4

lr( a\ tfirtll' tgi*ntt ("ritlc \() " t lllfrl(,,lllt
\wh: AlilNnlatnlffit | *i'

.,a:,',,1. lrtzL

{.,:.1 \",

.i* . rL,j{

; zr,: 6:ti,;.1.'h',v: 
*

1 :t>;**r: ;clz ti; c: i"., ;

t.X,,t'tlzta:lrtti; '

'V tl('t'; :::.;ta:.!t :t

:;2"1*lL ;*ztt t'o:;

.l ;\t'.|f'.W"i b'?

: \!r -?.lt:.1!;tl rt

?,tttll.tr:. im t*1.\

it \.1 !\12 trl|\"j. 1 1 : 8,1',

?*,,11 t::i,l:, '.',a ',7'1'1

;;: iLtt :Ln.'t\'',: lL; t:
'tr'Jll":r:,t,"1'"','

lih"! r

t rarr.{r arr qilr ; tr '*ltkb,ltW* t"?'!itl'lr rtrrr Il,i:'rt,. ' ( rrr'11 ;lrrl'

; 1;;;': ;- ;: c uu t lr4 * &" ai : tW Wi. F*,t *t *r s,? u t *
l t i .ia' I "il'.*"i-It r ry;@tq4fu-Alww J ;tlz,aL --

"f 
1tp)t: 1,:tt-.1\i\11111!1 ;:;^ 11: W?ttS'i'':;i:' '

1,;l a.' ,'' -. _.****. ^. ,,,*-* 

-

'tt't 4n ;zli. d:y;;,*en11yg,11t

-,it't+r-,,:! 
1,{.ii",t:1l].::1i:f. :1: :y;!fLffi-Wlt!::11

:t

. $;&l'ur;stx

''*aa'*xt:l:

.'" ,. -,'k'ttt9z4r1,*

'i'hxt*.*t:4.'rz 
"',,

1.i l\Lr t{( it+; *t,r{rr*tirur tr-iir,:r,}.1 I\i ,i? .iii '1 n Lttit} : 1

i;! {g){wtwte {u ttzs.,c;Xltrtt atr.)4.,*'t:.} l\., 1'1.Li 1,

t , ri].,r,"," c t,yrl"ruaiai t,t lttt!:i ,futt;iart;
ilr-rr';!. ; f;r,1i*111:1. a ryl;6 tii;it;til;',,iutttV rzz+"lato t';;;,trl1

2 ...i1

1.r" tr,;\1

;t; na.tfl*2t11-,',';trffi
i.w-nv;#ps#;lthtz.SfiWlkiiiiiNst&x*:: r*

*

ffi

ffi
&
&
g
Y,

ry

%

W,,

%.'



Preview unavailable

(

(



,

5e€dr'nggoodness

,.fa 6j a dri fa rrn e rs I r odu e a r C o n p a nj tf{

OFFER LETTER

Date: 19109/2016

Mr.Mnit Raosaheb Navale
AJP - Maldad
Tal* Sangamner Dist A.Nagar
Subject: - Offer Letter
Reference: - Your application and personal lnterview

Dear Mnit,

congratulations! we are pleased to inform you that subsequent
to your applieation and based on the interviews you had with us, you are selected toi tne
position of "Trainee * Chemist' your loeation of work on joining will be at Mohadi,
corrsidering your qualifications and pedigree till date, your compensation will be Rs.I322g0/-
{ Rupees one Lac Thirty Two Thousand Two Hundred Eighty only) per year (a
detailed break up will be provided to you along with the appoiniment letter on your joining
our organization). This employment offer is subject to you being round medicaliy fit i:y oui
company's empanelled doctors as well as your credenlials mentioned in your resume being
found authentic via our third party verification agency.

This offer is valid lill 2210912016 in case we do not hear from you about your acceptance of
this..employment offer by this date via return email , it shali be presumed that you have
declined this employment offer, accordingly this offer ietter will be deemed to be withdrawn
and cancelled.

We look forurard to h.earing from you soon to inforrn you next sleps. ln case you wish to
clarify anything regarding this employment offer, kindly do so before the last date of this offer
letter.

*tffi$1'ri Farmers Producer co' Ltd',

Autholi{l Signatory

Survey No, 11o2l& Behind Police H€ad Quarter, A/PAdgaon. Nashik 42?OO3

!,laharashtr& rndia, Phone: +91-253'2A23497
Website : wwrY'sahyadrifanns'com, Email : info@sahyadrifarms'com

Scanned by CamScanner
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Drtc: l21051301 7

lllr, \,init ltno.salreb

Adtlrcss :- At Post:

Appointm*nt Letter

Nnvalc

Il{lld:rd, Tal - Sangonrnern l}ist - A.Nagrr-{22608

(

Subiccl: TERI\4S & CONDITIONS OF EMPLOYMENT

Dear Vinit,

Welcome to the Sahyadrl Farmers Producer Company ttd fagnilylll
Subsequent to your application and based on your interview/s with.us, we are pleased to appolnt

you as QA - Chemist effective 23/03/2017 at Mohadi location on the following terms and

conditions;

1. Designatlon: You will be designated as QA- Chemist.

2. Probation: You will be on Probation for six months from23/$/2AY.

3. Oate ol Confirrnation:
you will be confirmed in the services of the company post a probation appraisal at the end of the
sixth month from the date of your joining. Your confirrnation in the services of the.company will be

subject to your successful performance and good conduct during your probation period.

4. Sole; Your role. position and/or department may vary from time to time, according to the need of
the company, mutually ln discussion with you.

5, Remuneration:
Your compensation structure in detail ls attached with this appointment letter. Kindly speak/ get in
touch with HR department in case you need any clarification" '

5. Place of work:
The location of your employment upon joining will be Mohadi, however, the company may require
you to travel withln lndia or outside lndia as per exigencies of work or may change the location of
your employment, in accordance with the company's business needs either at the existing locations
or at any locatlon which may come lnto existence in future.

7. Cornpany Policlesl
You agree to abide by all the Company's rules and regulations that now exist andfor may hereafter
be promulgated. Should you have any queries or concerns pertaining to such rules and regulations/
it shall be your duty to seek clarificatlons from the HR department immediately. please note that

Surv€y No.l1O2/8, Sehind Police Head Ouarter, A/P Adgaon, Nashik
Maharashtra, lndia, Phone: +9I-253-2A?3497

WebsltB : wranv.sahyadrifarms.com, Email : info@sahyadrifarms
ctN u01403MH2010PTC2 1 1392

t

(\9

Scanned by CamScanner

(



./

I

(

(



r s *+ I i l. * ! t + $ I * * t a t $ I t., ) s * | * * 3 a t * { * i
I * $ S * a a a * * t a * a I r a i a a a *, a i s I e tr a I t a * I
DlBl?AL* r r. s * . r *.. d.. e * i r * . r r & *. + $ 6 r i r
Llf€"a* aa*r*aru.al*a aI s ]ts sra6 * *a * * r{ r
* s I + + { p a $ | I l a aa + I r $ a $ I + t a s a 6 t * a t s s } }
a $ s + tt a i i-.alt a a at$ $ ttasiaal*i r ta it al s

Date: 10 Jun 2019RJILI s8t44449 I 1L67 7 t24l 1006 19/1600

Sayali Rahane

E401, Dreamland CHS,

Sector 4, Navi Mumbai,
Sanpada, Maharashtra - 4OO7Os

(

Offer cum Appointment Letter

Dear Sayali Rahane,

This is with reference to your application and subsequent test / interview you had with us, we are pleased to offer
you employment in the Manager Family as Assistant Manager in the Job Role Graduate Engineer Trainee on the
following terms and conditions:

01. PTACE OF POSTING:

Your initial posting will be at Navi Mumbai.

However, during employment with the Company , you may be posted at any other location in lndia or abroad,
without any additional remuneration. Further your services may be transferred to any other Reliance Group
Company.

You willjoin us as soon as possible but not later than 20 Jun 2019.

02. COMPENSATION:

i.Fixed Pay: lNR 3,19,865/-(tNR THREE LAKH NINETEEN THOUSAND EIGHT HUNDRED SIXW FIVE only ) per
annum

This includes Basic Salary and other allowances, benefits, perquisites etc as per the compensation policy of the
company.

ii. Retirals :lNR20,L47l-(lNR TWENTY THOUSAND ONE HUNDRED FORTY SEVEN only ) per annum

This includes Provident Fund and Gratuity/Ex-gratia (company's contribution @ L2% of Basic Salary, and 4.81% of
Basic Salary, respectively).

Bonus: Payable as per Payment of Bonus Act

Date: 10 Jun 2019

Rdiane* Jia lntoconm LirnitEdj dN u72wlan2ffi7Plcr05ffi9
fiag{srerad&1ice:ff€e - ,0r, Sdfori 

^f" 
(krfeetrt( PardrrdrSffia, /4nr0.6i6of;4rrlGdatad-l}80006, Gr4&et trdrfr.

Td no: A7g-36,ffiI W, Ytut $.io.@rn
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Sayali Rahane

RJ! L/s81444 40 I 1L677 124 I LO06L9 I t60O

CTC is indicative cost to the company and will include the various components of pay that are being offered by
the Company for being chosen by you, as per your requirements and subject to prevailing policy and rules. ln the
year of joining and leaving the Company, the CTC will be pro-rated based on the number of days you are in the
employment of the Company. The available CTC components along with limits have been detailed in Annexure
1-8. For your reference, in Annexure 1-C, we have covered each component of compensation in detail.

Please note that the components within each category of payments are discretionary and the Company has the
right to change these components any time without notice. Your compensation and all other payments received
by you would be subject to the prevailing tax rules and regulations.

03. PROVIDENT FUND SCHEME:

You will become a member of the Provident Fund Scheme, as per the rules in force from time to time. The
Company's contribution (including contribution to Central Government Pension Scheme) under this scheme is
t2% of your Basic Salary with a matching compulsory contribution from you. You will be required to submit
necessary enrolment/transfer forms to the HR Department immediately upon joining.

Your compensation and all other payments received by you would be subject to the prevailing tax rules and
regulations.

Please review, acknowledge and accept the offer cum appointment letter with annexures including "Terms &
Conditions of Employment" at Annexure ll. These employment terms will be effective from the date of your
joining the company, and sets forth the terms and conditions under which Company would employ you and your
acceptance of the offer of employment would be on the basis of these terms and conditions of employment.

This offer cum appointment letter shall automatically stand withdrawn, in case we do not receive your
acknowledgement and acceptance within ten days from issue of this letter.

Your joining is subject to your timely accepting the offer cum appointment letter, verification of your pre-

boarding documents as per Annexure ll and you being declared medically fit by authorized Medical Officer.

We look forward to your joining our team for a long, successful and pleasant association.

Sincerely yours,

Reliance Jio lnfocomm Ltd

AUTHORISED SIGNATORY

ACKNOWTEDGEMENT & ACCEPTANCE

I have read and understood all terms and conditions relating to my appointment/ employment and declare that I

hereby unconditionally and irrevocably accept the same.

I shall report for duty on

SIGNATURE:

Date: '10 Jun 2019

DATE:
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Name : Sayali Rahane

Amount in ll\1f, '':;,,,,,,;,,,,

ili:lT- -:Annually

L Basic Salary 9,988 1,19,853

2. Residual Choice Pay 4,659 55,9L0

3. Medical Reimbursement 1,250 15,000

4. Food Coupon 2,754 33,00c

5. Gift Coupon 477 5,00c

6. Leave Travel Allowance 1,665 19,975

Vehicle

7. 3ompany Vehicle Scheme Refer Annex 18 & 1C

8. Vehicle lnsurance Refer Annex 18 & lC

9. Fuel & Maintenance Refer Annex 18 & 1C

Housing

10. House Rent Allowance 3,995 47,941

lnsurance

11. Group Personal Accident lnsurance Premium 48 570

72. Group Term Life lnsurance Premium 46 550

13. Medical insurance Premium 1,839 22,066

Total-FixedPayIA] 3,19,86

Date: 10 Jun 2019 Page 3 ol 21
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The above amounts are the maximum permissible limits. On joining, you may change the same to suit your
needs.

Date: 10 Jun 2019
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ANNEXURE: --A

Name : Sayali Rahane

Compensation Break-up

Components
Amount in INR

Monthly Annually

Bi rirda'

1. )F - Employer Contribution (L2% of Basic Salary) 1,19S t4,38i

2. Sratuity / Ex-gratia {4.81% of Basic Salary) 48C 5,765

rotal-RetiralsIBl 1,679 20,t4i

C] 8.=9nu-

t. Bonus (As per Act) 832 9,98t

lotalBonusIC] 832 9,981

r-o-lal .&mmitted P I A',1.$ t B- tc I 7,9,167 3,50,00(

DI Pe'*6 antefiked lnciiiitivei

7. Performance Linked lncentive ( (

Total - Performance Linked lncentive I D ] ( (

fdal,.cTC- [ A ],+'.[:$ ] i 1'e.1* 1 o- 1 29,L61 3,50,00(
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Name : Sayali Rahane

Ref

A.1 Basic Salary
This is the base pay component of the fixed pay
and is the reference salary for Provident Fund and
Gratuity/Ex-gratia contribution

Fully Taxable

4,2 Residual Choice Pay
Balance amount of Fixed Pay, if any, will be paid as

Residual Choice Pay'
Fully Taxable

A.3 Medical Reimbursement Upto INR 15,000 per annum Fully Taxable

A.4 Food Coupon
Maximum limit prescribed under this element is

INR 33,000/- per annum. ( Sodexo or Ticket Restaurant
'Meal Vouchers')

Tax Free

A.5 Gift Coupon
Maximum limit prescribed under this element is

INR 5000/- per annum. ( Sodexo / Accor / Reliance
Retail Coupons)

Tax Free

A.6 Leave Travel Allowance

1. Maximum limit prescribed under this element is

upto 2 month's basic salary.
2. Maximum 2 times, in a block of 4 years (e.g.

01.01.2018 - 37.12.2021 |
3. Can be carried forward one time for next block.

Tax Exempted

4,7
Company Leased Vehicle
Scheme (4)

1. Eligibility : All employees in the Leader and Manager
Family (excluding Fixed Term Contract employees)
EMI shall be calculated on negotiated interest rates,
on monthly reducing balance basis for the period
selected as per Policy.

2.
Tax Exempted

[upto the value of
EMtI

A.8
Company Leased Vehicle
lnsurance (4)

1. Eligibility : All employees in the Leader and Manager
Family (excluding Fixed Term Contract employees)

2. Employees have a choice to select insurance
between either bumper to bumper insurance or
comprehensive insurance through the authorized
third party provider. Employees would be required
to purchase the insurance directly through the third
party provider.

Tax Exempted

Page 5 of 21
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Name : Sayali Rahane

,, Ref,:: Details

A.9
Fuel and Maintenance
Reimbursement

Limits for Fuel & Maintenance for Own and Lease

Plan Vehicles are as under:

Four Wheeler - INR 1,80,000 per annum
Two Wheeler - INR 24,000 per annum

Tax Exempted
(Taxable perquisite

Notional Value)-
INR 1800 per month
if cubic capacity of

engine is less than or
equal to 1600 cc)-

INR 2400 per month if
cubic capacityof engine
is more than or equal

to 1600 cc)

A.10 House Rent Allowance

1. Mumbai/Kolkata/Delhi/Chennai least of the
following:

A] Allowance actually received.

Bl Rent paid in excess of tO% of Basic Salary

Cl 50% of Basic Salary

2. Any city in lndia other than the ones mentioned
above: Least of the following :

Al Allowance actually received

Bl Rent paid in excess of tO% of Basic Salary

Cl 40% of Basic Salary

Tax Exempted

A.11
Group Personal Accident
lnsurance Premium (3)

Mandatory debit of INR 570 per annum. Sum

insured is INR 25 Lacs

A.12
Group Term Life lnsurance
Premium (3)

Mandatory Debit of INR 550 per annum Sum

insured is INR 10 Lacs.

,^(,@rN
I"*{ fgcnnkrt

ConrPus
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Basic Salary
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lnccntives:
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Bcnclitu
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6.

Sr,:r'rt'cr'.
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'11tt 
mutir c limploynrq&
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Moke Life Eosy
Page: I

Date : 17lJanl2D19

MHUL REVANAND ADHAV
AT POST LINGDEWAL AKOLE '

DIST AHAMD NAGER

DeaT: RAHUL REVANAND ADHAV

Sub: Offer of appointment as :JR ASST

We are plcased to offer you for the post of in the Company on the following terms and conditions

l. Post offered : JR ASST

2. Place of nostinp

You are presently posted in the YERW.A,DA BRANCH PUNE MAHARASTRA but liable to be

transferred to any present or proposed branches of the Company in the same or different capacity. ,

3. Date of Joinins

You aro required to report for duty on October

0810112019 YERWADA BRANCH PUNE MAHARASTRA. tf you require any change in the date of
joining, it should be taken up with Human Resource Management Department at the Administrative office
well in advance' Your appointment will he effective from the date of yourjoining duty.

4. Probation/Sonfirmation

You will be on probation for a period of six months. Based on your performance your services will be
confirnted with the company in writing atler six months. If your performance is not found to be satisfactory
or up to the expec.fed level, your probation period will be extended for a furt6er perio6 of 6 mont6s at the
discretiorr of the Management' During probation period, your sen,ices are liable to be terminated without
assigning any reason.

Contd ..Page:2
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5. Background Verification

The Company shall conduct a background check of the employee through an authorized agency. If as a
result of this background check, it is found that any false statement has been made in the personal data
relating to educational qualifications etc. furnished to the company or have not disclosed a material
information resulting in your being offered this position, the Management may take such action as it is
deems fiq includiirg tennination of your employment with immediate effect.

6. Agreement

At the time of joining, you are required to execute an Agreement with the Company along with a surety
accepting the terms and conditions of the offer letter etc.

7. Scale of pav

You are placed in the regular scale of pay of PIus Dearness Allowance as per the cost of living index
calculated under the rules of Kerala Shops and Establishment Act, l960.Other benefits like provident Fund,
PF linked with pension scheme, Cratuity, Medi-claim/ESl, Bonus, Leave encashment, etc commence from
date ofjoining duty' The total salary n'ould be Rs. 10113/- (Rupees Ten thousand one hundred tharteen
only) (Basic pay Rs' 7643 + v.D'A. Rs. 2470l- as per the prevailing rate of Dearness Allowance) per month.
The annual increment in basic pay will be awarded at the discretion of Management after appraisal of the
performance of the employee.

8. Elisibili8 for leave

You will be eligible for leave of one day per month during the first year of service in the company. once
you complete one year of service in Manappuram Finance Limited, you will be eligible for 12 days Casual
[.rave, l2 days Sick Leave & l2 days Earned Leave.

Contd .. Page : 3
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9. Voluntary retireqentlRgsignatiorl

You are required to give a notice of minimum one month, if you wish to resign from the service of the
Company' In the event of failure to do so, you will be liable to compensate the Company with an amount
equal to the salary and allowance for the actual days of deficiency in such notice. The security deposit will
be refunded after the exptry of 12 months from the date of relieving from the service. Any sum due to the
company from the employee.will be deducted from the security deposit. you will not join any of our
competitor within I2 months of leaving the organization.

10. Secrecy Clause

You may kindly note that confidentiality in your work in relation to any information of the company is
paramount and shall not be divulged to any third party unless with prior permission from the Management.
lncase employee neglects to maintain secrecy and loss/damage is suffered to company ,even after
termination of employment, you will be held liable for the same and such disputes will be referred to a sole
arbitrator appointed by the company whose decision will be binding on both parties.

11. Loyalt & Ethics

You may serve the company diligently and loyatly and devote your best efforts, full time and energy to such
services' You will not engage in any other employnlent during employment with company and warrants that
employee is not subjected to any agreement with a prior employer or other parly, which would restrict the
performance of his duty in this company. AII business activities should be conducted in accordance with the
directives, policies and instructions of the company, in a professional manner so as to maintain ethics,
professional standards, goodwill and reputation of the company.

Contd.. Page :4
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Moke Life Eosy

You will have to deposit an amctnrt of Rs.25.000/*(Rupees Twenty Five thousand only) towards security
deposit' This will be deposited with Nationalized /scheduled Commercial Bank. you will be eligible for
interest at the rate applicable to deposits of the Bank and such security deposit will be refunded after expiry
of 12 months ftom the date of relieving from the service. Any sum due to the cornpany from you will be
deducted from the security deposit.

This Security amount can be paid in lump sum or in 25 equal continuous monthly Installment of
Rsl000/- (One Thousand Only) from your Salary.

In case monthly deduction from your salary towards the security deposit of Rs.25,000/ - is not yet
completed, then you r'vill have to continue to contribute thd balance amount or it will be deducted from your
salary until the amount reaches Rs.25,000/-.

During the course of the employment and thereafter ernployee shall not engage in an.v position or activity
that would involve in soliciting or knorvirrgry cornnrunicating rvith the comparry,s crients, business partner or
entiry that the employee had business relations rvitlr, cluring.the course of his enrployment.

14. Gratuitl:

Gratuity will be paid as per the provisions of the Gratuity Act as and wlren you become eligible for the same.

15. Safe custod.v* rI[ Company Assets

You will be responsible for safekeeping and return in good condition and order of all company property,which may be in your use, custody oi ctiarge.

Contd.. Page : 5
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I6. Termination

If at any time in our opinion, rvhich is final in this matter you are found to be a non-performer or guilty of
fraud, dishonesty, disobedience, disorderly behavior, negligence, indiscipline, absence from duty without
permission or any other conduct considered by us deterrent to our interest or of one or more terms of this
letter, your services may. be terminated without notice and on account of reason of any of the acts or' omission the company shalt be.entitled to recover the darnages from you. In addition to that, the failure to
produce or non-submission of any certificate in proof of educational qualification, experience, police

C 
verification certificate, etc call for by tlre company at the time of joining also cause termination of your
service without any notice.

17. Acceptance of Commission/Gratification

You will not accept any present, cornmissio* or any sort of gratification in
person, party or firm or company having dealing with the company and if you
immediately repoft the same to the management.

This offer of appointment as JR ASST

is being issued to you on the basis of tlre infornration relating to your qualification, experience etc, fumished
by y'ou in your application incltrding Bio-data at the tirne of your interview and subsequent discussion. If it
transpires that you have made a false statement or have not disclosed a materiat fact resulting in your being
offered this appointment, the management rnay take such action as it cleenrs fit in its sole discretion,
including termination of your employment.

Contd.. Page :6
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1g, Dress code Page: 6

You will comply with the prevailing clress code applicable to employees, while in service with theCompany.

20" Documents to &e Produccd

a) copies of your certificates, testimonials, proof of age, Mark sheets. eualification, experience etc
duly attested by a Gazetted Officer.

b) Four Recent passport size photographs.

c) Physical Fitness Certificate from a Medical officer not below the rank of an Asst. surgeon.
d) Relieving letter from your present emproyer, if appricable.

e) Stamp paper worth Rs.200/-

f) Police verification certificate from the nearest porice station,

g) Copy of Adhar card/ Natiorral Popu lation Register (NpR) and Copy of pAN card.
h) Bank account details with IFSC cocle.

Please sign and return the duplicate copy of this appointment lefter to us as a token of your acceptance of the
terms and conditions mentioned therein.

We welcome you to Magappuram family and look forward to a long and mutually beneficial relationship.
,-l

With best wishes, 'i \
;, 

t 
\.-

'!

For Manappuram Finance Limited.

India's First Listed and Hi Credit Rated Gold Loan C
lRegislered&Corporote0lfice:(ClN-L659I0Kl"l992PLC006623tlv/47oA(old}W638A(New),Mono||;';*H

Tel :0487-3050100,3050.l08 tox 0487-2399298Emoi| :moil@monappurom.comWebsite:www.monoppurom.com
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Ref: DM/HR l2o7s-2ol tt4l
Date: 9th January 2020.

SUB: Offer Letter
Dear Akshay,

With reference to your application and interviews, we are pleased to offer you position of
Associate Engineer at DataMetica Solutions Private Limited. Your compensation on a cost to
the company (CfC) basis will be Rs.3,50,000/- (Three Lakhs Fifty Thousand Only) per annum
and will be payable as per details mentioned in your Appointment Letter.

All applicable taxes, including taxes levied on the remuneration, benefits / perquisites payable
to the you provided by the Company, statutory contributions made by the company on your
behalf shall be entirely borne and paid by you.

After six months and subject to successful completion of probation, you would be placed as
confirmed employee with an annual compensation of Rs.4,20,OOO/- (Rupees Four Lakhs
Twenty thousand per annum). A detailed letter of appointment containing other terms and
conditions will be issued to you on joining. On joining, you will be governed by company,s
policies and procedures from time to time.

We would be grateful if you please return the duplicate copy of this letter, duly signed by you
as token of your acceptance of the above terms and conditions and indicate your date of
joining which should not be later than 13th January 2020.

we welcome you to the family and wish you a prosperous stint with us.

Yours truly,
For DataMetica Solutions Private Limited

Authorized Signatory
I accept the above terms and conditions

Signature:

Date:

Datametica Solutioni Pvt. ttd.

503, 5{l} [:lo$r, Zr]r*1n*, Murxllrwt,
l{r..rrcgaon Park lixttrrsion, F*ne ^ 411U36- INDIA
Ilhuner +91 20 6644 6300

!?$w. iii.iir fi rrlia: ;l:.j*:

CONFIDENTIAL

Akshay Deshmukh,
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Datametica Solutions pvt. Ltd.

ii()2, Sil fl<x.rr, Z*r*1n*, Mun<lhwa,
K*rc1;aon plrk [xtcl]sk:n. I]urn - 411036, INOIA
[)hune: +?t 2A 8644 63D0

v"i# #..:* l+iraii{,1 i:*{{r

Annexure - |

S O"tarnetica

..

Name : Akshay Deshmukh

: .: :, partlculais ,: :.

(A) Cash Components

Basic Salary 21,500 258,000
Totrl of Cash components 21,500 258,OO0
(B) Allowances

Hous e Rent Al I owa nce 1,o75 72,900
Conveya nce Al I owa nce

Medical Reimbursement
'el ephone expenses Rei mbursement

Leave Travel Ass ista nce

esdarch Allowance

Book & Periodicals Reimbursement

Chi ldren Education Allowance

Chi ldren Hostel Al lowance

Special Personal Al lowance 958 t1,490
Total ln-Hand Salary 23,533 282,390
[C ) Mandatory Debits

Group Personal Accident lnsurance L67 2,000
Group Mediclaim lnsurnace 833 10,000
Employee's $ohtribution to pF 1,800 2t,600
Tot.al of Mandatory Debits 2,80O 33,600
(D ) Retiral and Other Benefits

Company Contribution to EpF 1,800 27,600
Gra tuity 1,034 t2,4to
fotal of Retiral and Other B€nefits 2,434 34,O10
Net/Fiied Salary 29,167 350,000
Committed Bonus /Performance Linked Variable
lncentive (as applicable)

Tota! Cost to Company 3s0,000
Pleose Note:-

*Your compensation will be subject to statutory deductions, as applicable.
*committed Bonus or Performance Linked Variable lncentive will be disbursed as per the policy
*Gr.?tuity amount will be payable as per payment of Gratuity Act

(

(

Co mpensation:Stiucture

Amount per month (tn Rs.) amount pei annilm irn ns.;
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Akole Taluka Education Society's

Technical Campus, Akole
ALlPosL Tal. Akole Dist Ahmednagar - 422 60L

T el, 02424 22L123 I 24, Web. www.atestc.com, emall- akolq2 01 1 @gmail.com.
Approved by AICTE, New Delhi, Recognized by DTE, GovL ofMoharashffa and affiliated to Savitribai Phule Pune UniversiA, Pune

DATE: 04lo3/2021

NOTICE

All Students of MBA I/ll year are hereby to inform that, there is Recruitment

drive in Innovative retail concept Pvt. Ltd., Pune (Big Basket). Submit Your

Resume on or before 5th March 2021. through E-mail to tpo.atestc@gmail.con for

any queries contact to Prof. Tamboli A.S. or Prof. Malavadkar P.S.

\ry
Akote rlI,r.--iFroR \ql'#:tstm,i:.#

TPO
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Akole Taluka Education SocietY's

Technical CamPUS, Akole
At/Post. Tal. Akole, Dist' Ahmednagar - 422 607

T el. 02424 ZZttiS 1 24,W eb,www.atestc'com, email- akole201 1 @gmail'com'

i;,,r,,;o by AtcrE, r,*ii,,,ii, *"i,*,;;;;L;;:ii, G",i "iiii,i*nt,o ,na ,ffilii,d to sa;tibai phute Pune lrniversitv, Pune

DATE: O4|OSlzozL

NOTICE

All students of MBA l/ll year are hereby to inform that, there is Recruitment

drive in Innovative retail concept Pvt. Ltd., Pune (Big Basket)' Submit Your

Resume on or before 5th March ZOZL through E-mail to tpo.atestc@gmail.com for

any queries contact to Prof. Tamboli A'S. or Prof. Malavadkar P'S'

frMb, M
TPO -*? Df R

Akole Taluka€
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Date: 81512019

Off Campus Recruitment 2019

Innovative Retail Concepts Pvt. Ltd., (Big Basket)

Innovative Retail Concepts Pvt. Ltd., Pune (Big Basket) conducted employee
referral drive for MBA- 2019 batch (Specialization - Marketing). Four Students
of ATES's Technical Campus, Akole appeared for the process. Big Basket
conducted Application test and Personal interview. Two students got selected in
this drive with highest pay package of 3.26Lpa.

1. UPASANI SHUBHAM SANJAY

2. NARAD PRASHANT BHAGCHAND

h*mk* lit* prm*tw,wl with
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INNOVATIVE RETAIL CONCEPT PRIVATE LIMITED
::::::r:::::::: '=: & *

M; w'4#,
w#J bfri

1.

2.
3.
4.

Mr Shubham Sanjay Upasani,

Pune

May 6th,2019

LETTER OF OFFER

Dear Shubham,

Congratulations!!

We are pleased to offer you an Employment with Innovative Retail Concepts Pvt. Ltd., based on the interview

discussions you had with us and your application submitted to us. Details of the terms and conditions of offer are as

under:

You will be designated as "BusinessDevelopmentExecutive"Grade68 and will be based at ourPuneLocatior
Your date ofjoining will be on or before 13"May,2019.
You will be entitled to receive compensation of (CTC) Rs. 3,2(280 PA.
Your fixed salary will be Rs 2,66,280 PA (Breakup as per Arurexure A) and on-target variable pay will be

Rs. 60,000 PA (to be paid quarterly). The terms and conditions of your variable pay will be guided by the
Variable Pay Policy of the Company.
Your employment would be subject to the Terms & Conditions, mentioned in your appointment letter,
which will be issued to you on yourjoining.

6. You need to submit the following documents on your joining date:
a) Two copies of Date of Birth proof (passport / birth certificate / S.S.C certificate).
b) Copy of Acadernic Certificates (all from 10th to Highest).
c) Copy of Resignation Letter with acknowledgement.
d) Copy of Relieving letter from previous employer.

. e) Proof of compensation last drawn (3 Months salary slips - Original).
f) Four passport size colour photographs (Recent).
g) Copy of PAN card (Mandatory).
h) Copy of AADIIAR Card (front & back) with Date of Birth in DD/MIWYYYY format (Mandatory).
i) Personal bank account Passbook copy or Cancelled cheque (with name printed on cheque).

DO NOT PROVIDE COLOUR PHOTOCOPY OF ANY DOCI'MENT. CARRY ALL TIIE OzuGINAL
DOCUEMNTS FOR VERIFICATION.

Looking forward to a long and mutually beneficial career with us

Yours ffuly,

For Innovative Retail Concepts Plt. Ltd.,

Vaibhav Shinde
Ast Manager - HR

lnnovative Retoil Concepts Pvt. Ltd.
Sr. no- 278/3, @ Moon Gaon, Rojiv Gandhi lnfotech Pork, Hinjewodi, Tol- Mulshi, Pune 4L1033

ClN No : U74130KA201-0PTC052192
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INNOVATIVE RETAIL CONCEPT PRIVATE LIMITED

Annexure - A

Name: Shubham Sanjay Upasani.

Design:rtion : B usin ess f)evelopment Executive

Bosic + DA I 18,848

HRA 59,424

Conveyonce 24,000

Stotutorv Bonus 9.912

4.200

Allowonce 24.000

Month lv Fixed lncentive 6.000

Other Allowonce 5,628

Gross Compensotion 252,012

Emplover's PF 14,268

Emolover's ESI

Please Note: Professional Tax deduction is applicable as per state's statutory law. Labour Welfare Fund deduction is applicable as
laws.

ESIC deduction will be aDDlicable as Der sta lT deduction is applicable at actuals (lf applicable)

lnnovotive Retoil Concepts Pvt. Ltd.
Sr. no- 278/3, @ Moon Gaon, Rojiv Gandhi lnfotech Pork, Hinjewodi, Tal- Mulshi, Pune 4L1-033

CIN No : U74130KA2070PTC052792
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INNOVATIVE RETAIL CONCEPT PRIVATELIMITED

(

Mr Narad Prashant Bhagchand,

Pune

May6th,20l9

LETTER OF'OF'F'ER

Dear

Na rad,Congratulations

ll

We are pleased to offer you an Employment with Innovative Retail Concepts Pvt. Ltd., based on the interview
discussions you had with us and your application submitted to us. Details of the terms and conditions of offer are

asunder:

1. Youwillbedesignatedas"BusinessDevelopmentfxecutive'Grade6BandwillbebasedatourPuneLocation
2. Your date ofjoining will be on or before 13'"May,2019.
3. Youwillbeentitledtoreceivecompensationo(CTC)Rs.326280PA.
4. Your fixed salary will be Rs 2,66,280 PA (Breakup as per Annexure A) and on-target variable pay will be

Rs. 60,000 PA (to be paid quarterly). The terms and conditions of your variable pay will be guided by the
Variable Pay Policy of theCompany.

5. Your employment would be subject to the Terms & Conditions, mentioned in your appointment letter,
which will be issued to you on yourjoining.

6. You need to submit the following documents on your joining date:
a) Two copies of Date of Birth proof (passport / birth certificate / S.S.C certificate).
b) Copy of Academic Certificates (all from 10th to Highest).
c) Copy of Resignation Letter with acknowledgement.
d) Copy of Relieving letter from previous employer.
e) Proof of compensation last drawn (3 Months salary slips - Original).
f) Four passport size colour photographs (Recent).

C) Copy of PAN card (Mandatory).
h) Copy of AADHAR Card (front & back) with Date of Birth in DD/MM/YYYY format (Mandatory).
i) Personal bank account Passbook copy or Cancelled cheque (with name printed on cheque).

DO NOT PROVIDE COLOUR PHOTOCOPY OF ANY DOCUMENT. CARRY ALL TI{E ORIGINAL
DOCUEMNTS FOR VERIFICATION.

Looking forward to a long and mutually beneficial career with us

Yours truly,

For Innovative Retail Concepts Pvt. Ltd.,

U.)b

\\#-"7fY-r'
Vaibhav Shinde
Ast Manager - HR

lnnovative Retoil Concepts Pvt. Ltd.
Sr. no- 278/3, @ Moan Gaon, Rojiv Gandhi lnfotech Pork, Hinjewodi, Tal- Mulshi, Pune 41L033

CIN No : U741.30KA2010PTC052192
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